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This report draws together in tabular form information on working conditions of 
employees in most Canadian industries. The information presented is secured from the Survey 
of Working Conditions conducted in the spring of each year by the Economics and Research 


Branch of the Department of Labour. 


These surveys secure information on conditions of employment in manufacturing, 
mining, public utilities, transportation and communication, trade, finance and service. Em- 
ployers in these industrial groups are asked to report on the practice in their establishments 
regarding standard hours of work, vacations with pay, statutory holidays, overtime provisions, 


pension and group hospital-medical plans, and other conditions of employment. 


. The report was prepared by the Working Conditions and Social Analysis Section of 
the Economics and Research Branch, Department of Labour. Much of the credit for its produc- 
tion must be given to more than 20,000 employers who co-operated in completing the survey 


questionnaire. To them we express our appreciation. 


J.P. Francis, 
Director, 
Feonomics and Research Branch, 


Department of Labour. 


56592—-1% 


ne oft 


Piewat pti« 
eee Ww oto: med 8) G@ hgeial ; WY af 


A” te Gt | 
ee he 


: 7 ge. Ng v4 - 


| 


ai ae iv 
ae Aer 
; me . n a 
; ; : ¢ = @ > Pum 
pone! culapy er s| @an-wslqwe 14 ecglihnny dilly <Maal: oe 00 p Porton Sark 
a’? -paivion Me eGdne Mm ohhh (UT He <6 OR tparers Ene aelP i9@ & 2 nue ' beg 
BAAL C9 is O88 Wi <4) Gag 08) Ao Oem 06 belie oh 6 Stew fii); 60). 
oa Pen a Mi Diskii int .m@¢fa wee ioMa ss ia ih idvwiAe! 


a9 abewe Te eo MDMA eA Fee wi8ls 7) rT 


TABLE OF CONTENTS 


Page 
TECHNIGALS NOTES £73 00 SN 2 OR PN Se Ren re Oe 1 
TABLE 1. — MANUFACTURING — CANADA — PLANT EMPLOYEES. ......ccccccccccccccccsccscccecee. 6 
TABLE 2 — MANUFACTURING — CANADA — OFFICE EMPLOYEES ..0..0cccccccccccccseccsccceseees ll 
TABLE 3 — MANUFACTURING — BY PROVINCE — PLANT EMPLOYEES .........0.ccccccccc0. 16 
TABLE 4 —~ MANUFACTURING — BY PROVINCE — OFFICE EMPLOYEES ..........0000000..... 26 


TABLE 5 — MANUFACTURING ~— CANADA — BY INDUSTRY GROUP — PLANT EMPLOYEES 36 


FOOD AND) BEVERAGES 50. o.csscus:avstorsusuescssdissisiac inl -aeiaigi ce eon cee ne eee 36 
slaughtering and Meat’ Packing ......0.0cstnsc uct ret terre tne 36 
Grain Mill Prod neta Piz.20 S Assssecerecscscasttcnteceen ete esas 36 
Bakery. Prod wets) dssisssccsonsieacbnandedasicontsestovancaccusteme eet a a ee 36 
Dairy Products ihc cidicscecstcscusnesdeadsvcsoseies vusvsc See eee ee oo eae 36 

TOBACCO AND TOBACCO PRODUCTS 0..0.....cccccccscsssesesscesesesesesesesssesesesecesaasacesecsvaceneresesenens 37 

RUBBER PRODUCTS: sipssccocrceccavecsreacensshes Mieco eins tev oO eee see o oe yc eaetaceds 2d 
Bai ber’ Bao wears acccalacescccasnesonateicincec esa eae es Me ae Se SO a stoczicn 37 
Tires andy Tubes: 5. .psssecsctuossssasoss vaceassensesaennnetcresnsdi ckccunoieve aa ter en neces aeee dk eR MMMCR, (ony see 37 

LEATHER, PRODUCES 23.isasscccsasscstccctesssascavuaeeeee te eter es tae a7 
Boots amd (SHOR ye sis iase acess ounces oes saeces denen cataces and teancs claauees Weescuyiseeoteses dems toleateece sata wearer ieientiee te O77 

TEXTILES (EXCEPT CLOTHING) 5.02.0 .o:4soo hose ee ee 37 
Cotton’ Varn and Clot aioe ects can ccan duck ncccctbcce cas otatecuuenacdvevass covsattnasee snevsivs aavetrecse ctw avant Oi 
Woolen: Varn sand: ClGei 5.020.225, osseccce cxcccnavanst ceones sesvasesedhawstiatbepisa canoes vecterecercac:iessenentcasercbasepic cen: 37 
SVNURELIC ad SILK TeKti les: coos. casncsseacsancensepnrccas tess rascracessohy vouutes cavastyesarare cones scscuasstucssvyavaety 46 

CEOTHING (TEX TILESAND! BUR) cocciscecacacesesecasoceecsstavexsrccasesavesetsnctcoccessstneccceesesssesesenstneseneseoeee 46 

WOOD PRODUCTS 3.65. 5c ee eee 46 
Sash, Door and: Planing Mills? t2icc-2...cstass cde.cone rasnoasucoevanade arava se@ecentdsasbemus sate cdamaawenapuuerea tana 46 
BS eaaranald Lis «aps cte ree ace ee Nx ees caciater decay ugaone sdddndTsicoe-suakd tases oisoad nae Sisto ea oA EEE ee een 46 
Woodiem*F Urmittire. 2s o..ccc cosas ccsvevescectttecesccacecestcectsccetaccccuerece vendasaveussevaccertesecedestoarrtenonsvensvseneeses AT 

PAPER PRODUCTS 20000) 2hcc eo onrenncer eas hed nish A elite dame ns fle 7 
Pulp and © Paper 2720 iivcisceconcceonssnecesavesconcecarssaccatnasscatera sey cenacaqnvenncsuteavarnarisurauatsnsnerinyses2esi ran Weqireie AT 

PRINTING, PUBLISHING AND ALLIED INDUSTRIES. .u.0......cccceccccccsccecesscesesereceeetetereceearens AT 

BRON AND STEEL PRODUCTS .....cccsescccrcscscsccesscccesessnasovnscccsssacosscncesarenscovacesasacnestncocbonsesesowerass AT 
Machine Shop Products .......ssesessssercssssrssesscsseseeersnssececensscessssscecnsonovssesarenenssssscssaresensonresersensens AT 
Primary Iron and Steel .....csscsssssssesereresssscecerenerenenecersenenecesesererensracasasssevarsessenssansensersnenenenaeasaes A7 

TRANSPORTATION EQUIPMENT. ............:scccsssscsosssssssssscsrescececerssscesensceseracevesesennsaneresesereresssesens AT 
Mircratteand Parts: cocossvsetcccccocceeres cocecsveseetesavwvevuvsvavs tous sMeuseatoUneescercccsnsesceecertuctecrs sistesesenseeraneennens 7 
Railway and Rolling Stock Equipment  .......sssssererecsscsrserssecersseresenesenesseneracnseseesserasaeaseessess 56 
Motor Vehicles, Parts and ACC€SSOTICS .s.scssecececsnesceersrerscenerssssensnacareceeeserasersnaseneeeraeaneeneasens 56 
Shipbuilding and Repairing ......ssscccseseceserssersreresecsnscsnecacncscnnsrerenenarareracacacarassssssnsnersnananesessses 56 

NON-FERBROUS METAL PRODUCTS ou...c...cccccscsesesesececenererersrsceseceneseceseseseeesereeererasasasecernnens core 56 

ELECTRICAL APPARATUS AND SUPPLIES ............:.:::cceseceresesstersrscereresereeenesereraceeseaserrenasecs 57 

NON-METALLIC MINERAL PRODUCTS ..........cccccesesecesecececenenecesececererececscesascsanaserssssacecenecererers 57 

PRODUCTS OF PETROLEUM AND COAL .......sssssssssssssssssssssssssssnsssnsssnneeeceeenesnneenssssseenesnnts 57 
Petroleum Refining and Products ......sscscssessecessrscsesesssserssenenenerssnensssnensnsanceseansnssanesaseseensneses 57 

CHEMIGALs PRODUCTS. <inc:sesse niet eeeennemncrcleen eh araampattatincnacctaen 57 


MISCELLANEOUS MANUFACTURING  ou.....ccccecssssesssessrrseeessrecererasersnaesrasarnrsressnasanseasereanenneannns 57 


TABLE OF CONTENTS /— Continued 4 


, Page 

TABLE 6 — MANUFACTURING — CANADA — BY INDUSTRY GROUP — OF FICE EMPLOYEES 66 
FOOD AND BEVERAGES .............::0cccccecesceesesscocssscssesscorsccescerenersceesssceunrecenseccasesacesssssereceresesareceasenss 66 
TOBACCO AND TOBACCO PRODUCTS ou... .ecccecececesesecerevenccesereserererccesarerasenececose varseresesereneners 66 
RUBBER PRODUCTS tt 2 BE Bae 66 
LEATHER PRODUCTS. .............cccccceccccsecccoscscceccrccscesscsensvenereresenenereseegnssecsnsserevassvasarereeveracesavecaneress 67 
TEXTILES (EXCEPT CLOTHING) 5...00.05cccscsccccssccscssavencsesossvasscsssceveseasseensaressnessSenesracassshemonntarscons 67 
CLOTHING (TEXTILE AND FUR) ...c...0..:cccscscrecccossseesroressrscorccacccocensccneresesesarosscenonssscesesocossreverceans 67 
WOOD PRODUCTS .........cccccccsesccsrccssosnsccscssossvencenscsscccccescnsvcsssesecoveccrarssonsconsssssaesseneeaessscaversocssrnesaneess 67 
PAPER PRODUCTS oo nccccccccsccccsococosecesscecessssscvesecsieeasesshooocssccaceascncnsecseateresscorenstnsiascvecsanssosyeveseccnasscsees 67 
PRINTING, PUBLISHING AND ALLIED INDUSTRIES. .............ccececccerecececerereceneseserereesrererere : 67 
TRON AND STEEL PRODUCTS on......ccccccccccesssccsasccesccsserscoceccscscnereresesavesesecornseconsssscrasscsceseraccsnveress 76 
TRANSPORTATION EQUIPMEND voccencccccosccccecesessoccecsasvavecnecsessesessdoer tevavecessteeeesdeevasousiassrororenarecesere 76 
NON-PERROUS MEAL, PRODUCTS Wiieeiicieicsssessncsscssccaccuacsecetresevossonvets casessconesnesscesceccianesenstexane 76 
ELECTRICAL APPARATUS AND SUPPLIES oo...cic.....cccscccsescscsescccscnnscssccrstaseneractseneresecessceraresers Thr 
NON-METALLIC MINERAL PRODUCTS  .............ccccc:c---cesncsesssossncsoserovavavarsroseccnasorsensscerecoceccserorars Fey 
PRODUCES OF PETROLEUM AND COALS o...2..0...0.0...00:cerevscenssevauesssseccacetesereencerosanssscesecsserecesocons a 
CHEMICAL PRODUCTS ire iiiiicsccecesccceateves crocs cossncsretes sncsscnreeseerescnsunecidecsensceretetenatemiicaest scares detensaes EF 
MISCELLANEOUS MANUFACTURING .....00........cc:csssesecscssesesssevececssecesesesscesecenssssesecevecevecesasesasenaes TG 
TABLE 7 — MINING — CANADA — NON-OFFICE EMPLOYEES ...000.0........ccccccccsecncssesessteeenseces 86 
MARES AL MENENG 55 6..<sshessSosesoocsaceo dh ahos casted gc cletebatacey race cece ae toe ee eas ec 86 
Gold Minita 'latwifercus. quartz: anh y) > 2 cavccssercucss-siwsteedbgecaie cute eee cia ue a hee na ere eee 86 
Wiens taney MG hisnystsces avesesdclecaguevnuedacsseaslowachsnonsenen Sshacessy oc duieny aks Bam Maayan ote yea ene Mussa eins anes xen ary eet 86 
Kepler Meta LM ciaceaanesaehenccevasscacecaceuesatassaare foun edeasnes caus taamente caer tan ee att eate taee pieces ae tererecte cee 86 
COAL MENING  iaiiicccsaincsectenccsscscsscendonsauscotsccaass Sis caseuceccs¥asdeasdanectuoneseerseewear chav eee Sietepenecaauatssuauconwerescees 87 
PURE ANS GIS a icc cai cones cevernusnsnepascndedsevececoudakenestins cave oats ative caneustcy Gaagtrornese eer te ene Renae Teetee 87 
MRE OMG visits scan sscsud anc ocucinstupsveeceulesokuiay Soaesssuugaves cous wutiuehan nese disavaneet exteneen toute en MEME En eaeutae neue 87 
OIE MET AC MINING 20. seiess cess ov alice artsinistl eadeacertalel VEE TE a eee ace 87 
QUARRYING, CLAY ANID SAND PIES 35. cssscacicecorcserstohsttaseasceaseugie tee Re ree te 87 
PRGS PRCT ING oo siere sass waka is he nice sie a PY LS aetna are 97 


TABLE 8 — TRANSPORTATION — CANADA — NON-OFFICE EMPLOYEES ....0000000000000.... 96 


DRE TEE ANS POE De vciisiesoxsnstsieotsserns sastsivuniensatuopiagonciabe betes totes bee eee ee Mecca tects 96 
RUBET ALINE EMD LO VOR Si. cssverancuysesceiiousbencutanyusksivesih vankaascasdal UMC Sete, ce eee eC hoes era ee ga 06 
QAM EF ew iptvrinee snide sctesactivancaon Pads besan os iaaniccnansaavouageos ndetdto eee ML A eee ines ak ok 06 

FALL WAT TRANSPORT. ious cccsssnseuisaianncoicsssnnciern sce Nei SR I ea 06 
PUTAS TAS a cies ecasoaches ins sabe insane ai Watiahe acasdéans aan ste eagle See ee 06 
PEROT OT cxcidinie pasa srhtacoaaeaias ied wr adhoaoet eee Neat tee ee a es 96 

URBAN AND SUBURBAN PASSENGER TRANSPORT 0.000.0.....0..ccccccccccocecssecscecsccsecessserssesscesecees 97 
Operating Mimip lovee cp sanesancesceeacrapceteinene cara ANU WORE, gat en ees O07 
REDS as ccsas abies etd Rickoig ay es pseg acces Scud P cas nd he cb kau ede te RO ee ene 07 

INTERURBAN BUS AND COACH TRANSPORT ...00.........cccccccccssescsssssescce sasecesecesessesessesecesesensceetrs 97 
APRN ATA ge EMI OIA Scat cee eae ER db sco oval at sig haste ne ieeaee ead eee ea ros Ae Ree acts 07 
DED Ores ccsreccnilast tices sesehdeecntam alate atta Me aig dea teaes ace ree ah cath a eee ee 97 

gb 4 en en an Ee ss a sa ML Rosas ee 97 
Operating: Wimp loyeesschcccasceusasssh-tcsieassasaauat sania ee eee is Se eR cri nde 97 
DETR po casicnsncacis teh. aau ost dans Sd ps Set ca caegg tba saaeeda saccade A 07 


TABLE OF CONTENTS ~- Continued 


Page 

TABLE 9 — TRANSPORTATION — CANADA — OFFICE EMPLOYEES ......cccccccccccccsccccccscess. 106 
MIR STRANSPORT 5 osiited. Sh eae RA eek eb Se 106 

MAUL WAY “TRANSRORT 5 cory jothesttnvictionseienscoe cteesanveon teeta aie, et eee ns. 106 

URBAN AND SUBURBAN PASSENGER TRANSPORT oooooooo..c.scccsssssscsseccsecesesssessessscesesesecosecs 107 

INTERURBAN BUS AND COACH TRANSPORT .o........ccscccsscsscsesssececovesosssesecssssscscsssescosesssessescene 107 

oN MINS ares rasta tevst tate rapant vin Brot cp assovalaviivaieenavvisv.tiuse wad aes ae Ae LT 107 

SERVICES INCIDENTAL TO WATER TRANSPORT ooo... ccccccscesecsesccsecscsseseseccssscsscssesecsceseee 107 

TABLE 10 — STORAGE — CANADA — NON-OFFICE EMPLOYEES ooo. ccccccccccccccccccccsse 116 
GRRAEN ELEVA DORE. scsi ciszeisssncadoicusvigacscebsasaieyiestivaea bss sacar ERD ee eee Te a a sens 116 

STORAGE. AND. WAREHOUSING . 5.4. osssiiesssdsdessesitiadathecdo or de to ses 116 

TABLE 11 — STORAGE — CANADA — OFFICE EMPLOYEES ouuu...c.ccccccccccccccccsccscesssececeseeeeees 121 
SIRATIN EOE A TORS ssi: ois cansesieon basa rae nangeuentionse eat a oe ea cae Gauasaiderecsors Al 

STORAGE AND: WARE HOUSING 5... ccsessisshvessonsssonssbiastusanswrssvisenv suits dyuradanesisagaeatsedensdnsbingads dames 121 


TABLE 12 — PUBLIC UTILITIES AND COMMUNICATIONS — CANADA — NON-OF FICE EMPLOYEES 126 


ELECTRIC POWER, GAS AND WATER UTILITIES ou.......ccccccccecceseceseseccneteeees Navaveussstacdcasess 126 
TELEPHONE COMMUNICATIONS. .............c:ccccssscesccesessesssccssosenscceseseseresecesessnssessccsseasscenesesscesees 126 
BADIO AND TELE VESION o.oo gocissiephgeeenss sui setae lick wext ee sce gun onto cigs abavcs bese eis ioe ce ae oor ieee leRIN 126 


TABLE 13 — PUBLIC UTILITIES AND COMMUNICATIONS — CANADA — OFFICE EMPLOYEES... 131 


ELECTRIC POWER, GAS AND WATER UTILITIES uuu... ececcsesssseeserenececeseessevereeeveerseees 131 
TELEPHONE COMMUNICATIONS ................ pestubosdasacataseeteonooeecestentensscercereerscatesacounanperenaiatscr dul 
RADIO AND TELEVISION .u...........cccccsesecssseecssereceseserstaresesereees Rodessaascesete: cceeascescesnscacsarteartenasaesaes ay) 


TABLE 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — CANADA — NON-OF FICE EMPLOYEES 136 


TABLE 15 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — CANADA — OFFICE EMPLOYEES 141 


TABLE 16 — SERVICE — CANADA — NON-OFFICE EMPLOYEES 0 o........cccccccssscscssssssssseeseeons 146 
TET SCM ocsoctinibenstlc eee aeh et es a lee nee ee ee 146 

BHT AUIS ANTS ic 2osecss ences oe eafacunecasncssss nt emeore ema ced estate ect ecremea emo ees mene arooes 146 

LAUNDRIES AND DRY CLEANING o..c.ccccccssssssssscsssssssssssssscssscsessceseceesssscesececeseseceeestsannunnassssnanees 146 

TABLE 17 — TRADE — CANADA — NON-OFFICE EMPLOYEES. .........00..::sccesccssssesesssssecsseescees 151 
WHOLESALE, TRADE. 000..0.....o.ccecesesesssesesesssssssosocecscsceceresssessnscasssesacnsosncnsneacacoracseneanscaeacaesensanacananens 151 

RETAIL TRADE. ciceseseccsesssosssssscsssccsssesssssscesscssecsvecsvensscvnsssssacatsescasasersnasesesncossvssanssesennceneeneneaosencease 7 

Sales Employees ssvucssssessssatssecsestessssesasconstanssesesonsuntescsnserseesserecsuunsovosocavurtescssnsnanecsgcenaeaseseen - 


O IT cegensyeveReravesdencercsdsabsvrathhed SSeNtENOCEEs SRF ARONESONH ¢ pep veversees Seceneses le seneresevereeTs PPrererrrrirer irri iti irri 
the S wove . . . 


TABLE OF CONTENTS -— Concluded 


Page 

TABLE 18 — TRADE, — CANADA — .OF FICE EMPLOYERS « :iccccceccccdecccccccccetctcctostcetecoscrsvsccs 156 
WHODELES ADIGE: TR ADB ivcoicececacsa set encoccascs cons te ctsterachsacavestsecndecsseves sees stdacs cows deseesases steuseaseseccsescsvarss 156 

AA se ERR AAD oo os ves ccca cae covs can tesecacets ovecee caeensos sUnaeeseconssbeccewusssseteataeab anes scsdanapecaccaccacsesssuemeNars es 156 

TABLE 19 — FINANCE AND INSURANCE — CANADA — OFFICE EMPLOYEES ............ 161 
i | 0 i aes RRP oR, Ee eS OMT BERT. end He, 8 SES SMA) ORP Silene SIR OC eeney Mn em cone US 161 

TERE, INSUBANG Bie cece ev re  Re aE TE LOR TE DELON CIRTOCERT ERT IR NURS eT oTee Se tSESEae 161 

INON=T DER ENS UR ANC Bie, casio reece eee ae deca ce re ewe ce eects 161 

INVESTMENT; AND TiQAN i ociccccsceaceccuccticesssceccenads eer ee ete re nero eee eiicbacdanes 161 


APPERDIXGA 2 7FORM OF QUESTIONNAIRE cc. io coiisccseciscccscscassaadsnacceeses evtecahtenansnditanectsananseete 167 


TECHNICAL NOTES 


This report summarizes the information obtained from the Annual Survey of Working Condi- 
tions in Canadian Industry conducted by the Economics and Research Branch of the Canadian Depart- 


ment of Labour, on May 1, 1961. 


Working Conditions Surveyed: 


1. The term ‘working conditions’, as used in these annual surveys, designates the wide 
range of conditions of employment other than straight-time wages or salaries which constitute an im- 
portant part of the relation-ship between workers and their employers. It does not refer to the physical 
conditions of the work place, such as ventilation, light, heat, work space, or sanitation. The survey 
does not attempt to cover all items of working conditions each year. Items such as hours of work, paid 
statutory holidays, and vacations, which together with rates of remuneration are important aspects of 
the worker’s take home pay, are dealt with each year; other items are dealt with at less frequent inter- 
vals. 


2. The present report deals with the following working conditions: (1) standard work week; 
(2) overtime provisions; (3) paid statutory holidays; (4) vacations with pay; (5) paid bereavement 
leave; (6) paid jury duty leave; and (7) percentages of employees covered by collective agreements. 


3. In addition to these subjects, the questionnaire, upon which information contained in this 
report is based, contained questions dealing with pay for work performed on paid holidays and separa- 
tion pay. The answers to these questions indicated that a large number of respondents had not under- 
stood the significance of the questions as phrased. 


4. The question on remuneration for work performed on paid statutory holidays asked for the 
‘total rate of remuneration, i.e., straight time plus premium if any’’. Many respondents stated that 
their total rate of remuneration for work on such paid holidays was ‘‘straight time”’ or ‘‘time and a 
half’’, Since by definition a ‘‘paid holiday’’ is a day upon which a worker is paid the usual daily rate 
of pay and is not required to perform any work, a “‘total’’ remuneration of only ‘‘straight time’’ for 
work on such a day means that the day is not, in fact, being observed as a paid holiday. Similarily 
total remuneration at the rate of ‘‘time and a half’’ suggests that an employee required to work on a so 
called ‘‘paid holiday”’ is performing work at half the remuneration he would receive on a normal work 
day, since if he performed no work at all on such a ‘‘paid holiday”’, he would be paid at straight-time 
rates, andifrequired to work for ‘‘time and a half’’, this work would be paid for at only half the normal 


rates. 


5. It is suspected that many of those who answered this question by stating they paid 
“‘straight-time’’ rates for work performed intended their answer to indicate that they paid a day’s pay 
plus ‘‘straight-time’’ rates for work performed on such-a day; similarly it is suspected that aa of 
those replying that they paid ‘‘time and a half” really intended to indicate that they paid a day's pay 
for no work on such a holiday and if work was required of an employee they paid the usual day’s pay 
plus remuneration for work performed at the rate of time and one haif. If these assumptions are correct, 
and they have been checked in a number of instances, the answers given in the cases mentioned 
should have been ‘‘double time’’ or ‘‘double time and a half’’. Since it was impossible to check with 
all of the large number of respondents who answered Question 3(b) in this manner, it was decided not 
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to publish statistics on pay for work performed on paid holidays. This is not a new problem, however, 
and users of statistics on rates of remuneration for work performed on paid holidays, published in pre- 


vious years, should bear in mind the above-mentioned limitations. 


6. Question 5 of the questionnaire (see page 169) was framed with a view to obtain- 
ing information or the financial provisions made for workers whose jobs might disappear due to the intro- 
duction of labour-saving machinery or due to changes in the nature of goods or services produced by 
an employer, the production of which would call for skills which the employee did not possess and for 
the performance of which he could not economically be retrained. It was not intended to cover other 
types of separation pay or allowances such as those listed as exclusions in a footnote to the question. 
From the answers received however, it is evident that many of the respondents who replied to this 
question in the affirmative did, in fact, include those types of separation pay which the question had 
endeavoured to exclude. In view of this, and in order to avoid the dissemination of information which 


might be misleading, the compilations based on the answers to this question will not be published. 


Coverage and Scope of Survey: 


7. The survey of working conditions is conducted by means of a mailed questionnaire. In 
the years 1953 to 1959 the questionnaire was sent out as of April 1 requesting information on working 
conditions in effect on that date. In 1960 the survey date was changed to May 1, and it is planned to 


continue to use this date in future surveys. 


8. Prior to 1959 the survey was based on a mailing list of approximately 14,000 establish- 
ments. For the 1959 survey the mailing list was enlarged by approximately 6,000 establishments. The 
object of this enlargement was to up-date the mailing list by adding establishments which have come 
into existence in recent years and to include establishments which formerly did not meet the criterion 
of at least 15 employees. Such large-scale revisions of the mailing list, as well as the smaller re- 
visions made from year to year, also make possible the inclusion of certain industrial or commercial 


groups for which there had not formerly been sufficient information to warrant the publication of 
data. . 


Comparability of Annual Surveys: 


9. As stated in paragraph 8, above, substantial additions were made to the mailing lists for 
the 1959 survey. To facilitate comparisons of working conditions in 1959 with those of previous years 
on the basis of similar establishment coverage, special tabulations were prepared for the 1959 
report giving 1959 data for those establishments in the mailing list prior to its enlargement. These 
were published along side of tabulations based on establishments in the enlarged mailing lists. In the 


present report and in future reports only statistics based on the expanded mailing list will be 


published. 


10. The Working Conditions Survey at its inception was designed to cover a universe of 
establishments having 15 or more employees. Prior to the 1959 survey, however, where the size of an 


establishment fell below 15 employees, it was usually retained in the expectation that its size would 


3 


increase again. Inthe course of time aconsiderable accumulation of these small establishments resulted, 
and it was decided that in the processing of the data for 1959 and subsequent years they would be 
eliminated. (They were, however, retained in those 1959 compilations prepared for the purpose of 
providing a basis of comparison of 1959 data with information for previous years.) In addition to infor- 
mation on all establishments with 15 or more employees, the statistics published in these reports 
include information on all establishments which are branches of multi-establishment firms and all 


establishments which come under federal jurisdiction by reason of legislation administered by the 


federal Department of Labour. 


11. The universe of respondents from which annual survey statistical data is obtained varies 
somewhat from year to year as a result of the addition of new establishments to the mailing lists and 
owing to variations in response. In 1961, replies were obtained from 82 per cent of the establishments 
to which questionnaires were sent. In each annual survey second and third requests toreply to the 
survey are sent to all non-responding establishments and in the case of the larger employers, mailed 
requests are followed by telegraph and telephone contacts where necessary. It is safe to assume, there- 
fore, that the percentage coverage of numbers of employees is considerably higher than the percentage 
coverage of establishments. Despite the ‘‘follow-up”’ procedures carried out each year, there will be 
some unavoidable minor differences in the composition of the body of respondents in some industrial 
or geographic groups. This fact should be borne in mind when analyzing variations in apparently 


comparable statistics from year to year. 


12. It should also be noted that the wording of the questionnaire upon which each annual 
survey is based is carefully examined each year with a view to eliciting the most precise information 
possible. In many cases the wording of the questionnaire, in regard to a particular subject, will remain 
unchanged from year to year, but when it is found that a question has not been fully understood by 
respondents a more exact wording is sought. Users of this report seeking reasons for apparent changes 
in the incidence of certain working conditions should, therefore, be aware of the possible effects on 
the statistics of changes in the wording of the questionnaire. To assist readers to assess such changes, 
the 1959 report had as an appendix a copy of the questionnaire used and this practice has beer 


continued. 


13. Two subjects not formerly covered by annual surveys of working conditions are dealt 
with in the present report. These are ‘‘bereavement leave’’ and ‘‘jury duty leave’. Information on 
‘“‘overtime rates’’ is dealt with more fully than in previous reports. Differentiation is made between 
overtime paid for work in excess of regular daily hours and in excess of regular weekly hours. Infor- 
mation has also been collected and published on ‘‘increased’’ overtime rates; such ‘‘increased’’ rates 
apply in cases where provision is made for increased rates where overtime work is required of em- 


ployees in excess of a specified period of overtime work. 


14. No other significant changes in subject’ matter or statistical treatment have been in- 
troduced in the 1961 survey with which the present report deals. However, anyone wishing to construct 
historical statistical series using this report in conjunction with the reports published for previous 
years, should consult paragraph 8 of the Technical Notes contained in Working Conditions in Canadian 
Industry 1960 (pages 2 and 3). The attention of research workers wishing to construct historical series 


is also drawn to the final sentence of paragraph 1 of these notes, in which attention is drawn to the 


56592—2% 
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fact that certain subjects are dealt with each year while others are dealt with periodically, but at 
intervals of more than one year, and occasionally a working conditions may be dealt with on an “fad 


hoc’” basis. 


Concepts and Definitions: 


15. Employers are asked to submit reports for each of their ‘‘establishments’’. The term 
“establishment” refers to an operating unit having an independent existence in the sense that it contains 
within itself all of the elements needed forthe activities carried on. Thus, the establishment is typically 
a factory, mine, store or similar unit; while in most cases it is a separate firm, it should be noted that 


99 . . 
” or ‘‘company’’. In some cases it is 


the term “establishment” is not necessarily synonymous with “‘firm’ 
necessary for an employer to group information for two or more of his operating units on the one survey 
return; in other cases it is necessary to complete separate returns for individual departments of his under- 
taking, although each may not be a separate entity in the usually accepted sense. For the sake of uni- 
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formity, therefore, the term ‘‘reporting unit’’ is used throughout this report. 


16. Reporting units are classified on the basis of the industrial descriptions contained in the 
Standard Industrial Classification Manual of the Dominion Bureau of Statistics. Since some firms manu- 
facture a variety of products or provide services of different kinds, there are cases where certain of 
the establishments of such firms are placed in different industrial classifications. Each reporting unit is 
requested to indicate on the questionnaire its specific activity or activities in order of importance by 


value of product or service. The whole unit is then classified according to the activity listed first. 


17. For most subjects on the questionnaire, employers participating in the survey are asked 
to report separately for non-office and office workers. The term ‘‘non-office’’ is meant to include produc- 


tion, maintenance, technical and custodial workers. Non-office employees in manufacturing are referred 


’ 


to as ‘‘plant’’ workers. Clerical, administrative and professional workers are classed as ‘‘office’’ workers. 


In a few industries the division of employees differs somewhat. In retail trade, for instance, the groups 


99 66 


99 
are ‘‘sales’’, 


office’ and ‘‘other’’ employees, and in certain of the transportation groups, employers 


are asked to report separately for “‘operating’’, ‘‘office’’ and ‘‘other’’. Operating employees include 
drivers, crews, etc., while terminal employees, maintenance workers, warehousemen, etc., are classi- 


fied under ‘‘other’’. 


Compilation Procedures: 


18. Returns are edited for errors and inconsistencies; the information they contain is then 
punched on mechanical tabulation cards. Information in regard to the various items is classified by in- 


dustry and/or geographic area. 


19. Prior to 1959 the information obtained from returns and transferred to mechanical 
tabulation cards was compiled by means of mechanical data processing machines. Since 1959, 
tabulations have been compiled through the use of an IBM 650 electronic computer. ‘he main ad- 
vantage expected from the electronic computer method of compilation as compared with previous 
methods is that it will be possible to undertake more varied tabulations with the data. Itis anticipated 


that in future a large number of refinements in the interpretation of data will be made possible through 


the use of the electronic computer. 


Tabular Presentation: 


20. The statistics inthe tables in this report are, for each working condition surveyed, per 
centages of the total number of employees covered in the appropriate industrial or geographical classi- 


fications. An exception to this type of tabulation is the distribution of reporting units given in Tables ] and 2. 


21. The data relating to collective agreements, presented for the first time in the 1959 re- 
port, refer to collective agreements with organizations coming within the scope of the directory section 
of the 1960 edition of ‘‘Labour Organizations in Canada’”’, published by the Economics and Research 
Branch, Department of Labour. 


22. Tables 1 and 2 give information for 1960 and 196] whereas the remaining tables deal 
with 1961 only. 


23. Employers who respond to the survey questionnaire are requested to report on working condi- 
tions, as these apply to the majority of their employees, in each of the employment categories enumerated 
in paragraph 17, above. For this reason it cannot be deduced, for instance, from Table ] that 68 per cent 
of the non-office employees in manufacturing in Canada, covered by the 1961 survey, work a standard 
schedule of 40 hours per week. It may be said, however, that 68 per cent of the non-office employees 
are in establishments in which the 40-hour week is the standard work schedule for the majority of non- 


office employees. 


24. In Table 8, in the column headed ‘‘Railway Transport’, ‘‘Running Trades’’ are shown as 
having ‘‘no established work week’’, they are also shown as having ‘‘no paid statutory holidays’’. The 
running trades in ‘‘Railway Transport’’, which comprise engineers, firemen, conductors and trainmen are 
reported by most railway companies on one return. About 60 per cent of the employees in these occupa- 
tional groups are engaged on line passenger and freight service and their rates of pay are based onmile- 
age rather than ona basis of time worked. The remaining employees, approximately 40 per cent, in these 
occupational groups are in yard service and in most cases work a 40 hour week and are granted seven 
paid statutory holidays. Following the procedure outlined in paragraph 23, above, the conditions prevailing 


for the majority of the employees covered by one return are those used in compilations 


25. For manufacturing, the largest industrial group covered by the survey, distributions are 
given for both non-office and office employees by province and by major industrial groups. An additional 
industrial distribution of working conditions for non-office employees is given in Table 5. In this 
table, the columns with lower case headings contain information for selected smaller sub-divisions of 


manufacturing. These sub-divisions are shown immediately to the right of the major industrial groups 


of which they form a part. 


Condidental Nature of Survey: 


96. Information received by the Department of Labour from respondents to the Survey of Working 
Conditions is given ona confidential basis, and is used only for the compilation of statistical totals; care is 
exercised to avoid revealing the identity of any individual respondent. More detailed distributions ofthe in- 
formation contained in the report, as well as information on industries not shown herein, may be available 


onrequest, subject to the limitations required to protect the confidential replies of participating employers. 


Table 1 — MANUFACTURING — Canada — Plant Employees 


All percentages in this table denote proportions of the total number of reporting units and plant employees covered by the 
sah These coverage figures are given as Item 1, below. In comparing statistics for 1961 and 1960 refer to paragraphs 9 to 
14 of ae Technical Notes. Percentages of less than 0.5 are designated by a dash. Spaces which are entirely blank indicate 


that comparable information is not available. 


Reporting Units Plant Employees 
1961 1960 1961 mou 
eae No. No. No. No. 
No 
D | ESHINVEY COVOTARE i cccnc.<concsrvanecccissssentacsccsvecrvenatr! : 8,320 8,028 778,475 809,736 
% % % < 
Standard Work Week 
Hours per Week 
D) UG AG HOE Bs trere ctundes nore fosccicesecaavice 5 4 4 3 
3 BUD RES oy aseptic exer es ecakeiiaes 51 Syl 68 67 
4 Over 40 and under 44 hours oo... 2 8 10 
5 BAS OUEE Hi, cy cgeas ccs ents. 9 4 4 
© 4a OUnseeece seri A ee ete ne ee 10 1 8 8 
7 Over 45 and under 48 hours ........cccee 1 1 
8 CHE Pa 2 gwar one ne 4 4 
9 VER AR OUTS sien eerie eee 6 6 3 3 
Days per Week 
10 Use iases sEbiaarat hs cite acter cqahiatn ca tachaien ao eattnahcacees ck SS = a = 
Il Beccles AA oes taht, Ion eas aot 80 80 90 90 
12 More thang: os tecssccenticeseoer hess dovescate nites 19 19 10 10 
Hours per Day 
13 RRP TG WN Eas tncxsas than spediiontvieitexdcocwes 
14 TO: POUNDS asx a evasion az acateas eee sions 4 4 
15 13 HEY. Toi: «eae Pe Roan tf oa ae ARN rad ey ae 63 74 
16 ORG soo GI cece arcsec cessed anna cvcoacan nce 31 21 
17 | No Standard Work Week .................c.cccccssscccsssssoeee ] 1 cs ey 
Overtime Provisions 
18 Have daily overtime provisions only .......... 18 95 
19 Have weekly overtime provisions only ic: 15 10 
20 Have daily and weekly overtime provisions 45 aA 
21 No overtime provisions 0.00 il ceccscense 15 6 
a9 No eatablished polity ee 4 
23 Nerturcmmation - 20S ee ea. @ er 3 
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Table 1 — MANUFACTURING — Canada — Plant Employees 


— Continued — 
Reporting Units Plant Employees 
1961 1960 1961 1960 

No. 70 70 % % 

Overtime Paid After a Work Period of: 
24 Per day — Less than 8 hours....csscecees 3 3 
25 Si hoUrs...ccotesteecs 44 65 
26 More than 8 hours.............. 16 13 
27 Per week — Less than 40 hours .......... “ 2 
28 40 hours eee. 31 *; 
29 More than 40 hours .......... 27 iS 

Daily Overtime Rates 
30 Initial rates — Time and a half...... 60 79 
31 Double time............. _ = 
32 Other rates ............. Y 1 
33 No information ........ 1 1 
34]. Increased rates — Double time............. 13 19 

Double time and a 

35 HGDE. seecputsrocaeersouceee = = 
36 Uriple time: -2c:...c.ees == | | a 
37 eh eri cciecaisetisissccen lL 1 

Weekly Overtime Rates 
38 Initial rates — Time and a half ...... 57 64 
39 Double time ........... = = 
40 Other rates .......s.000 2 1 
Al No information ........ 1 1 
42 Increased rates — Double time............. 9 11 

Double time and a ; 

43 Wel fxteccerecseenvastesevete — = 
44 Triple time .......cc00 — — 


45 OPN efecctscsrscnteccrontueses 1 l 
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Table 1 — MANUFACTURING — Canada — Plant Employees 


— Continued — 


Reporting Units Plant Employees 


1961 1960 
No. : : ‘ ‘ 
Paid Statutory or Public Holidays 
46 Provide such paid holidaySs..........:sscseeeeeeeees 89 89 6 06 
47 Do not provide such holidays... 8 7 3 3 
48 No established policy ..........c.ssecccsssssssenscsss 3 3 1 1 
49 ING, EHPOPIRALS ON (5 os aciicvins vosntensusncarscceaticannmivenneksee _ 1 = = 
Number of Holidays per Year 
50 DG BY cos tn cea crnsen ses cercccussasttentenahooceetecceltny Ly 12 9 10 
51 GF MEERY SE cckcG ess axork sncevasendses scsanevesavdays savoneurees % 6 
Ba FLAY We tuaas soya ty ssassantr Fenevasepenenaeeescaneasonntos 10 10 
53 BH dGya he er racs suteatariva cee 4] 41 53 53 
54 MY UAV UM ease coms ih sad csdeseea vanes Wek teva ccovevkvacsbusee 1S) 13 16 15 
55 More Rha DB Wf a scvesescocts devs diecivessstnsaseccanccoes 4 3 3 a 
56 Number not stated(.cirs.c.cise closesctessetee eee 3 A ] 9 
acations With Pay 
57 Provide vacations with pay ...........ccccsseeseeees 97 96 99 98 
58 | Do not provide vacations ........ccccecsseeseesseees 1 3 oS l 
59] No established policy ........:cssscssesesscssesscssseee 1 ca 1 ed 
60 WO EBPOPMIRET OR, igus a agateecid-cecncuuy Cnuponi eas inavone | ] aad l 
e Vacations increase with service. ........ 72 68 88 86 
62 PIRWOSW 0G ets tre tte cos cases e eee re eke 7A! 67 88 86 
63 Afters Vo year or LesG ic ssceisccesesacsasavnns sa 93 20 23 20 
64 DV GANATES stuarttue eee tease 14 13 13 14 
6 
5 SP VEALS Es ciate cecssecasccessavesspecstri severe 14 14 26 26 
66 Bb VCORE cestesnesccecsesconeiescuncscessceanes 2 ] D) l 
67 
GAP OWED, Jjerec Be ssnseetiesataseteosnise 16 LZ 23 24 
68 More than 5 year®s .........scsssceseees 2 2 iI 1 


69 No information on service required... = 


Table 1 —- MANUFACTURING — Canada — Plant Employees 


— Continued — 


Reporting Units Plant Employees 

1961 1960 1961 1960 

% % % % 
No. 

Vacations With Pay — Concluded 
70 PURGE OGG g ccecar sivas; screens eciodtee oe eae 45 43 72 72 
71 After: Less than 10 years ........ssssssssserees 6 7 6 
72 DO yea tis, Madi seycics ctu sorerceeeneay 10 8 19 ig 
73 PIMOS  VEarS va schicsesate kecsnseass 4 2 6 4 
74 UV OATS ooo cs .s thee esa ance aca 21 22 35 45 
75 16 to T9-years nese - 1 — 1 
76 PAU og ar eae ei as ore em ere 2 2 : 
77 More than’ 20: years: c.seccssscssaceosssesies 2 2 3 
78 No information on service required ........ = if = a 
79 WOUE WERG reese sascarericclesseoset eo eer 12 1l 33 31 
80 After: Less than 25 years ....ccccesssovseseccess 3 2; 4 4 
81 ZV Y CALS) susassesccecosscconssacatsinavors ceeckee 9 8 Dit 25 
82 More than 25 years. ,...........cssssssseses - 1 2 2 
83 | No information on service required ........ — - - ~ 
84 Vacations do not increase with service .... 25 28 1] 12 
85 MORE W SG ke soto ee snnss st scutes syttces xen an cost asotinusgeersteboes 13 ir 5 5 
86 Afters 1 year or léasicicicnciiavonseaiie 12 ) 
87 D YEALS cess tctncctactoevevespuccussntrestoceace = = 
88 More’ than’ 2) years’ .......<...-cc.cessessseee _ - 
89 No information on service required.......... ] - 
90 PWORWCCK Blt csesecessscscccs score saccccseseostetsrecerecssens 1] 17 df 
91 After: 1 year or less ..........ccsecccrsseesssoeers 11 
92 2 VEATS ...sccccoorcsvesccseccnrcsnacsnarensroacrees = a 
93 More than 2 yealS. ........ssccsereeesereeees = = 
94 No information on service required ........ = - 
95 Three weeks OF MOTE .......ccccececerersrseerssecoreeeee = _ 
9% No information on length of fixed 
l on cae — 


VACALION secscereverccccacaccvcevatececsessovscccsesescs 
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Table 1 — MANUFACTURING — Canada — Plant Employees 


— Concluded — 


Reporting Units Plant Employees 
1961 1960 1961 1960 
% % 


f 


Paid Bereavement Leave 


97 Provide paid bereavement leave ........s0+ 57 
98 Do not provide paid bereavement leave ... 23 
99 No: established Policy s...cccs..c.seasssecsseresencevass 19 
100 | IWGP IM TOLMALLON) sce. sccesracvencsnacaveccsaccoscacsvanceascos 1 
Rate of Pay for Bereavement Leave 
101 Regular straight-time Pay <1........eessscccorsssseee 44 
102 Less than regular straight-time pay .......... == 
103 NG A LOFMALON @.zsceccesesssecsasssuseesssbecssesssceseesees 13 
Number of Days for Which Pay is Granted 
Full pay: 
104 a eae ee Se nen, Ca eS ee 4 
105 PERG ED yap. stonnayrasesdia sae eatehest cunsnkesseasyencnneaveren 3 
106 Ss PEE G Ms che synchceecnarsoevaanst ein dantonmeasiy avaieenecniaaie: 3] 
107 COREE 5c panicavase stn esth mencnar viene Paskafeoutvinvosecra 3 
108 Pi Gramron ie Digi 610. c ceeictaccincncnsaeneraiiuenecees 3 
Paid Jury Duty Leave 
109 Provide compensation for jury duty leave 48 
110 Do not provide compensation for jury 
GAR UE ADEE hice ohn kann intoscctpeansa rior ross 25 
111 Ne. stub laghed policy ircccccawssteaacaborces.ceurss 25 
112 ING Tate 1 Otte red acis sti scccescnduaesseven i idemnneeseceies 2 
Rate of Pay for Jury Duty Leave 
1 Fes Regular straight-time pay .........cccscceceseeseees it 
114 Difference between straight-time and 
QUA I Gy i alin acx cxav das acca ada baseadvcommcus 25 
115 RREELOM  acsssicie heets ied tbe Bs us Gbnsa'vananipevatpwchessenneon con 3 
116 ING INLOR IAT OM reese testo ccsart meccdseee ee 9 


Collective Agreements 


117 Percentage of employees covered 


eee eeewecoees 


67 66 


ll 


Table 2 — MANUFACTURING ~— Canada — Office Employees 


All percentages in this table denote proportions of the total number of reporting units and plant employees covered by the 
Survey. These coverage figures are given as Item 1, below. In comparing statistics for 1961 and 1960 refer to paragraphs 9 to 
14 of the Technical Notes. Percentages of less than 0.5 are designated by a dash. Spaces which are entirely blank indicate 
that comparable information is not available. 


1 |Survey Coverage 


Cor st Ow OF  m G 


16 


Standard Work Week 


liours per Week 


Under sSunoure ssccei eee ee 
SF MOUS ertrc cegusts coho eh os sateeeec os cieeee 


Over 35 and under 37% hours ............. 
SCA OULS ate ieee eee aes 


Over 37% and under 40 hours............. 


Ovened Olhounsucesto se csese eames 


Days per Week 


Wessathani vacctaccccceccestecceccorsuestecesttnececsereese 


MGrenthan 5) cccsccccrccccesstses cores cocereencoreeereee 


Hours per Day 


Overtime Provisions 


Have daily overtime provisions only .......... 
Have weekly overtime provisions only ...... 
Have daily and weekly overtime provisions 
No OVEFtiME PFOVISIONS .......ssscccesesrererssererers 
No established policy .........s.sssccssserccesererseees 


ING MINOT ACION . .csacncsrcccesserccecchearcossece-msasesecans 


(1) Includes under 35 hours. 


Reporting Units Office Employees 
1961 1960 1961 1960 
No. No. No. No. 

8, 012 Fhe Wee 242, 360 234, 618 
% % % % 
” 2 
a 23 () 14 174) 
6 7 at 10 
24 23 43 43 
5 5 8 8 

26 26920 18 18 

15 15 4 4 

83 83 96 95 

16 16 4 5 

32 | 27 

96 46 

35 26 

6 il 
il 1 - = 
6 ane, 
74 
14 34 
54 29 
18 9 
5 4 


No. 


23 
24 
25 
26 
ah 
28 
29 


30 
31 


ie 


Table 2 — MANUFACTURING — Canada — Office Employees 


— Continued — 


Reporting Units 


% 
Compensation Provided After a Work Period of: 
Per day — Less than 7% hours ......s.s0se+ 4 
Ty WOME vitecssesescontes 6 
&  -HOUFS occ. eccoscsens 9 
More than 8 _ hours .............000: ] 
Per week — Less than 37% hours ..........:000 3 
S774 ROGER: ssaccensossaszes 5 
More than 37% hours and 
under 40 hours ...........000 1 
AO. hours ....scisescsscees 5 
More than 40 hours ..........s00008 
Type of Compensation 
Per day: 
Monetary payments only: 
PPRDEUURENE CLIC 5 ust se csncncascacesdodurdesvaincesasssads 5 
Time and: A/GUALLOL sis ccccasaccanseheanctaiaasoats — 
uae aati et aE cereapcreccatcancesecvenesersentohacs 10 
Des ral 85065 ccanscanscsatreeausgvessicavensonyskexeaes = 
Other monetary payMEeNt ............secccsseeees ] 
Compensating time off only ...........cecceeees 3 
Combination of monetary payment and 
OTT ME | | IES tin Stents pen ge BE 7 a7) OO 1 
PURE ar ENON ces cape acassnassoash ik st awscasessstsevess = 
Per week: 
Monetary payments only: 
ORRIN SY EAMG ccosccaccerkssoanseadavstesssanecabbartasn 4 
SPYING SM Sh PO REEGT 6 ise pana nctiaess etttcaet - 
A AS BD LED 5 atin oy peeves edgeecneoees 9 
PAG LG EMG, Si sacaiye<tsvesenstcjanrertceds Gist sseztentn = 
Other monetary payment ....... Cre eee = 
Compensating time off only ..........ceesseseeee 3 
Combination of monetary payment and 
PAO GUE seccoasdnaaaaseiaaseniousncannnae aes auteGhengs oes 1 
PUGS AAPG EL GE sass nitasi ng naps dtandcscraanrainanuvieasela ae 


% 


Office Employees 


% 


14 


16 


ll 


28 


1961 1960 1961 1960 


% 
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Table 2 — MANUFACTURING — Canada — Office Employees 


— Continued — 


Reporting Units Office Employees 
% % % % 
Paid Statutory or Public Holidays 
48 Provide such paid holidays ............sscce0e0 91 90 99 99 
49 Do not provide such holidays ...........ssse0 7 1 1 
50 No established policy o....cccceessesceseeeees 3 = = 
51 IN Os LE OF MAU EOR 50520 vsas iar sens snvestneseeeavececsevertst = oa pa, a 
Number of Holidays per Year 
52 iPS Cec: Fite: Sain Reser yeas: Pune eee TE Ae 
53 1G TAVIS Siesta napctonassnasnsiedasanfaneavonenaeaaeni 
54 FC AB WIR cg aaten vrscdaccesace ts Settcatiaatd tuaetavnasavend 10 10 
55 BAYS es ncreienscbay sa cencebocisnsrsresesxve server decane 44 43 58 60 
56 DAV ac ccisasanexasccactiedoasadinssestesesuandancecseaees 15 16 93 992 
57 More stan 9 da yas schccccaccsvsscostshwasvustlascas nieve 6 6 6 5 
58 INUMDEerinOtL Stated e.sccseeccososstsee ences: caceetenecaes A 3 ] it 
Vacations With Pay 
59 Provide vacations with pay ............sscesessees 97 96 100 100 
60 Do not provide vacationS ...........ccssscseeeeseees 1 3 = = 
61 No established policy: s..:5.5.sctexecetsr<unseessaad 1 = oe a 
62 INO SNE OFMGEL OD cecrcavessrs uns sgnassatueveuinesnasepoiverns 1 1 = = 
63 Vacations increase with service ............55 68 61 93 90 
64 MEWO WEEKS cosascivestiscestsvvsnverscasdeosecescemcuasauomen® 68 61 9] ; 90 
65 Afters (1 year OF les Biziessscsor0n<aceovecessaesen= A7 42 82 79 
66 D YORE soccvecssesccesconssusesvesievessasaasse 13 11 7 7 
67 B YOATS .....cccssccssscrsvenerresscscorsonooens 3 3 1 l 
68 4 YEAS v.rcrscrccersrrcnsssrcesscrssssceesseoes me ss Bs x 
69 5 YOATS o.csscesssscessceessecessccsesscesooeses 4 3 1 9 
70 More than 5 years .........sesseeeees 1 l oe i 


71 No information on service required............ es l 


80 


97 


98 


14 


Table 2 — MANUFACTURING — Canada — Office Employees 


— Continued — 


Reporting Units 


1961 

% 
Vacations With Pay — Concluded 

CE REE Sh WOH cy vipa cis an nsnnn adevgeoaAabee ave tnustanevees 45 
After: Less than 10 years..........ccccsececeees i 
TO VOB) fac scccstrias varemevecness svarsezcenssseene 12 
DIP COSIARY CAPS¥ ess ctcecssscceraceoeesersceorers 4 
WE VSGRE arececstiessesstuchsetenndaatsvereecscoeeses 19 
WGEO LON years ersecrrccrscccatss<cosresacesseee oe 
DOB cccccssavtesbaia as te se cscs aseducmseaiveass 9 
MOKG ENGR 20) VEGES: ccccesasesscsnsessse sees ] 
No information on service required........... = 
HiGUry WEEKS cccoise sc cesteceeekere es Marte ieee: 14 
After: Less than 25 years ........sssssssssssssees 4 
DOP ViGAUS tee iwextciretensnsasteaswareueseececesesares 10 
MOte Fie 25 VOBES: sciesscsssisassvsitecensss = 
No information on service required .......... = 
Vacations do not increase with service ..... 29 
CORE WOR rasta shi ce vesesusnsoniicdent tan snaninesesneivens se 
AEVORGN] SVC aE OF Leste rsh ynrcktcseeteheesontened 6 
DV CALS Pevescccssoxosesecerssicedacevesnageestcncsses = 
More thant 2 Years Licisssecssccscssecsvacusne E 
No information on service required .......... if 
ER, OPO WERIS UIS ido dh Sites sinters cee todses avn tae 2] 
Pattee: 1 wear Or Teietts5< i cuicsstseancpscsmminial 90 
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Table 2 — MANUFACTURING — Canada — Office Employees 


— Concluded — 


% 
Paid Bereavement Leave 
Provide paid bereavement leave................. 4A 
Do not provide paid bereavement leave...... 24 
Novestablished: policy -cewissevivervrcsesunesacosss 30 
BUG, SAE Or HUH Ot cancas sayavakossascsa kee dusuctenseSeaseanies 2 
Rate of Pay for Bereavement Leave 
Regular straight-time pay .........sssccsesssecees A2 
Less than regular straight-time pay............ a 
ING IMfOrmatTron. <..5,.scasssegs oncecasscwescboncbacosssoaevnses 9 
Number of Days for Which Pay is Granted 
Full pay: 
Day siipintacnigegecteseveh nap adseannuecstesnarppantins 3 
Do ey er aactceevasastsununeestidvensecens esas beeceacncnteares 3 
SAYS crepe nsr leven can eevee bephcsowteaaesaheans 19 
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Paid Jury Duty Leave 


Provide compensation for jury duty leave.. 33 
Do not provide compensation for jury 

duty leave....ssesesccerereeeseseererersesseesenseerssees 93 
No estab lished policy ........sscccesessrsereesenens Al 


Omen PORMIALTOM sere trsitor ssc cacceecsacescesssesdecscecsces 
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Table 3 — MANUFACTURING — By Province — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


eee 


‘= i. 
. ; No. No. 
Survey Coverage 
] Reporting units 18 166 
2 FESO G GOs 05h sve sanserne canivsvuwacprapsossietesaeubepceons = Hel) 13,702 
Standard Work Week %o % % % 
Hours per Week 
3 UinGertd ORNOUlS ...ccce cree a eecsteceeeaesacntencreamieneces _ = 1 ra 
4 gitiodeat eka aate 53 26 66 61 
5 Overs AQ MOUrs sss. ficscscurgoececseceveetsisecsocasessecees 47 69 33 39 
Days per Week 
6 Aseregss th earn) eg seacteteovacacacouseses cvssesses cescceeusevees _ = = a 
Bal Gacsenasveuseaacaaeeseo onstavsler essere eae 70 26 ol 64 
8 Mire hii ccs teen staircase Wak ckd asc 30 69 29 36 
Hours per Day 
9 Under 746 houra: ccccecsce tere crear 1 ~ = = 
10 Wg MLOULS Seevescesetsescest ieee eccse rere Coenen = _ 2 = 
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12 Byer (8 Tours: .ns. amen ea, 39 13 13 25 
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Overtime Provisions 
14 Have daily overtime provisions only ........... 44 36 14 30 
15 Have weekly overtime provisions only........ 2 2 ? ‘ 
16 Have daily and weekly overtime provisions 45 36 68 35 
17 No overtime provisions ..........ccccecssssscoceceseese 1 10 8 23 
18 No established policy ........:cc.cccsssscssesssensoscoess 1 18 
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Table 3 — MANUFACTURING — By Province — Plant Employees 


Overtime Paid After a Work Period of: 


Per day — Less than 8 hours «s..csss-ese 
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Table 3 — MANUFACTURING — By Province — Plant Employees 


Paid Statutory or Public Holidays 
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INO MPORMIALVON cre. scscercecccccocessess eiseuccsees stevvececess 


Number of Holidays per Year 


acations With Pay 


Provide vacations with pay 


Do not provide vacations ..........csccccsscessesseees 


No established policy .........cccsssscocsscsesscsvens 


No information 


Vacations increase with service 
Two weeks 


After: 1 year or less 


More than 5 years 


No information on service required 


Fee eeeeeneserees 


POOR e eee ee ee eer reseeereeeeeoresaeeseeetoes 


Pee eeesoeereescosseerecens 


POOR R eee eee ene semen Teese erase senses eeeeeeee 


See ee rene oreees 


POPE ROO E HERE EE Eee EEE EOE ees eee dense esse eeeasbseses 


POP Oooo eer esc ee seseeeesoeee 


ORCC POD eee ree eee eeersaresseeoeeeresees 


TORE e eee eee eee ree eee eee eeereseeeseeee 


FORM OR Eee OEE eee eee eo eee ee EH Eee eee sees 


eeecee 


trees 


— Continued — 


% 


15 


52 


Oo on w 


9] 


64 
14 


P.E.I. 


15 


24 


88 


% 


oO? 


10 


54 


on 


N.B. 


% 


87 
12 


o2Z 


21 


Table 3 — MANUFACTURING — By Province — Plant Employees 


— Continued — 

Que. Sask. Alta. 
% % % % % 
94 98 98 99 96 

4 2 1 1 4 
5 - 1 7 z 
7 4 £ 1 l 
10 3 1 1 
12 6 13 2 6 
34. 71 39 50 42 
13 12 24 41 ee 
6 1 20 4 5 
2 1 ! 7 : 
99 100 99 100 98 
; E Z “f - 
84 94 78 a Ms 
83 93 v7 7 te 
4 17 ae 2 - 
13 13 Ms a i 
2] 36 3 7 PS 
2 2 = a i 
31 24 1 1 - 
2 1 “ it > 


BGs 


% 


95 


40 
41 


98 


No. 


42 
43 


a4 
45 


46 
47 
48 
49 
50 


51 
52 


53 
54 
55 
56 


D7 
58 
So 
60 
61 
62 
63 
64 
65 


22 


Table 3 — MANUFACTURING — By Province — Plant Employees 


— Continued — 


Nfld. P.E.1. N.S. N.B. 
% % % % 
Vacations With Pay — Concluded 
66 APF EGG “WGGKE! cok acrecadssrcetersctestocs seusvadaseenbasses 53 yall 56 50 
67 After: Less than 10 years...........scsccsssss = = a 3 
68 BU VOCE ss cinsssisassvasinsvassavesedessscnreensant 45 = 6 18 
69 DESC a VALS: ciscsseccvsoccertessecsscenctte ] 2] 1 2 
70 PUY GATS tacdncstesnsseunneseszarseeecesecenstevor 7 — 42 ee 
71 AGB LS VOR: sascaxsenvescgusceoatunsncensis = - = 1 
72 PIEV. GANG cecsernptereeatsendiostcersscercacceseeate = _ 4 = 
73 More tian 20: Years sssssncsecievnxenss a - 1 4 
74 No information on service required ........ ~ =; = ie 
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90 No information on service required ........ 1 = = - 
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92 No information on length of fixed 
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Table 3 — MANUFACTURING — By Province — Plant Employees 


— Continued — 
Que. Ont. Alta. B.C. 
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Table 3 — MANUFACTURING — By Province — Plant Employees 


— Concluded — 


% % @ 
No 
Paid Bereavement Leave 
93 Provide paid bereavement leave .......s00+0+ 70 86 37 
94 Do not provide paid bereavement leave .... 10 8 41 | 
95 Noieatablished policy: cscicisccssivessencecaeascsnnnss 18 6 Pa 
96 TG LIRMSEUD CLOT its captensecnaessesoasnsasasaveasysabensecass 2 - 1 | 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay .........cscescssessseeeee 59 60 23 
98 Less than regular straight-time pay .......... = 6 — 
99 Io AN FOrint EN) Wiss ccanciccsvetrsawsawagesenwasestasooniaves s) 20 | 14 
Number of Days for Which Pay is Granted | 
| 
Full pay | 
100 ic’ AE Feed ie WN RM ge AEN rE a 22 = 
101 DARGA oahagetapeianun doen tsonstee hn semncanccbcgcaeteantess 3 a 2 
102 SEE ENVIS cackica cect opeeisnbesh cteeaignne oii peauhba Caseuteeeadvnades 55 4 16 
103 Nau ted lati ace spec esc eins ai aaetan es wd - iz 2 
104 ING RSOPBETOR, iodo cs tucnancisenrntesscancaceeedeneicass 1 27. 3 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 20 . 44 i 26 
106 Do not provide compensation for jury 
PIER. PENNS Po acy arersatvts cavup en issn ctashwencascans 55 i) 45 
107 No establighed ‘policy: csi caccesssscascsersctassdesccoens 93 41 28 
108 No: imtormattlon) "e.cccecsssss ccdeseccsosaas oeescaveeitesneeves 9 2, 1 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay .......sccccccssssssssscees 16 18 10 
110 Difference between straight-time and 
BURY OL TOE on catecssks ensiansscctipintedineciess cae - 23 i 
DAD ORBEL, reece digs Rieti etn alec. ~ = 3 
112 WS RAI EAGT sh coca cs des tora vansnpincas ecdsews 4 3 5 
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— Concluded — 
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Table 4 — MANUFACTURING — By Province — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 


column. Percentages of less than 0.5 are designated by a dash (-). 
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Table 4 — MANUFACTURING — By Province — Office Employees 


— Continued — 
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Nfld. P.E.I, N.S. N.B. 
% % % 7 
Paid Statutory or Public Holidays 
47 Provide such paid holidays ............ccsses000 06 69 95 97 
48 Do not provide such holidays .............00000 4 29 3 3 
49 No established policy ........c.cesssscscessceees = 2 ) = 
50 BG aT ON TR AULON 55 << ag she oca2esis< acestsedistexsissoabeon = = as = 
Number of Holidays per Year 
51 BOO SAY .B os asd sone oc sacer shut cncuMunaasshocesssiessouhs 56 = 9 
52 SE BF eo ses wesecin yg Sreas an ce cbietiaeeeeecisbstesnuwes i 16 
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Overtime Provisions — Concluded 
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4 ~ m s Ms = 84 
8 5 14 1 10 12 85 
Y) 1 _ - 1 1 86 
2 i _ _ — il 87 
" - iy ‘¥ 1 at! 88 
‘ , _ i ue = 89 
4 we = 1 = 90 
3 : a 1 9 11 91 
: ) ~ 1 9 ; ll 92 
Fr = —- Es = 93 
y 3 e se 94 
7 2 te i 95 
7 » = Bs 96 
ae a 97 
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Table 4 — MANUFACTURING — By Province — Office Employees 


— Continued — 


No. % v7) 
Paid Bereavement Leave 
98 Provide paid bereavement leave...........+000 74 93 
99 Do not provide paid bereavement leave...... 8 4 
100 No established policy .............scccssocsssosereesees 15 3 
101 No information.......0.ccssscsccsescesssscnescesensoessoroes 3 E: 
Rate of Pay for Bereavement Leave 
102 Regular straight-time pay .........cecsceeeereees 72 93 
103 Less than regular straight-time pay............ ms — 
LOAD, | Ne, tntormintion suciriotmcneccyntsesoedsenanes kate ares D) se 
Number of Days for Which Pay is Granted 
Full pay 
105 DPS seta castaasars strencraabinahisathesare cxadivnennecas = = 
106 SAY BS ac seeca Vache aaisgvatoanecenaaaeehecti nana 2 3 
107 SF SURYA S iacaccatubnosaguanditsnamelasseaineiacaewrshuresk 40 4 
108 CUT os sicsiak cass cenc aetna eoken as cl aes cch toys east cee 27 58 
109 PR Sag APPA AEA 0a sae staan case ten ke scene reas was 3 28 
Paid Jury Duty Leave 
110 Provide compensation for jury duty leave.. 27 52 
111 Do not provide compensation for jury 
Dentoy Leste ye sgt sphcicsan cntnaeei cae cas anc etvendbeseasy 54 4 
112 No established paliey: ..cccceclssssaveccswssbtvtacs 16 43 
113 POG: ENF ONI AES ON iis sss exchaianccncvanssasarvreeoneticcaeses 3 l 
Rate of Pay for Jury Duty Leave 
114 Regular straight-time pay .........scsccsscesssseees 27 17 
115 Difference between straight-time and 
HUY EY. FOR... tuoceorcacunus cscs nora neues ae 39 
116 MER rciccusinceraentak ccainaton cing mek adteeent eee LE oees ek cce = 
jh Brg ING ANROPMBHON yee eee < 
Collective Agreements 
118 Percentage of employees covered ............. 20 = 


N.B. 


% 


29 
29 
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Table 4 — MANUFACTURING ~ By Province — Office Employees 


— Concluded — 
Que. Man, Sask. Alta. B.C. 

% % % % %, % No. 
WS 1! 61 60 71 44 98 
ll 12 ll 10 10 18 99 
13 15 ; D7. 29 18 36 100 

1 1 1 ] 1 2 101 
70 68 56 50 66 43 102 
in a = ae pas == 103 

5 4 5 10 5 l 104 

1 , 3 6 I 2 105 

3 3 4 4 3 3 106 
42 aie BAL 13 34 2 107 
14 19 16 17 wap} 10 108 
10 7 Wy 10 5 16 109 

56 70 46 61 50 52 110 
18 i 20 4 22 14 1h! 
24 iby 33 31 OT 32 112 

my 1 1 ] if 2 LTS 
36 4 16 45 Be a 
ie oA 97 10 15 L7 LIS 

; ; 1 1 =. oe 116 

i 3 9 ys 3 4 t17 
" ; F 1 8 118 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


rood | Slaughering) Cetin | Bakery | Dai 
, roducts 
Beverages | Packing Products Products P 
No. 
No. 
Survey Coverage 
l BRS Pe Linge MATTE sr eapasievances Herta caaaa batts ontaseuansaansvess 1,520 155 98 Pig 417 
», HiisplaGaiscvcsclasavssonesalavibanavieancovenperscentvess 111,018 20,631 5,268 21,485 20,383 
Standard Work Week % % % % % 
Hours per Week 
3 Wrdert4Orh ours ectcee toscccstitencssssstesessvsevsansss 3 _ — 13 _ 
A OUMOUTS ceccerecuseceesceusseezerree sisters tectevenees 58 68 81 24 70 
5 COVer era ONOnTS eee eeccecorrsaics oe ceencrene as eeseaeneass 38 31 19 62 29 
Days per Week 
6 Wes atheros: os tecciter ceceseet ocsececencceesconteseseencs = = = = 1 
Bacar ci ecac cedars reciccueateesenstetsvencass 78 79 85 74 78 
8 Moresthans iiss teectcictccestessascreesscescscsbectechotnocks 21 20 15 25 20 
Hours per Day 
9 Wand 6te754 nh OUreyesi i ectcseoteen ces eee 1 = cx 1 
10 Hog NE GUESS 2 ti cara cciveus cscctecessessexentoce hencts 1 — <5 = 
11 Bin RUPR sists chewed: 71 74 - 89 51 82 
1 CV.ELE Bin Ours ree ei eeairere ois cette cc oxeees 26 ass ll ota 16 
13 | No Standard Work Week i i = ] 1 
Overtime Provisions 
14 Have daily overtime provisions only ........... 17 ps 25 12 be 
15 Have ad overtime provisions only........ 13 4 3 30 14 
16 Have daily and weekly overtime provisions 54 55 64 41 47 
17 ING QVOFLIMIG PEOVISLOBM: « sahessccsaccsscceesschssstcser 9 5 i 12 14 
18 ING RAtHRINMROH TOMY: jesse esiacctssiceaaavbscceceon 3 2 1 2 5 
19 No information 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Tobacco 
and Rubber Rubber Leather Textiles | Cotton 
Tobacco Products | Footwear Products (except Yarn and 
Products Clothing) | Cloth 
No. 
20 47 9 10 125 328 59 
6,744 eS yAll 3,590 5,450 20,303 14,209 43,212 15,026 
% % % % % % % % 
= ] _ 2 il 2 - as 
83 65 1 98 29 20 59 86 
Ley 34 99 —_ 70 78 Al 14 
89 99 100 100 86 83 87 99 
11 1 _ —_ 14 Ike 1 1 
88 67 — 99 36 28 68 86 
12 33 100 1 64 UP 32 14 
Sill Fil 51 ii. 1] 8 24 
4 11 29 eS 33 39 15 
32 37 20 47 aay pi. 28 56 89 
is i = = 19 23 3 g 
a = 2 1 = - 


Woollen 
Yarn and 


Cloth 


No. 


65 
6,892 


% 


33 
65 


74 
26 


49 
51 


27 
47 


13 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Food Slaughtering | Grain Bakery Dairy 
and and Meat Mill Products Products 


No. 


20 
21 
22 


23 
24 
25 


26 
vat 
28 
29 


30 


31 
32 
33 


Overtime Paid After a Work Period of: 


Per day -— Less than 8 hours 


8 hours 


More than 8 hours 


eoee wocesecoce 


Per week — Less than 40 hours .......... 
AOPHOURS esccrerers 
More than 40 hours .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time 


Other rates 


se eoeesosesee 


No information ........ 


Halts 


Weekly Overtime Rates 


se eeceresocoe 


Ove cern emsesee 


seco seeseneres 


Initial rates — Time and a half ...... 


Double time 


we eeeeseees 


Other rates ....... 


No information ........ 


halt eake, 


Triple time 


ee reece eeree 


See eeeseeseeen 


oe eee eeseeee 


O\CHEr ES cc eens 


Beverages 


39 
26 


69 


Packing 


38 
Mil 


Tet 


59 


Products 


83 


55 
r2 


89 


67 


53 


68 


% 


57 


47 
14 


63 


59 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Tobacco 
ahd Rubber Rubber Leather Boots Textiles Cotton Woollen 
Tobacco Products | Footwear Products and (except Yarn and | Yarn and 
Products Shoes Clothing) | Cloth Cloth 
% % % % 
83 64 1 99 16 11 60 84 29 
— 24 70 1 28 25 20 8 41 
= nd = = l l ms ne = 
oe 29 —_ 46 Wy 9 44 84 iby 
4 19 49 1 53 57 Dag 8 se) 
83 88 71 100 43 35 79 92 70 
= = = — ] il 1 — _ 
54 10 — 20 1 1 5 3 3 
of Ss as = = = iT 2 = 
= a) a a 1 2 3 s 1 
36 48 49 47 65 66 70 92 73 
bs. = = = | 1 1 _ 1 
4 10 ~ 20 2 2 1 - 3 


No. 


20 
21 


ae 


23 
24 
25 


26 
ait 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39 
40 
4] 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


46 
47 
48 
49 
50 
51 


52 


Food Slaughtering | Grain Bakery Dairy 
and and Meat Mill Products | Products 
Beverages | Packing Products 
% 
Paid Statutory or Public Holidays 
Provide such paid holidays............cssccseseeee 95 O07 99 05 95 
Do not provide such holidayS............sssesse 1 1 2 
No established policy: .i.....sc0dtéscesssseseseaceess 9 D) = 3 9 
NG SITOPINGE LON: sees cteccsciosts ceusvraccnacenesvpecetecesuuas be =. = = zt 
Number of Holidays per Year 
DB Be NV ra eta dacs so eres teva vadeNesonansnavaaucsateses 3 ) 9 
i AVS esas he crsnansts cs oa reaseend eusgcaeeribageeaeace = is 
My MAYA, veaseityasaiassteevsde caxdas cousvstsbsensvieusufasine 6 4 9 4 gs 
SF Res ik a ccassetireesass pea gsatiecenaisaenekevercieets 38 12 75 35 50 
SUSUR EUV su cues sdevedaee ves satsh de ad ek boas sasSeniqnd qcuhcknos 35 74 G7: 36 18 
Mone thi ain dea ye iieceyy secant cc eoeieca eli eavecssiticrsoads 9 1 il rs 5 
Number a BEAOM ernie oscar cenetiewntarnescns l 1 2 1 2 
acations With Pay 
Provide vacations with pay ........cscsscsseeceees 99 99 100 100 100 
Do not provide Vacations ........csscscseseesecesnees = l bs = oe 
No established policy scssscscescieoussacasaceduacsvees l ae Ex om ee 
ING ANE GP IREL ORE a5 eck xis eed eouasonsiieedeceguetsdecuvasas = = = eas a 
Vacations increase with service ......00......... 88 94, 95 90 92 
UNS: BCI saris csconreea ieee cates 87 93 95 89 90 
ater re Liver OF lege csk access acreesesas 28 20 20 20 a7 
Pe FE cas dieses enteeseschatgegancesnpensiseas 23 18 A5 9 36 
DY CRTUS) csescsvassacvatccsetoaneasestateierores 28 AT 93 48 10 
Ap PEO G! LBs aon n tress eensaainnticans 1 Re 
SD VOOR Scdierree cases cries <sthtsavestavaneade 6 A 4 9 7 
More than 5 "years iccasiscsscenssvecn 9 l l A 
No information on service required ...... = = 1 = = 


Tobacco 
and 

Tobacco 
Products 


% 


99 


100 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


Rubber 
Products 


a9 


15 
82 


100 


99 
99 


Rubber 


Footwear 


20 
80 


100 


100 


100 


100 


— Continued — 


Leather Textiles Woollen 
Products (except Yarn and 
Clothing ) Cloth 

‘ No. 

85 82 97 99 94 42 
13 16 2 i 5 43 
2 2 1 1 1 44 
= — os = = 45 
13 17 6 4 i 46 
16 LE 5 2 9 47 
12 9 8 1 12 48 
25 20 62 91 54 49 
9 6 13 5 14 50 
5 6 2 = 4 51 
5 7 1 = - 52 
99 100 99 100 98 53 
r . = = 1 54 
z cs aa a 1 55 
1 - = = = 56 
55 44 93 99 91 57 
55 44 93 98 9] 58 
20 21 11 4 4 59 
6 2 6 ‘5 12 60 
10 2 12 8 7 61 
a * 3 l 8 62 
18 18 60 80 56 63 
ES a l = 4 64 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Food Slaughtering Grain Bakers Dairy 
and and Meat Mill Products Products 
Beverages | Packing Products 
% 
No. 
Vacations With Pay — Concluded 
66 DELO WOES. dccesccariesevessssixediusnpspieccemvsncerainsne tS 84 85 75 81 
67 After: Less than 10 years .i:......c.ccessssere 13 i 10 8 13 
68 DO PBL ES 5 oe vc snjaccpeasvanccndancsvaneeanseeiorass 16 9 18 18 13 
69 DE $6 1A VOR Te ae vccaeen.csececcssenqeriases 19 61 1] 9 20 
70 RDU ESAE IG aca pus sasoutectieetathesdtontsacsisatneses 23 4 46 26 32 
a ESP Ov GRR icy titst ines snsssccerscencesvanse 1 = = 6 a 
ia DO PAN sce sescadeeunsccstntencuinivecbastushvaee 1 = 1 : 
73 More than 20 years ........ssccccssssssees 2 a es ¢ 1 
74 No information on service required ........ - _ = = = 
75 DB RR WE casas aap es coors retananenecaceecue crane 39 72 24 - ae 
76 After: Less than 25 year®s .........ccccsseseeee 12 ) 14 : i 
«i DEE PY OREM vapsccssuciinnitvenssarioseccoessavareeneet 27 67 10 a “ 
78 More than 25 years: <.ccssssecsvasedereneas = = i - o 
He No information on service required ........ a nm rr . 
80 Vacations do not increase with service .... il =) 5 10 8 
81 OMG WOOK sp seseacaapcautivnaevaedtscsctansesttih scassacotuentnans 6 4 - 6 5 
82 Miters Av ear sor LOGS. ckssssa-naschsossncags nasseeets 6 4 1 6 4 
83 DV GALS vas vschcds cearvinscescesceeeseotsessesenns ses = a am sas aa 
84 Mote: tina 2 Years sc ed cnccidnncis = = ei ma ae 
85 No information on service required.......... — = 1 a l 
86 PE WCRI asic mecsiaenay sik Mev ensceasnusiianseseansmeivdrs 5 I 3 3 2 
87 ELBES IL HGR OR GRE 0 cosousnsietvscngndans catnernsis 5 1 2 3 3 
88 AVG AUEL tess savas agitasaigsenidddscccragemaccee = = a - ~ 
89 More Gian. YO ars) ss scevncecciassnmcicersees as =F 1 ze > 
90 No information on service required ........ oe = - od = 
9] Three weeks OF More’ siicacersdestatssansassseiactovcines = = a 7. es 
92 No information on length of fixed 
WERENT secgiwcatccasaxcdesnasmsnsesninankancinedsesiaah = = = 1 zn 


Tobacco 
and 
Tobacco 


Products | 


% 
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Table 5 —- MANUFACTURING — Canada — By Industry Group — Plant Employees 


Rubber 
Products 


% 


73 


71 


Rubber 


F ootwear 


yt 


Bl 
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— Continued — 


Leather 
Products 


23 


10 


11 


Bir 
3D 


Boots 
and 


Shoes 


% 


50 
47 


Textiles 
(except 


Clothing) 


66 


Cotton 
Yarn and 


Cloth 


93 


Woollen 
Yarn and 


Cloth 


% 


91 


92 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Concluded — 


Food Slaughtering Grain Bakery Dairy 
and and Meat Mill Products Products 
Beverages | Packing Products 
% % 7% 
Paid Bereavement Leave 
93 Provide paid bereavement leave ...........000 73 73 66 
94 Do not provide paid bereavement leave .... 10 ry 10 
95 No established policy. &, csinscsecssscosersssccooenessas 16 14 23 
96 Woo Sr FOF T8 GON ecexs cu cetevedorasasecedsnssnsscccacacsecesss 1 2 1 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay <.cc.cccisscesscoseseinssess 68 71 63 
98 Less than regular straight-time pay .......... — = re 
99 PRO) RAN Peo UME CBRN =, cannon dsirahancscnescedas sun tes crseceencentt 5 2 3 
Number of Days for Which Pay is Granted 
Full pay 
100 UE Fo ke ee Sere Rea OUR Renee Renny or cenemrnen LG 4 3 
101 By LIEN iecdaninisSoe sat kaamcetascasdenpe Cita senaneaites tei 4 5 1 
102 NEU Piss be apc can cates muawe se ncnaynaa deencmmoaetu syns advieae: 36 55 48 
103 CHOISY Mesosncpsisctnsat ens ov acsieaevurobaansegcsPavateieanceeees 6 2 5 
104 Nes imEG tt OR os csinessdecayeydes gh nuance eke hank 5 5 6 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 61 ol 56 
106 Do not provide compensation for jury 
ty Dea a exensarsapavsctnpcs cocncnapanas Asti the dive 14 20 16 
107 Novestablished: policy cscsssccsastaroscatsacisasers 24 at 27 
108 NOIR FOTM a tlON Wace, .vecsscetexcsccdcete te es scessuseee ieee il 9 il 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay ..........ssccssccecesscees 18 20 21 
110 Difference between straight-time and 
PEE GOT CO: rwssraxsisvotiins hoo coeoreasevct ateaicente 37 29 34 
111 SIGE ca heansvcag tuna inashvapiatetianercsietausaner eat a fa 
112 DG Tre if cssss Saa cn cir deesdsancatiee tussendats 6 2 : 
Collective Agreements 
113 Percentage of employees covered .....sseee00 59 49 61 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


b . 
eee Rubber Rubber Leather ree Leas 4 
Products | Foot cx aes 
pies ootwear Products Clothing) Cloth 
Cc 


% No. 


91 ef 
i 94 
‘ 95 
c 96 

. 97 
: 98 
= 99 
- 100 
a 101 

" 102 
. 103 
: 104 

105 

9] 

106 

107 
8 108 
a 

109 
8 

110 

83 111 
os 112 

113 


80 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


a 


Synthetic | Clothing rat ane Door 
and (Textile | an an Sawmills 
Silk and Knit 
Textiles | Fur) Goods 
No. 
No. 
Survey Coverage 
] PReepeort ia NAMMAG Ey ate, Seasnte cage saaseadets tuna ccsakestecceace 35 995 156 269 355 
2 Birnie oy O66 éasicsscsavts rontsvunesssnessacdnenavennesatgoxcessesss 10,380 62,912 11,912 11,075 23,286 
Standard Work Week % 7% % % % % 
Hours per Week 
3 Undercd O:shours scene terrccceceeesccar aries = 7 1 — os = 
AAD BRE I. 054 cassnios chascavesssacsshioetsscreviaeie 37 61 30 49 36 61 
5 Cer AOMTOULS sccccsccev ces ceccceccssasstee Cotcetereeanees 63 ol 65 il 64 38 
Days per Week 
6 TeSSithan 5. sicvvciecacsetsesessessiavercces toutes = a = Ra 1 =< 
Dis ccecgsncsrecentercsceesistaresereascetessienene 74 92 85 HU 59 68 
8 Peder heh ps hs caccns taste cnatv cancduosetescesetessesaeees 26 7 iM 23 40 31 
Hours per Day 
9 MPRA NT WOES tcc sckenck cassicnace toca dcecateaneaas — — — _ = oa 
10 Mirae DEMIR ade aie ses < deecnsneee tesco ici eso cassees — 6 _ _ — — 
ll MU CT TRAOR, pebere maee ee ete ® Rie te 59 66 37 57 54 69 
12 RP PREG A J NOUN condicae css reaiestisccehesacacdiwseesi ce 4] 20 59 43 46 30 
13 | No Standard Work Week = 1 4 a — l 
Overtime Provisions 
14 Have daily overtime provisions only ........... 52 23 14 14 14 10 
15 Have weekly overtime provisions only........ L7 17 27 10 15 4 
16 Have daily and weekly overtime provisions 29 39 34 59 49 64 
17 No overtime provisions .......... Beles eosieweiseets: 1 11 15 13 18 16 
18 No eatablished policy ....cssassssoseeocsessrdssecasedss = 5 Ps 3 5 


19 ETE on 6 eee oe eee SPL, Ie 1 5 8 l 2 1 


Wooden 


Furniture 


No. 


237 
13,320 


% 


30 
70 


91 


33 
67 


18 


65 
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Table 5 - MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Printing 


Paper Publishing | Iron and Machine Primary | Transpor- 
Products and Allied | Steel Shop Iron and | tation 
Industries Products | Products | Steel Equipment 


114 565 1,094 105 26 324 
52,682 31,670 116,477 3,063 29,032 71,468 
% % % % % % % 

a = 64 4 = = = 
90 95 28 77 38 100 87 
10 5 8 19 62 a 13 
94 92 97 97 73 100 97 

6 8 3 3 27 = 3 

l 1 3 - - = = 
es - 53 4 - = me 
93 9g 38 79 54 - 100 89 

6 1 6 17 46 = ll 
33 35 41 23 32 15 34 
ba a 46 ce #1, 48 85 60 

1 1 3 ; : fe : 
= 1 1 1 = me 


Aircraft 
and 
Parts 


No. 


37 
18,598 


% 


> 


100 


96 


No. 


13 


14 
15 
16 
17 
18 
19 


No. 


20 
val 
ae 


23 
24 
25 


26 
YAU 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39) 
40 
41 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Synthetic 
and 


Silk 


Textiles 


Overtime Paid After a Work Period of: 


Perday — Less than 8 hours...........00 =a 
S ours sic. cseseees 53 
More than 8 hours .........cc00« 28 

Per week — Less than 40 hours .......... a 
40 hours .......... 13 
More than 40 hours .......... 33 


Daily Overtime Rates 


Initial rates — Time and a half...... 81 
Double time. ............. ae 


Othei rates ............. a 


Wollicca ee 4 


Weekly Overtime Rates 


Initial rates — Time and a half ...... 46 
Double time ........... = 


Other rates. .......c0000. =e 


Hiei ys -ceeceec.ecs nee 4 


Othe ric. ce ese = 


a 


Clothing 
(Textile 
and 

Fur) 


34 
18 


51 


Hosiery 
and 
Knit 
Goods 


16 
45 


42 


55 


Wood 


Products | Planin g 


% 


35 
34 


71 


66 


Sash, Door 


and 


Mills 


% 


26 
38 


59 


61 


Sawmills 


% 


52 
16 


We 


66 


49 
Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Printing Iron and Machine Primary |Transpor- | Aircraft 
Publishing! stee] Shop Iron and | tation and 


Products | Steel Equipment} Parts 


Wooden Paper 
Furniture Products 


and Allied Products 
Industries 


% 


10 
61 


81 


69 


90 


58 


94 


64 


OF 


61 


97 


63 


86 


By) 


60 
13 


88 


73 


26 
34 


ae 


58 


100 


85 


100 


85 


87 


57 


93 


62 


% 


95 


Zab 


97 


30 


No. 


20 
21 


22 


23 
24 
25 


26 
2a 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39 
40 
41 


50 


Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Synthetic Clothing Hosiery Sash, Door 
satk ae eae Ma Tae pone 
Textiles | Fur) Goods Mills 
% 7 7% 
Paid Statutory or Public Holidays 
Provide such paid holidays............scssesseesees ie 92 82 85 78 76 
Do not provide such holidays............cssccsseees 3 6 12 13 20 20 
No established policy ..........ssccccssssssesssseceeee - 2 6 2 2 4 
ING SinfOrm at TON sec cccercacc cece acee ans satcaustacesenesseceses a ZS _ _ _ — 
Number of Holidays per Year 
WR) By LA i os scnvaacv cates ctaspens daiverarepusecengemeteraniee 12 24 19 15 16 
Oy VE sive cess ctacavctecne oe earenncreteoneucseottes = 95 9 8 
LOGE sagsanecanesikasnsctandeancscsncsvequsyrtiaceeaseeans 16 16 15 4 
TC Se eel ee er ee 38 i 29 44 34 47 
DF DEY Gi cai nates svenccbdavsireagncoOllstievsaacbeiectauiesd 31 4 4 7 8 11 
Mote than’ 9 day s.cccccsscicccsssteesuesteetarinceseves _ 4 2 2 i — 
Number not stated ....s.ccssssssssssssssssesesssssssstseees _ 2 4 3 4 2 
acations With Pay 
Provide vacations with pay ........cccecceesreees 100 99 98 95 94 89 
Do not provide VacationS ........ccscccsesseeeeeees — ~ — 2 3 5 
No established policy cr...::.cscssassessecsccecessonasise — a yee 1 1 
PERS TOL OUINALL OR” \ ssp ecpececcaasasacdis catkasstecionesesvioes = = = D) D) 
Vacations increase with service................. 93 64 fis: 70 59 62 
MO WO Mi oh erleessire etic ede eiteess toa nace O38 63 74 69 58 61 
Atter> 1 your or Leseiiiiccsccssescsaiosies to 13 3 31 25 49 
PY OAES.. s, ssceeses Cerasdooncteaseserenctasees _ 22 9 4 1 
DV OBIS soicecacsvsdvecstevscessed eens cciene 1h 10 12 10 6 2 
ALYVOOPS Hi escserscessicneseiarecsertecrtoenees - 2 2 i 1 _ 
Bt VOGES vserunensaancsntesarincucstaieiont 61 14 45 20 18 7 
More than 5 years «..........sssssese0 — 2 3 2 Zz 2 


No information on service required 


ot 


Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Printing : . 
Wooden Paper Publishing | #0" and | Machine | Primary | Transpor- | Aircraft 
Furniture Products and Allied steel Shop Iron and | tation and 
hidaeties Products | Products | Steel Equipment | Parts 
% % % 2 
94 100 100 100 98 81 100 99 100 
i. = = 1 12 - 1 as 
= = = 1 7 Roe = 5 
26 32 43 — 12 m iT a 
10 ey 14 8) S l a 
15 19 24 8 4 10 ~_ 3 — 
31 34 19 64 82 39 98 fe) 47 
5 3 —_ 19 6 12 2 19 52 
2 1 — 5 1 l = l iT 
4 = = 2 ~ 4 = 1 mn 
99 100 100 100 100 100 99 100 100 
1 es = ES = - ae fe. = 
= = = — — — ] at = 
77 99 100 93 95 77 99 97 99 
76 99 100 86 94 ath 99 06). 99 
5 14 13 67 ile bys 7 14 30 
7 3 il 9 if 15 ] 15 49 
20 25 16 Z 55 9 91 20 Li 
2 = Ss 1 2 _ 5 a 
39 By 70 7 16 24 me 42 1 
3 = — — ul 15 = te = 


46 
47 
48 
49 
50 


51 
52 


54 
55 


52 


Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Synthetic | Clothing | Hosiery 


and (Textile | and Wood Sawmills 

Silk and Knit Products 

Textiles | Fur) Goods 

7% % 
No. 
Vacations With Pay — Concluded 
66 TRPCS WEES geevassesscccsnaavescsdicsoss-sessescicsextsvasess 34 17 30 48 36 56 
67 After: Less than 10 years............cccscosees —_ —- _ 29 21 50 
68 MO GPR -sgua cidessoceaieresusecavscengesrasese 13 4 2 2 ] 1 
69 ME Ver NA WRREEy siveseaispnctssenaieceantcneeute 2 = - _ 1 — 
70 OV CATS! wesccrsttescrsiacestrecarssecccsecsensaces 18 7 12 12 7 4 
71 Dire) POY Get iy sossancceentenccceenassacescs _ _ = 1 1 as 
(e? BO! VOLE ig arereustdrcciserveyssdatecareareuncrasies 1 4 10 3 5 1 
73 More than 20 yeaf®S. .......scccccsesscssees ~ 6 1 Fe ra 
74 No information on service required ........ - sad = ae: a a 
75 Beer WORE iio ses essa satpaaniuseestasivesnataccrahoiseons 30 1 1 7 12 5 
76 After: Less than 25 years ........csscsssssseseee — _ _ - - - 
vy IL OLVI@ALBecnssaae-tesseseavonnestescseccacceeseososs 18 1 1 7 eZ 5 
78 More than: 25: years: <i .csssvessisecsseses 12 _ aa = a = 
79 No information on service required ........ _ _ ~ — = = 
80 Vacations do not increase with service .... ¢ 35 23 25 35 ae 
81 CFIRS WISEIS oprah cvaaheapiaiesbarediasieasesoshiapsontncoabsatnetoonss 5 12 19 15 23 12 
82 Pitoris Vear OF Lesa riscsccsvshaacectscessstouctsecs 5 11 dey, 14 22 Lt 
83 LV CATS Sy ze puesccsesssacesvs sien earssecetsccesisonee = . = = ae = = 
84 Moré than 2: YOare siscsscesspsosssaseensene — a ak = os = 
85 No information on service required.......... _ 1 2 1 1 t 
| 

86 OVE ICES oc ss prtiiws wade cieiiicdilses supansariesnaerianasianis 2 22 4 9 ip! 14 
87 REBEL RUBY Cl LOB G ocssciecssasksdannsrctesanintncns 74 Zr 4 8 ial 12 
88 GRIT ees ccscinivatiscriescusoupioamaugeooust -- - - _ - 1 
89 More than :2 years... ncccscisscgssasssasnss = _ = = & as 
90 No information on service required ........ — 1 - 1 - 1 
9] TREGO: WEGES OF MONE 5 oicicnncidaccisstinssutddendanad ~_ _ = = Se = 
92 No information on length of fixed 


WAGAELO Ni ria cs tsacectkaces cect cece itera = i = L¢ 1 1 
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Table 5 — MANUFACTURING ~— Canada — By Industry Group — Plant Employees 


— Continued — 


Printing 


Pul : hi . ! 
pe ee ae ins Publighine a, sa wae ine ee three tas Aircraft 
pages and Allied renee ron an tation and 
P Tiawictad Products c Steel Equipment] Parts 
% % % 
30 94 98 83 83 33 99 90 94 
il 11 12 22 3 ] = 1 _ 
1 61 74 Gf 10 Il 4 19 49 
= 4 il 6 3 2 _ 4 9 
21 17 11 21 65 14 95 66 36 
in = = 1 Bs a4 = - 
1 - 2 ] 5 Zs = -_ 
4 - — 3 1 = = = = 
4 WH 91 26 44 De 93 15 38 
ih 2 2, 6 2 — = 2 — 
3} 74 89 15 42 2 93 i 38 
mi 1 ~ 5 £ s hs = Be: 
22 1 —_ of 5 23 — 3 1 
Wye 1 — 1 2, 13 oe 2 = 
16 = a 1 2 11 = 2 Be 
i = = a — 2 = => s 
4 - a 5 3 10 = l 1 


9] 


92 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Synthetic | Clothing | Hosiery Sash, Door 
and (Textile and and Sawmills 
Silk and Knit Products | Planing 
Textiles | Fur) Goods Mills 
% % % 
No 
Paid Bereavement Leave 
93 Provide paid bereavement leave ........ss0000 50 23 20 
94 Do not provide paid bereavement leave .... 4l 40 43 
95 No €stablished policy i.ctcsccetacccssescsesescoscess 9 34 36 
96 Nicht tia Sere U8 pa cic ccawv aves ansvsenweaacnyecessosonecouener _ 3 1 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay ............ssssssreneoes 44 10 7 
98 Less than regular straight-time pay .......... - = oy 
99 Mas AtBbi UTERO 3 ga caciiiees gen iar rcencte keer -oen 6 13 13 
Number of Days for Which Pay is Granted 
Full pay: 
100 Dy eases sensierages vs avedlndetexsata roctkenswsicuotereanctah 4 1 a 
101 pa oe A eee eecrS Seer epee Tere pony Grr ere Perron 9 1 1 
102 BOGE oc okacsnegecteasiaceeieinsniesianussenchsseaisendocnats, 28 3 1 
103 2 ese or ee tat re sh rn ee = 2 ay 
104 PNG UEP GR ONY ru: erate sas apics sonsactssnvesueie 3 3 5 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 33 16 a 
106 Do not provide compensation for jury 
DUE LEAVE Sicsectrietolocteanseier en minnie 4] 29 37 
107 No established Moley siccisisecccsenevcsegeneossnee 26 51 36 
108 PPCM T GEMMA CEL ON: on nds cee vadedeeescevenasorstin sie anatase = 4 a 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time Pay .......scccccsssssssessees 4 8 1 
110 Difference between straight-time and 
POCVDUREY LOO 5 co sncisdvucrren ace emt iesnas 28 2 3 
lil REOE erate niiarcus hnntsanbatnsetncsy ieee eee a a 
112 PURI TOROB ELON ise chia cccudicteenessasssaene ceesseeeeckes 1 5 23 
Collective Agreements 
iiie} Percentage of employees covered «sss. 68 48 62 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


inti ; : 
Wooden Paper Pulp Lie hea Iron and | Machine Primary | Transpor- | Aircraft 
5 d Shing l h é 
Furniture | Products ou and Allied Stee Shop Iron and | tation and 
Paper niinehied Products | Products | Steel Equipment} Parts 
% 7% No. 
28 96 93 
33 2 94 
32 95 
rd — 96 
15 86 97 
1 - 98 
12 10 99 
a 3 100 
3 _ 101 
9 71 102 
- el 103 
3 ] 104 
sl 96 | 105 
33 _ Pe 
: al 
; = 
6 109 
it 
84 110 
6 5 111 
: ii by 
o 
84 PLS 


40 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (-). 


Railway Motor 


Ball Holle venice" po al ne eke 
Stock Parts and Re a Trochieis 
Equipment Accessories epatins 
No. No. 
No. 
Survey Coverage 
1 FREPOLbING UNIES vs ccersneseeecscccteenessascesescessevecrssues 61 269 
2 Employ eG wis cevccasatiendstoetsarcnccenapouansssesssveiiersecses 33,827 13,109 39,631 
Standard Work Week % % % % 
Hours per Week 
3 Word er 74 OR Ours ieeccccceseteus comeenccceeccsstecteneteescese a = = ne 
4 AO OUTS eicrecesrcaen ence eee rere 100 93 67 79 
5 Myer AO MMOUrS 2 csceesseccecee ss caaceevetncdereseineeeeee = Mi 33 AN 
Days per Week 
6 Wess tive hs sceccsccsstestoccccss eect det eeteh aces emeas aa = — _ 
a ibe voneasvasses caioee ced teamehGsevecerecasskecenes 100 98 96 91 
8 More cba ae ccc ccccccdren taccuctoteeeseee tances otis = S) 4 9 
Hours per Day 
9 Ud erc7o4 HOURS secon er cos vee eres _ == _ _ 
10 eel OULS ae sccceetiress cechenceties eects ee — = - 1 
ll B Se Oursticssecece died soceccseeenoleoerscesare, 100 94 CO Wl 88 
12 OvertpuS echours hace he te aes — 6 29 Tel 
13 | No Standard Work Week = = = = 
Overtime Provisions 
14 Have daily overtime provisions only ........... 14 8 59 20 
15 Have weekly overtime provisions only........ = 3 _ 8 
16 Have daily and weekly overtime provisions 86 87 31 66 
17 No overtime provisions osisisscdesssescvsoesiesercoust = 2 1 4 


18 No established policy 


19 No information 


TTT OP ETN D Hee eee eeeseeeeseseseseeeseeeeseerees 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Electrical Non-Metallic Products of Petroleum : P 
Apparatus Mineral Petroleum Refining Chemical Miscellaneous 
and Supplies Products and Coal and Products Products Manufacturing 


No. 


288 
42,874 


% 


87 
13 


100 


86 
13 


34 


57 


§6592—5 


315 
23,354 


% 


40 
60 


72 
28 


71 
29 


18 


67 


Do 
8,379 


% 


OF 


=f 


100 


21 


67 


% 


98 


99 


100 


30 


67 


434 
30,908 


% 


85 
10 


97 


89 


39 


50 


No. 


379 
19,298 


% 


57 
41 


92 


61 
37 


13 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Railway — Motor Shipbuilding Non-ferrous 
and Rolling Vehicles, ei Metal 
Stock Parts and aye 
Equipment Accessories Hepes ea 
% 
No. 
Overtime Paid After a Work Period of: 
20 Per day — Less than 8 hours.... +... — ad oe 1 
rap | Gihoursscsessccsesss2 100 92 69 82 
22 More than 8 hours............. = 3 Pall 3 
23 Per week — Less than 40 hours .......... as = = s 
24 MOSH OUTS) aescesece 86 85 28 58 
25 More than 40 hours .......... = 5 3 16 
Daily Overtime Rates 
26 Initial rates — Time and a half...... 100 95 90 86 
27 Double time............. = = = = 
28 Other rates ............. = = = = 
29 No information ........ = = me i 
30 Increased rates — Double time. ............ 39 3 74 4 
Double time and a 
31 Bia lS esxcosisasecakexexsniiss o de a - 
32 ‘Triple: tinie a sccccnaae = = os Be 
33 Otheryseecesrecssecteesse = = ae = 
Weekly Overtime Rates 
34 Initial rates — Time and a half ...... 86 90 al 74 
35 Double time ........... = = = = 
36 Other. rates 2c ais = Ae = = 
a7 No information ........ = ies = Ae 
38 Increased rates — Double time............. WA) 3 24 7 


39 halifaesncee eas 
40 Treple: meskes 
4] Other? tscicccesceet ces 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Electrical Non-Metallic Products of Petroleum 

Apparatus Mineral Petroleum Refining Chemical Miscellaneous 
and Supplies Products and Coal and Products Products Manufactur ing 

% % 

2 = = oo 3 J 

82 62 94 97 80 39 

9 23 ~ ~ 6 22 

a as = os 3 1 

50 38 67 68 44 33 

13 36 y - 7 30 

89 83 90 94 83 59 

Bs = 3 3 = 7 

, it _ = 6 2 

» 1 1 ~ = ! 

46 25 69 77 32 10 

1 ~ 6 t es . 

: 7 2 = = ay 

61 72 = 2 7 4 

2 1 ‘ . 7 ? 

= 1 1 i = ; 

A aS 46 51 14 8 

a 6 e P ‘a 
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26 
27 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39 
40 
41 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Railway Motor . fers. ‘ 
and Rolling Vehicles, eta Nee 


Repairing Products 


Stock Parts and 
Equipment Accessories 


46 
47 
48 
49 
50 
51 
52 


54 
55 


Paid Siatutory or Public Holidays 


Provide such paid holidayS...........ccsccsesesees 100 
Do not provide such holidays..........ccsscesseees = 
No established policy ......sssscusssscrsssreesseeceses = 
ING EMEGEMIGLTON, car eusccsccesecesssssnassesevevanningnesnstie> es 


Number of Holidays per Year 


TE £0 5 VS, eecstnccpcasesesssesegevcastnastfavsrsoocsstaearvances a 
GREYS si pcoeg cee ag ccvenencsnsachasecevossamuredcanstvasis = 
Tih RWIS itis tscsteaclabtiwd <nssouila ccedisauss aus aconforsatsaves = 
BAGS ois cas cheat coacanssasanestraaiawevasenssumeaionyees 100 
GO DVB ss anvasectioves iiahasssstamsanamssheasunusioiorsens = 
Mores three SD) Dey waiiss cinccsssesasnvecisesscdnivsnncevancesis a 
Number not ‘stated :.iscscicatessinssetpasnsiicvscaceseswveens = 


Vacations With Pay 


Provide vacations With pay ........ccssseeesees 100 
Do not provide Vacations .........sccsscsseesesseeees 2s 
No established policy ...........ssssccssssssssreesecseee me 
VG UnE OFMEARL ON, Fes cecedsiassecestarsnieercedsoveetsacecnesss aes 
Vacations increase with service ................. 100 
BEWOL WEEKS oc ssrete se ee ee ce 04 
Asters 1 year OF LOR siviscecsssesectdessssocs ios 

BV CALS csiesscecsseveeseavcesseienenes oie 19 

Bi FOES vn sroersacceantervastencavannncarsentinns 23 

BEV COLSic<acsnccecesaneseecnceeten sensecouscatys = 

DAV ORE s..centvpseseeteccontcetsestmeterttecs 49 

Moreithan 5 years: ..c)ic.ccsssssossecs 3 

No information on service required ...... = 


100 


100 


98 


Pall 


61 


oF 


69 
22 


99 


% 


99 


21 
61 


100 


61 


Table — 5 MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Electrical Non-Metallic Products of Petroleum 
Apparatus Mineral Petroleum Refining 
and Supplies Products and Coal 


Chemical Miscellaneous 
Products Manufacturing 


and Products 


% 


99 


100 


93 


63 
15 


98 


100 


99 


98 
87 


100 


100 


100 


61 
mea 


100 


% 


93 


10 
59 


100 


46 
47 
48 
49 
50 


ol 
52 


53 
54 
55 
56 


57 


58 
59 
60 
61 
62 
63 
64 
65 


62 


Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Railway Motor Shipbuilding Non-ferrous 

and Rolling Vehicles, and Metal 

Stock Parts and Repairing Products 

Equipment Accessories 

% 
No. 
Vacations With Pay — Concluded 
66 DT Tinie: wee beet gasigucassevscecsvoeettienseasiens cahecabiectoves 100 91 89 85 
67 After: Less than 10 years. ........-ccccsssesers 15 - 1 4 
68 WT RANG. cea eciauss. sh olatanstsesunrexessosnarevace - 4 28 32 
69 E16) DAY GALE rcs overnencssauassasssncstere 6 1 3 1 
70 BE PGQBEB ry cvcsdsdesceseccssscnasccecetacscnessctios 79 87 57 47 
71 BES UO! LOY ORLA cc wsrestivass cospaasavdcraacsioas ~ _ - 1 
re 4 ZO VOOTES ccercsovercesenasacsvacesesevensshccasanns = 1 _ - 
73 More: thin 20:9 OaFS  scssesscsccesvcsssctavee = = - - 
74 No information on service required ........ - oS = = 
75 Be” WEEKS cos casa sese sscivaceaint eaten ese tencnipeavaceseines 28 6 ‘4 37 
76 After: Less than'25 years iicccccusscssescosesass 15 1 7 2 
oT ZION YCRES cuasiscdsarcccessusptvenysvetescersevanse 13 5 = 34 
78 More than 25 years .csesssssssscsesssnsses = — - i 
79 No information on service required ........ = = as = 
80 Vacations do not increase with service .... = 2 5 5 
81 Pee Ms ba crassa npn ania sessed sobonani - ] 4 3 
82 PELORS L: FRARIOP OBS, cinssticericassacnesencneconnsie - | 3 3 
83 EATS Ba sos ay ssanawabfainne deduces saceanuasouans = = = = 
84 Wicie Cincann E F Tis gsc ccicors ueeadenieestss a = = = 
85 No information on service required........... me _ 1 = 
86 ORE IG RE as capac citrate ncsseentslumni mmancaninere = 1 1 2 
87 Aster: year or leah asceactitewtaceteosces = 1 1 2 
88 Be POMP doccsiaceditentasaeapmtivaceaneatanie = = = — 
89 More than 2 -yeare aisicicccciecicpsccceass as o. J > 
90 No information on service required ........ — = > ~ 
9) DRG WEEKS OF MORO aisencsnsencscascneavextascnnrenvecd = = oa = 
92 No information on length of fixed 
WILEY i ocdeersenatinvadcenscmnasinnp sealed icenins = = = 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Electrical Non-Metallic Products of Petroleum : ; 
Apparatus Mineral Petroleum Refining Segara asap . 
and Supplies Products and Coal and Products s = 


% % 


84 70 98 100 90 51 
2 2 6 6 1 1 
inl 2 83 92 53 1d 
4 Dy) = a 10 1 
69 52 9 2, 23 34 
ee 1 ae med a en 
fie = = = 2 1 
£s 1 = a 1 3 
41 34 89 96 49 183 
a 2 82 93 12 ] 
21 a2 i 3 37 10 
20 = = = ss 2 
2 al 1 _ 2 16 
2; ry _ il 10 
2 te _ 4 i 9 
- _ - - — 1 
1 4 il _ ] 5 
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Table 5 — MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Continued — 


Railway ; Motor Shipbuilding Non-ferrous 
and Rolling Vehicles, and Metal 
Stock Parts and Repairing Products 
Equipment Acessories 
% % 
Paid Bereavement Leave 
93 Provide paid bereavement leave ........000 70 44 
94 Do not provide paid bereavement leave .... 12 46 
95 No established policy: ciiccicisccssecicssescsdsccosneas 18 9 
96 IN Gime LOMA thOH case ses cusavsesacerenebcsctsesnerecosencte< see = 1 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay .........s.csccsccsssseeeee 22 20 
98 Less than regular straight-time pay .......... ~ _~ 
99 PNG: TEV EOT ON CON ce cacessecanaressocnssiensosinceondensdeeretn 48 24 
Number of Days for Which Pay is Granted 
Full pay: 
100 Dares aerate iicned eratiaiea tan sacarcaaa ase = me 
101 DAY ince sash tectencetse cactus sence actos Sapasegsa Wisse 11 ye 
102 BS AMAGH scccudraandecesntoranesaiunssenenscseavs shawevepinaeseaxs 11 Is 
103 SOTA YS Oe eee: re Rasa Sap ry es = 1 
104 INGUIN EOLIHEL ELON. sock cersesecrestusntecsce cc seats nesses = 9 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 22 38 
106 Do not provide compensation for jury 
aE Sareea ganas ishtccar exh ipsvstsccasccesnevansiy ive 60 45 
107 BP: SPUR ISN PONG oe os cca caasoacswssveabeavecasdas 18 14 
108 Pier aed LORMRARL ENS 1 sia cso wcssnravenstteavacensessccaphennueare = 3 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay ...........ccccsecceceseeee = 7 
110 Difference between straight-time and 
BARS BESTS: Foren sdendiaatens Geir ost eaiiass 5 12 
111 SL: eae en eI COER, FORRES Me ae Ne eRe SE 4 1] 
132 Bee Sera N08 fo i scsscassnanhic’canicnancheceren ee 13 
18 
Collective Agreements 
113 Percentage of employees covered .....sss0.00 89 


83 
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Table 5 - MANUFACTURING — Canada — By Industry Group — Plant Employees 


— Concluded — 


Electrical Non-Metallic Products of Petroleum 
Apparatus Mineral Petroleum Refining 
and Supplies Products and Coal and Products 


Chemical Miscellaneous 
Products Manufacturing 


% 


78 93 
7 94 
Pe 96 

69 97 
mi 98 
9 99 
l 100 
5 101 

63 102 
= 103 
a 104 

73 105 
6 106 

21 107 
- 108 

25 109 

42 i 
1 Wag 
5) 

113 

70 
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Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Tobacco 
oes rd Rubber 
Beverages Tobacco ret Set 
Products 
No. : No. 
Survey Coverage 
i. RePOrbitigy UMIS ose. cvasssccaovnsensansscoessnenvedsersenes 1,445 20 45 
2 Employees .....cc.rcccccrcrsssccnsrssscsossssesescessesacssens 28,505 1,078 4,296 
Standard Work Week % % % 
Hours per Week 
3 Under GO ROUrs ii, ccc.cescctsh vases scccecevessatzacessed 4 — = 
4 Dey TUTOR Ms sSeuesayansnrengvensssctuavbvastactavirece 3} 8 
5 Over 35 and under 37% hours .........cc00 10 64 6 
6 By ARN GEM ca rgcctorstiapi okies want taea baa vou 39 6 G2 
7 GES OT Pe OME ie dcasicecasocasscasstaricncegenzesss 26 ag 21 
Days per Week 
US CIRAIN Dace agen davinssnncvadevccwndescseainece evexouenie = =. = 
EAE Siosch cp piseciauaeuaeninsnscktaainatenexs caceds 92 95 100 
10 More: thems: Si vetesconscscnsssseceeecec cesses siesaxessascoeevs 8 5 = 
Hours per Day 
11 Sree) i URRNIDIR ra tsccs eas vac sin vo easeam fea baoeos 35. Pe: 7 
12 7 Pa ROTH tara ie doa gadoreaceacaavtotistrcaksatore 40 a 72 
13 Why | WOMSUPER sin sgn yecsceoaatnacatdechacunaensdvesvnehian 23 2] 21 
14 Oe ES NO WE crcassxssistios Mssouas tastcccaatiatceucoos 9 mad 3 
15 | No Standard Work Week ou... .ecscescessereeeeees = = — 
Overtime Provisions 
16 Have daily overtime provisions only .......... 10 a 59 
17 Have weekly overtime provisions only ...... 7 oss 8 
18 Have daily and weekly overtime provisions 28 S 21 
19 No overtime provisSions ........ccccccccoseccscsccceseee 36 85 12 
20 | Na established policy: .....csccccsesccsssceovussuseds ils = 
21 PR OTERO gers cecsntsnsicxsiscnsinivlensiattesaseutben 4 7 = 
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Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


— Continued — 


th Textiles Clothing Printing 
Leather (except (Textile Wood Paper Publishing 
Products Clothing ) and Fur) Products Products and Allied 
Industries 
No. 
No. No. No. 
210 319 888 1,048 346 By If 
2,640 8,142 7,165 10,205 16,430 19,957 Ye 
% % % % % % 
5 l 2 1 4 D, 3 
15 16 24 19 Diet 23 4 
6 13 8 8 19 16 5 
36 50 23 27 | ie 42 6 
38 20 42 44 9 16 tei 
95 96 91 81 96 90 9 
5 4 8 18 4 9 10 
Wel 28 35 30 48 45 1l 
38 52 28 30 | 45 41 12 
ill 20 34 33 % iS 13 
4 =a 2 6 _ — 14 
1 2s ] 1 —_ ] es 
9 17 6 5 11 23 16 
iz l 9 2 3 Bz. 
30 12 8 18 40 27 18 
12 14 992 16 8 14 20 
; 9 5 3 5 4 21 
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No. 


22 
23 
24 
25 
26 
27 
28 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
4] 
42 
43 
44 
45 


46 


Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


Compensation Provided After a Work Period of: 
Per day — Less than 7% hours ........ses+ 


More than 8 hours ........csseeeor: 
Per week — Less than 37% hours ............0008 
STs NOUrS#. ckcccssceeness 


More than 37% hours and 
under 40 hours .........cc00 


AO’ PWOULS eA ccsexcccess 
More than 40  hours...........ccesee 


Type of Compensation 
Per day: 

Monetary payments only: 
SEF GA REE CHUB ic cadscasanacdencaviencstersatcbasiannccnsen 
DERG SG BiQuGFbeE sessssssse ccasscucchsonseasennss 
BMG ANG QUOT os. ccdseencacesveansracacpspcacancenss 
DOG AITO oo sacessa csc smcvecasvansexssetare eersense 
Other monetary payMEeNt ..........ccscccessorees 

Compensating time off only ............scsseee 


Combination of monetary payment and 
PAIGE OEE, cc ccetwraensssbsncsnrsnthataseresavacpenstotsbaeat 


POR eee eer ee erereeeeesereseressecsesersseee 


Per week: 


Monetary payments only: 


Straight time 


FORO H Cee eee eee eee een eeee ees oeeeeseereeseee 


POP Oe eee eee ooeeasocsccresoooseseee 


Time and a quarter 


Time and a half 


FORO weer ee eees eee eercessceceeeeeueeee 


Double time 


POR O Meee OHO e eee sees eee eroreesseeseseeee 


Other monetary payment 


Poe eserescesoererseseoee 


Compensating time off only 


Combination of monetary payment and 
time off 


SOPOT OREO ERE HOH EEE EO EERO MEE EE ESSE ee EO EEE EE OEee® 


SOP OO RO Oe eee an ee esses ee eeereeeseceeeeeseus 
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Textiles Clothin Printing 
Leather (except (Textile Wood Paper Publishing 
Products Clothing) and Fur) Products Products and Allied 
Industries 
% % % 
1 6 3} 19 18 
9 6 15 28 
19 5 12 14 3 
a4 ll = 3 il 
_ 6 3) U7 10 
4 2 15 17 
1 2 _ _ 1 
16 2 2 8 9 2 
z, _ 2 1 ey 
5 4 2, 6 a 6 
Mil 12 8 13 15 aw 
_ 2 2 26 
mA a 1 2 2 4 
s l - 2 = : 
2 3 9 5 5 4 
7, 3 4 iin 13 19 
3 5 1 = = . 
] ] 2 2 23 3 
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— Continued — 


Food 
and 
Beverages 
% 
Paid Statutory or Public Holidays 
47 Provide such paid holidays ..........:sseesees 98 
48 Do not provide such holidays .........seeeer 1 
49 No established policy  .sce.ccscccsosessenssssss- 1 
50 DU ey Lan ear BEE NON oon catens cvenspencxnccnustcvaecencassoess _ 
Number of Holidays per Year 
51 RPO 5) We VIB cesuacsreecieas ssadacatdiehedeccigcstconastaanvianise 1 
52 TERY Biase caterers stsel avensersar iesessin skins 
53 TREY BS secesutancxivedes napus sub sineavivessusanentsarvanyes 4 
54 BVO caro c ete oicisinsatue savas sexes scedeveueteraioravsie 33 
55 DREN aarpas ide casa dn doc cancer Gnasestcestutnsonias 43 
56 More 9 Cay vi csescssceseohsnsratencinserecerecnsnees 14 
57 Number HOt Bb abe 5 sciccocesvasrcescvavivasccstiecsviads 2 
Vacations With Pay 
58 Provide vacations With pay .........sccssssseeeees 100 
59 Do not provide vacationS .............cccessceesseees — 
60 NO eatablighed policy .ccncicccssresssesecarateacessces = 
61 IN APIO NOP TERRE Gn so 2, ea cedas carncast tava neemieas vee tveus nabs = 
62 Vacations increase with service ........008 9] 
63 TW WCB i ciiias, cin Parscainia cic 91 
64 Afters Tovenr or. les assicccasssevccesctes gasses vis 
65 RVC OUSS visciaes hoxtaceecsericacrencteeteaseees i 
66 SUV OBIS cccachsvusitti ceo eee ae YE 
67 AV COLE rrseres, hi tattaecteee ae ae 1 
68 A Gene ree ra te Reon ee 1 
69 More than 5 years ........siccsscsseees 1 
70 No information on service required............ _ 
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100 
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Textiles Clothing Printing 
Leather (except (Textile Wood Paper Publishing 
Produgas Clothing) and Fur) Products Products and Allied 
Industries 
% % % % 
92 99 94 92 100 100 
fi 1 4 a = me 
1 - = fd 
4 12 a 16 —_ 
10 16 4 8 
13 15 12 11 ile 9 
25 56 34 41 43 60 
9 1) i 21 16 Dll 
25 3) 8 4 4 te 
6 6 5 4 - i 
100 100 99 98 100 100 
be = = 1 A Pi 
s = a 1 as = 
2 en 1 a x aa 
66 93 69 a 97 9] 
66 93 68 70 97 82 
43 81 48 54 88 1G 
8 5 16 9 4 5 
1 3 2 1 
13 ¥ ] 3 2 1 
= 1 = = = Su 
= 3 = = 1 2 
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66 
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Vacations With Pay — Concluded 


15 YEALS ..c..cssssccsnssserersserecevsseseensccnsoes 


TO COO years iccccccsccccecorsecssesenecen-2 


More than 20 years ..........0sesssersees 


No information on serxvice required........... 


Vacations do not increase with service 


One week .... 


Three weeks or more 


Reem eRe eee eee eee ses eee esas eee es ETEOTESOO EEO HEHOe 


eeeee 


eee eee ee errr rere rier rrr) 


oeeeereoee 


POPC OEE Oe Henne e ree eeu sere eeee ee ee eee Esee ees esees 


CORE Meee sewer eee e eee seeeeeseeseseees 


SOOO HORE Hee emer a meres sere eee eee eeeeseseeee 


Pome eee ee eeee eee neeeeseesees 


eee eeoone 


APES OR Heme ee ee eee eee eeueeseeeneseeaes 


No information on length of fixed 


vacation 


ST HHH OOOO Rear eeeeerereresesasseeeeeessssssssseseseee 
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Textiles 
(except 


Clothing) 
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Clothing 
(Textile 
and Fur) 


23 


= vl 


30 


25 
24 


Wood 
Products 


% 


18 
i? 


Paper 


Products 
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Printing 
Publishing 
and Allied 
Industries 


% 


10 
iS 


96 


97 


No. 


98 
99 
100 
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103 
104 


105 
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107 
108 
109 


110 
11] 


112 
113 


114 
115 


116 
it 
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Paid Bereavement Leave 


Provide paid bereavement leave..............4+ 
Do not provide paid bereavement leave...... 
No established policy ...........ccccosscssscsasearsees 
NO InfOrmatt OMisndoss sscoerssssccesesdsssisecsrscassencocsesses 


Rate of Pay for Bereavement Leave 


Regular straight-time pay ...........sscsssesereees 
Less than regular straight-time pay............ 


WOMinfOrm Atl Of it scx sscccsecescdeaccsesconvsscccsetesssvee sve 


Number of Days for Which Pay is Granted 
Full pay: 


Paid Jury Duty Leave 


Provide compensation for jury duty leave.. 


Do not provide compensation for jury 
UY LORI Gi cs carats kiexpaipnasetavi catinsnsdelttnesearas 


Novestablished polity sccisscscuscascsccsssscssssoaass 


Woakinformatlont fecscccssasccsstcccccecscesetetertosnieere 


Rate of Pay for Jury Duty Leave 


Regular straight-time pay ...........cccsssessssseeee 
Difference between straight-time and 
jury duty fee 


Other 


SOPH THEE e eee Oe ee Ee eee esas eeeeeseesseseee 
ATO RH OH ORE e EE EE EEE EO EHEOE HOE EHE OEE Oe Ee OEE Ebebebesesessse 


PTR ETOH Oe rere a emer eee eee eset es esses ese eeeboes 


Collective Agreements 


Percentage of employees covered «....s..4. 
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38 
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70 


Page 
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45 
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71 
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Clothing) 
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Clothing 
(Textile 
and Fur) 


Printing 
Wood Paper Publishing 
Products Products and Allied 
Industries 


% 


10 
20 


14 


No. 
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100 
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110 
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All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Iron and Transportation Nol odicat 
Steel Equipment Meta 
Products Products 
No. 
Survey Coverage 
] Reporting UMits .........cecccorcrecerccserscenssorcsenees 1,089 317 267 
2 Employees .......cresccecscsccseresscsecseeacasssesesaresers 40,066 25,191 10,801 
Standard Work Week % % % 
Hours per Week 
3 Wnderi So OUTS | cecesncsscccotseccecsaccsssscevseececcsses il 1] by 
4 SO NOULGS: encseussvesteccscesecedotevecersucscctecee 10 16 
5 Over 35 and under 37% hours. ...........0000 14 4 13 
6 BT howe soto Atca eens 46 . 30 35 
i Overmiao Hours rire secsetteeitnsabcscsetans 29 61 34 
Days per Week 
8 Wea sthanv-ccscecsccenes ceaee cee eseceask oeecoote oteecs — _ _ 
9 DDR Macadecccclacerecromeacssconesudcccstennvoents 97 99 99 
10 More stile i cobeercccet ccc sac ccomeeincemeesocuaueceaaconts 3 T 1 
Hours per Day 
Bl Masehent 7 “WEED go coc'g 5 oa shaetyccsessesocscrstssvavecies 25 9 30 
12 Pee ROMER ooo ao se leeinseesea cent 48 43 35 
13 GMO UPB cere ceeyev et ico asst teceesessdeetiste D7 47 34 
14 OvenBi thowrs'csccsclccctcsseievtsseeszcccvehaeieiae = 1 1 
15 | No Standard Work Week .u.................cccccccssssssssceee — _ = 
Overtime Provisions 
16 Have daily overtime provisions only .......... 15 31 14 
17 Have weekly overtime provisions only ...... 12 1 L7 
18 Have daily and weekly overtime provisions 36 53 24 
19 No overtime provisions .......cscsccssssssscocescscere 27 37 


20 
21 


No established policy 


No information 
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ries a iad ies sis Chemical Miscellaneous 
peers roducts anu in 
and Supplies Products and Coal ‘i Manulacwming 

No. ae 

288 304 56 434 364 

26,850 6,764 5,133 22,348 6,789 
% % 7% 7% % 

_ 5 4 1 4 

18 41 12 15 

4 28 11 14 

60 39 23 59 45 

34 34 4 ey, ae, 

100 88 100 99 99 

= WwW, = I 1 

6 28 54 24 33 

60 41 25 5d 45 

34 30 a 17 21 

= 1 ss ~ l 

19 32 ol 10 

4 4 36 5 ° 

62 Bag 19 30 27 

10 41 dot 30 39 

2 16 Zz 13 

3 7 - 4 


ND OF — WwW 


10 


ll 
12 
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14 


15 
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17 
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19 
20 
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No. 
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23 
24 
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27 
28 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
41 
42 
43 
44 
45 
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Iron and Transportation Non-Ferrous 
Steel Equipment Metal 
Products Products 
% 
Compensation Provided After a Work Period of: 
Per day — Less than 7% hours ......s0seee 7 4 ll 
Ty WOUER seavestescstosuss 23 34 Tt 
GHOULS sicssiccroaccnes 20 46 13 
More than 8 hours .........sc0ee 1 = 
Per week — Less than 37% hours ..........s000 q 1 5 
BY be elites i perenne pee 18 10 9 
More than 37% hours and 
under 40 hours ..........cc0000 4 5 - 
40 hours ........seeeee 18 38 12 
More than 40 hours ..........s.00008 1 ~ 15 
Type of Compensation 
Per day: 
Monetary payments only: 
SEP EUL IE. LUNG 55 isc ca dahescsnannsnagunnatpheoseosnssssen 13 30 5 
Time and a Quarter: <.:ssccuascesacecisedcesesseass 3 = 5 
lame landrauha lt mates ance erecenctters 30 48 5 
Diawh lof 6 s.2sessaisusiousteysarseccevenneoaieees = ve = 
Other monetary payMENt .........cccsccescesees 1 3 
Compensating time off only .........ecscceee 1 16 
Combination of monetary payment and 
REPO OEE cao cxcapniy bnaeadanseoacytucuicite taue cer vere: 1 -- 4 
ING ARLORMAG ELEVA co sossntsiv atsansWialacvsttennossanenies - 4 = 
Per week: 
Monetary payments only: 
PUVAL PIE UME Wer ccttanccaosrecescteeecenterere teres 9 11 5 
TAisees OG Bi: QUATE ORs. occ cicsansarceantasaereecress os = 
Time and a half .............000 Seccsncankxcacapeest 38 42 7 
BPR strc hate iaesdcacsacdesdeceeus = — - 
Other monetary payment .........ccccecsscesseee 1 = 2 
Compensating time off only .........cccccssseeees 3 = 21 
Combination of monetary payment and 
BE Sa re cavsaincvoncaeanate Oouhaont cote: 1 = 4 
Pia MOE CROW fo, sete uis nity snes Nada tetavice, = 1 = 
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61 


10 


54 


Non-Metallic 
Mineral 


Products 
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Products of 
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and Coal 
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34 
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14 


15 
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17 
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20 
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Iron and Transportation Non-Ferrous 
Steel Equipment Metal 
Products Products 
% % 
Paid Statutory or Public Holidays 
47 Provide such paid holidays ......-..csssssessseees 99 100 100 
48 Do not provide such holidays... 1 = ae 
49 No established policy  ......ssscssssceseessesseees = ee 5 
50 Novinformationiaccscccsccccensseivaceccerscssussesesesec = os fe 
Number of Holidays per Year 
51 DBO By AGS iccnsskacescntsaesctassaneetecosauscovenparsnsesanes 1 x 1 
52 G GEYS si secscnscseousctusscnssenvtarstvansnapanassaressess ] ih 
53 DGGY ES carenancnasnrerr tee cosunsde ree teenceaate cece ciers 5 1 6 
54 BRAY sevcsivantarnacuunccusvaxderstenine sein soveiniucsuts 80 58 49 
55 IB gis ax der ta es ah wages obi a de cN Gas svtsncsweneuseduss 8 Sa 38 
56 More than 9 Gaye yiciccissccsscsssscesscsascscsssseasssees 3 2 2 
57 Number aot MP At as ce stecns deers acasdseacesssasaconees 1 i 1 
Vacations With Pay 
58 Provide vacations With pay ........sssccscecseeees 100 100 100 
59 Do not provide vacations ............sscesseessenees = = = 
60 No established policy .iii...céccccscvsssvesssssstes a = = 
61 IO: SePQE UATE ON $y oc ncudisd oracdsalacaattotetenitseeseebeeass = zs = 
62 Vacations increase with service .............. 94 a7 93 
63 ZWG EOE DS scrarais ces extierretrstecekshnpedsnincuntoukines 93 97 93 
64 Afters: V year or lessscicciciscacic isdsc fais 83 94 87 
65 PA EN EES ne 5 EN EES TTC EEE ee 5 9 4 
66 Be VOGIS (cbpccccsucsssesscscacteeeseecotecscesses 3 1 1 
67 AYE AIS eaeesresseisra i iiscrens teceieeteree _ - = 
68 Bh HUBER Saiseeauts tiaerstde bce hoeet eth ] — 1 
69 More than 5 years Se en 1 = = 
70 No information on service required............ = = 
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Vacations With Pay — Concluded 


15 YOATS .-..scscssscssceescssssecssccesencvsseners 


VGitO TO Years) scircicscccscsnsscccosssnnsacessss 


More than 20 years. ........ccersscereere 


No information on service required........... 


Vacations do not increase with service 


ARR Ore Rene seme ee eee seca teres esse esa eee ese ee EHCOeesee 


soeee 


NRE Wes hick ftv cnsseshs nasuhcouckescivekscstuassanheh te otecervencSs 

ALOE SoD YORE OM AGS. sascds cosivasitcsseccemasareatves 

I VEAL se cccatestecs aaksneiassasss cncessekeveatecessbe 

More that: 2) years) sc.cscssedstsessascsccenese 

No information on service required .......... 
Two weeks.. 


Three weeks or more 


SOOPER Oe ee eee Hee eee eee ee eeeee ees Eeeeeeeeeseseee 


FAO e eae messes eeeeseeseaeseseeeees 


TOPPER RTO m eee e were nae ee reuse eeeeeeeseeeeseeees 


POH e ee oeoeoerenereeseesvens 


eee eeeeee 


OOP R eee ee ee newer eeeeeeeseeeseesesees 


No information on length of fixed 


vacation 


TSOP OOH O eee ree meee reer ese eee eeeeeseeseseresere 
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— Continued — 


Iron and 
Steel 
Products 


Transportation 
Equipment 


Paid Bereavement Leave 


98 Provide paid bereavement leave..............0+ 
99 Do not provide paid bereavement leave...... 
100| No established policy ..........csscsesresrcssereees 


101 INGHinfOPMaClorse.cticectsscessscseescocteectccescvrestescesss 


Rate of Pay for Bereavement Leave 


102 
103 
104 


Regular straight-time pay ........sccssseeseeees 
Less than regular straight-time pay............ 
No information...........ssorsscccsssscecsssoressesernsnesees 


Number of Days for Which Pay is Granted 


105 Jibiiwercecaspedes(nospssenisseveNassedscncanecnasectsctveor 
OGh | nea DCUEAV SS to srneescvartuncstencstncsseccrstccsaanssssececesseeer ss 
UE i GY Slaccnesauasceanetncrnsesscscctsncenecacesetersesseedtess 
HES AM OOUMGIicccarscoacersceststoscaterccissesracuriemrssssscencaccses= 
1D EN CTL LOPINALT ON cesecesntceccecesassiesesesasaseesssi> 


Paid Jury Duty Leave 


110 
111 


Provide compensation for jury duty leave.. 


Do not provide compensation for jury 
TAR MR Res ceeasnrgabe chs inaas nag oseakes nla sa eab cco tess 


112 
113 


Ro éstablished policy: .icci...ccciccewerssesavceesssize 


INGe information? scvectetscsetscesiccesssoncethestiteseoee 


Rate of Pay for Jury Duty Leave 


114 
115 


Regular straight-time pay ..........ccscscssseseees 


Difference between straight-time and 
ORS CGE EG otic caxs cyessaresere ese. 


116 
117 


SOOO e eee eee eee e ene eee eee useee DOSE Sees eeedoneseeses 


HOP e eee Oren re Ree eee eee eeneeseeeeesesesesesees 


Collective Agreements 


118 Percentage of employees covered 


eee een erence 


Non-F errous 
Metal 
Products 


% 


ao) 
18 


85 


Table 6 — MANUFACTURING — Canada — By Industry Group — Office Employees 


— Concluded — 
penit m bee “phates on Chemical Miscellaneous 
Products anufacturin 
and Supplies Products and Coal M s 
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All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 


column. Percentages of less than 0.5 are designated by a dash (—). 


i) 


w 


13 


Survey Coverage 
Reporting UNITS .......csccecrcccsseecersecssenssesceeeoees 


Employees...........ccscccssresscesssccersesnsssssesonacssessoese 


Standard Work Week 


Hours per Week 


Winder 4 OVHOUrs osc.ctacnccetiscesssnccccavatens ses saseens 


Over <4 ON OUTS iscscccesccecsaesceteccstacsesecravstconecnse 


Days per Week 


PEEP O OEE OH ERE HOO E EOS EEE OHH SE OED EES OHS HOH OS OED 


Less than 5 


Moresth cary tecciccste essere tec toastncs seers 
Hours per Day 


Under 7% hours 
7%, hours 


SOOM meee e renee seer ae eeee asses resseereseress 
COUR O ORC O Here Eee oes rer OHHe Ere ned aoeeereoese 


POOR OM eee Orewa ee eee oH Ree eee ee eveeeseeoees 


Over 8 hours 


POOR M ORO e Oder enero ne eneseeeeeeseoeesssuseee 


No Standard Work Week 


Overtime Provisions 


Have daily overtime provisions only ........... 


Have weekly overtime provisions only 


Oe eereee 


Have daily and weekly overtime provisions 


No overtime provisions 


OR e meee ee eeeaseesereneseteoees 


No established policy 


POPS EMO O eee ene rereserersesseroseee 


No information 


HOH OM eee reese eee erebesereeesererereneseserese 


Metal 
Mining 


No. 


141 
48, 660 


3 


Sy 
47 


53 
46 


98 


Gold 
Mining 
(auriferous 


quartz only) 


44 
13, 675 


% 


98 


95 


100 © 
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Uranium 


Mining 


4,589 


65 
35 


65 
35 


100 


Other 
Metal 
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ae Mining Uranium Metal 
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% % % 
Overtime Paid After a Work Period of: 
Per day — Less than 8 hours ....cessesee = Ey be = 
BP HOUTS t.cccececssses 91 83 100 93 
More than 8 hours............06 = as = 1 
Per week — Less than 40 hours .......... = a= = — 
40 hours .......00 54 5 65 US 
More than 40 hours .......... 35 79 35 16 
Daily Overtime Rates 
Initial rates — Time and a half...... 9] 83 100 94 
Double time ............. = = = — 
Other rates = = om = 
No information ........ as = = = 
Increased rates — Double time. ............ = - - 1 
Double time and a 
Ah cacccecucecosceeeeeesece es x is eS 
Priplestime (c..cts.sss-c — ~ _ - 
Othertrrcctcccsce ees ace a ~ = a 
Weekly Overtime Rates 
Initial rates — Time and a half ...... 89 84 100 91 
Double times ....c1- = = = = 
Other rates ...........0 = on = = 
No information a = = Pz 
Increased rates — Double time = = = i} 
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Gold 
Metal Mining Uranium Gibse 
Mining (auriferous Mining tae 
quartz only) 8 

No. 70 % 

Paid Statutory or Public Holidays 
42 Provide such paid holidayS............ccsseeseerees 97 98 100 07 
43 Do not provide such holidayS............csscseees 9 2 = 2 
44 No established policy ......:c.sssscccssesesreeseerees i se = ] 
45 WEG PROC Mt Lit cca nsscancssncsasacrarenmessekeersconennaninies = Be & a 

Number of Holidays per Year 
46 Ahk Rey Mocca reins tc ageatressuans boteecarentsccerass ll 17 es. 10 
47 aU CLG. Monee eee tron n a ecnerr retire <rven 37 78 03 14 
48 TRU sep haa ries cia tscans tni ac ove sean daans conser cen 11 3 10 15 
49 BY 9 even sia bisces hina seasen pind tee seven Rea emeenrcanets Siu _ 17 Ot 
50 ONES hs acususk ck teuioerede eo oedecaaps use eemeinre 1 _ = 1 
51 More than GRY Gosvihsus escheat taeea anions = — = = 
52 Number notsstateditt. reece ecto: — _ oa = 

Vacations With Pay 
53 Provide vacations with pay ...........sscseseseees 100 100 100 99 
54 Do not provide Vacations ........ccccscesseseeeeeees _ | = es ~ 
55 Nov estab lished policy: sccuccesssvaucctaarrieeets — — = 1 
56 I Parte mn St kg ys saa cchanevspsscvuacs ea eee ee — = = a 
57 Vacations increase with service ................. 93 94 100 92 
58 PWG WEEKS <0.7..ieeatinacainiatewee 93 93 | 100 92 
59 Alter: l-year omless,cuasstcuamaoue 10 4 7 11 
60 2 YORI Satie ee ee 38 7 83 45 
61 We WO ANE 5, cccsseugrerccrusuescaoreorcisaates 6 1 a ae 
62 B YORER an cctue core een 1 = a : 
63 Si VOAE Racecar eee 38 81 = 25 
64 More than 5 years seinen ve gee — 6 7; es 
65 No information on service required...... = = G im 
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— Continued — 


Metal es Uranium Was 
Mining (auriferous Mining Misdiig 
quartz only) 
% % 
No. 
Vacations With Pay — Concluded 
66 Three weekS ......sosccrsscccccsasssncscssssccscsrencosnsees 58 46 1% 69 
67 After: Less than 10 years........scsessrsecees 6 6 a 5 
68 LO Years ....cs-crc.csenssesscoccosesonsnenaaannss vf 1 - 10 
69 DE 40; P48) Years) s..cs.ccccesdeccccescesecscesees 1 = _ 2 
70 DES OF spccidevacivansunenonsr aeons saunsonatensis 30 1 = 47 
val 16 to 19 Years .....2:0c..cccecssecessecasseses 3 = = 5 
72 ZO YOLKS ve cciissesdacsannsnesasencsascsanossncense 1 2 _ a 
73 More than(20 yeats © .sise.cciccecsences 10 36 _ = 
74 No information on service required ........ = ze = Sa 
75 OUP WEEKS: ccticcct-sscccuoccdeneseeecesoscetsosscscecsieccesss 33 3 — 51 
76 After: Less than 25 years .........sccssorssssess 5 a — 7 
yrs DEY VOAU Sieb. cous roies cavgsvun ettuesciaennes sirens 28 3 - 44 
78 More: than, 25) ye arsi\....-.::s0ssccessseaeses ae = — - 
79 No information on service required ........ = = - - 
80 Vacations do not increase with service tk 6 = o 
81 RHE WE OK secu scieanncacsee/susachessupacasadaastabavanataveccsn 3 3 — 3 
82 AThErs, 1 VEAL OFF LOSE ascagcncacasgensmavezervasescavas } =) = 2 
83 OMe TEE eee spasgeenensean seus secheceascersste cczene - _ = = 
84 More thian 2° years) .cccsscscsvisteacectseest 1 = = 1 
85 No information on service required........... — _ = = 
86 ME DEGVOQEN ME ves sank suasss<accusndusunacnsesantvanvtcreancteateas 4 3 = 4 
87 Attent.1 year or les: 208 csc sc sesssesvazgcenanees 3 1 _ 4 
88 We WORE caus coan aaagdasnesuntvieneseoes neneeveais 1 2. = = 
89 More: fiat 2c yeare icc. .csvsstaicaareerd = _ = 7 
90 No information on service required ........ me ~ 7 = 
9] THEOS "WeBks OPES: shee tccssasasedecaseukenes = = = a. 
92 No information on length of fixed 
vacation 
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No 


Paid Bereavement Leave 


93 Provide paid bereavement leave ..........:004 
94 Do not provide paid bereavement leave .... 
95 No established policy wi.60..ccsssssscsssescssasonsveee 
96 No information .........ccccccsssorerssncsrcsssscerscceseoes 


Rate of Pay for Bereavement Leave 


97 Regular straight-time Pay ........sccccccssscccsseees 
98 Less than regular straight-time pay ......... 
99 INGE POrIMA LON a terecsarecscateveosaseanosectanecacecesserss 


Full pay 
100 DBS ccSesins case achatonins aavaceeatvay ost tiaurteUertiuns 
101 PA eR Rr oo i Sree er ee PRR Py Re 
102 LG ay caccynaver seta aman chdagetatanes recone ss ater es: 
103 CEE ic Be is veyateeercelasad nee ieranuee 
104 No information 


See mn er er ene roe ee ovoceseresesoreceronesene 


Paid Jury Duty Leave 


105 Provide compensation for jury duty leave 


106 Do not provide compensation for jury 
GEC MLPA Gr out yoctis gaeany nat ana sativecconcapaeas tek 


107 No established policy 


108 No information 


SOR toe ee ee ereserasseseesaseresece 


FORO ROO r een es ee eees Ores sone seeeseeeesesesese 


Rate of Pay for Jury Duty Leave 


109 Regular straight-time pay 


Peer eecceceessecseseseccces 


110 Difference between straight-time and 

JOxyaauivitece. 2s, eee ye eee eee 
lli ES eee ee Sa eee EAN FR en 
112 No information 


POEM e ene eee ee eee eee esse erases eeesesssesese 


Collective Agreements 


11S Percentage of employees covered 
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Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Air Transport Railway Transport 
Operating Running 
Employees Others Trades Others 
No. No. No. 
No. 


Survey Coverage 


. No. 
17 By 
26,376 82,376 


1 Reporting Umit .......cccscccesecesereeeesneresessscesssones al 
2 Employees...csscocscossoresceesccessarssvssasesessscsansscsones 3,101 
Standard Work Week % % % % 


Hours per Week 


3 Under AO ourss.ctcccicccssssssvssvseasessssssectacesssuese Dy — be = 
4 MO OUTS secscsccacesschetessvasesscovecsucctenessesece 8 92 = 98 
5 OVverced OlNOUTs este cercciscecceneteesscoteeerere 10 8 _ il 
Days per Week 

6 MSESSTLMANY D: feesitsveteccesasvaonsesscosesseaesatstsvasseoees = ra oe a 
Be aah aisaatadermammuese seen camer 15 97 = 98 

8 More; than Si ocetectsctrcctsces cere ccoeccaaeeiseeeereerens 5 3 = 1 

Hours per Day 
9 Rind er (796: Oars ps sisassasuxatsamuceseoecon ative 2 i = are 
10 eat OURSE ee tecreaccsas acrectaeesteraeseeeeaneeice _ _ = ax 
ll Ge SOUT Recess scionasia eaeerniantenececicete 15 96 = 99 
Ube. Oyernt8 SNOUl Shs cc crcl cence otetece ieecseenees 3 3 ee! < 
13 | No Standard Work Week 80 27 100 l 
Overtime Provisions 

14 Have daily overtime provisions OBLY: discsevsars 1 17 1 48 
15 Have weekly overtime provisions only........ 4 1 7 = 
16 Have daily and weekly overtime provisions 2 uw l ae 
17 No overtime provisions ........ccccccssssssscosscecoees 13 3 95 Si 
18 No-established policy. icsiscscsesscsseransasssersscarcds | 4 ! ie - 
19 DSL EE OPUMRET ate 2h ics ocasinn dcx kcccavioe dhnanciac. 76 1 : i 
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Urban and Suburban Interurban Bus and , 
Passenger Transport Coach Transport Trucking Services 
Incidental to 


Operating 
Employees 


Employees Employees 


Operating OtRere Operating 


No. No. No. No. No. 

41 38 499 330 (ae 
10,922 910 16,093 4,929 11,769 

% % % % % % % 
a ~ 7 a = = = 
64 2 18 31 14 WS 30 
36 28 24 69 73} 83 38 
92 98 18 76 56 53 30 
8 2 25 24 Sl 45 38 
5 a 4 os a as aa 
¥e ea ae 4 _ 2 a 
62 133 36 38 25 35 60 
33 DH 3) 58 62 61 8 
~ = 57 ~ 13 2 i 
72 48 6 2 9 20 
4 1 3 5 : ee 
— — Fee 5 3 a 
1 e. 46 9 8 9 s 
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Overtime Paid After a Work Period of: 


Per day — Less than 8 hours 


8 hours 


More than 8 hours 


seve resosesoee 


po cecososecove 


town cecesoeeee 


Per week — Less than 40 hours .......... 
40h ours) fosseseees 
More than 40 hours .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time 


Other rates 


eo creeeereser 


No information ........ 


joe aoe 


Weekly Overtime Rates 


eo ceescevecoe 


eee eeeesevores 


ec escecoonece 


ee eccecococees 


Initial rates — Time and a half ...... 


Double time 


Other rates .. 


No information ........ 


Nal fineccoseos 


Triple time 


oe ceeeeecesos 


FO eee eer eeeeeen 


secorerecesas 


OCWERL ce oscackeuccd Bec 
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Air Transport Railway Transport 


Operating Running 
Others Tralee Others 


% % % 
2 91 2 
] 3 o 
2 74 ] 
4 4 _ 
3 9] 2 
* 3 = 
1 84 = 
6 75 1 
a4 a) Ea 
1 68 ae 
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— Continued — 


Urban and Suburban Interurban Bus and ‘ 
Passenger Transport Coach Transport Trucking 
Operating Operating Operati 
Oth perating 
Employees ae Employees mee Employees oe 


% % % % % % 
5 —_ 1 = = esi 
16 73 2 29 13 18 
73 26 is ey 55 50 
18 50 id PAGE ie 7 
8 2 26 55 57 61 
94 98 34 81 65 65 
oe 1 1 — 1 il 
= = = 2 2 2 
26 17 = 3 14 22 
alk a il ] _ 1 
ae axe = = 2 ] 
26 51 33 82 63 66 
oat 1 1] — = = 
2 a5 = ned il 2 
15 4 2 3 ie Pall 
= a 1 1 - 1 
= me me = 9 tae 
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— Continued — 


Operating Ohare Running Omer 
Employees Trades 
% % 
Paid Statutory or Public Holidays 
Provide such paid holidayS..........sssseeseeers 45 99 = 99 
Do not provide such holidays..........ssseee 52 - 100 1 
No established policy ....ccsscccssssseessesoneeeoes 3 1 _ om 
No information ............ssccccseesscscccsresessvessaesceses = = = = 
Number of Holidays per Year 
ey Sad Ay ac faca seers octane sesavege onatinorsasncanciere 1 = = = 
GR saescteccabin ceasctcace tas deeseccsssecctansssnarsentee 2 = ah 
F LY Wis ess era iis sosashns dasa iaicoavdensqoousca sates oe 4 5 = 98 
BG cessacccste saccade ree steetanscasteins oiocrteien 16 91 os 1 
QMY MB Scesrccshnascessss rotasOotran naetea ve teaons eect 2 me e « 
More: thiaits 9 days is. .odicesosscs-uasesasssedsessussossadiares 3 1 = ‘se 
Namber: mot stated saviscoascossanmaterselaarendtvessess 17 1 = ne 
Vacations With Pay 
Provide vacations With pay ........ssccscesseceees 99 100 100 100 
Do not provide vacations ........cccssscceeseceeeee = 7 - = 
No established policy ...........ccscccssssssesecessceees 1 | an 2 a 
PNG /ENE OPI AER OR cs ctvccinaseudivsivasdactat cagptenvcnnescaaes +E: me = a 
Vacations increase with Service ...........c0c006 82 92 100 100 
DRO WOES Sescccccrcsnureaccem tics asraliosconsseaets 81 92 100 100 
After: 1 year or legss....:..cocossecccsvonsestes 77 89 =< 1 
DiS CALS ree eee 4 3 99 96 
GUY CALS, sescsccccoesesssssosecnetbssasoeseoecese = a ! , 
BYES ONG (Ses. teseasacascasvatestiroesesseseraevs = (a = 
SS VOOR. iosdiers sucpatsuiervetseseresteccesee a a i s 
More than 5 years .........ccscssseseee = a 


No information on service required as 7 a 


101 


Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


— Continued — 
Urban and Suburban 


Interurban Bus and , 
Passenger Transport Coach Transport Trucking 
Operating Oiete Operating Grrere 
Employees Employees 


Services 
Incidental to 


Operating Water 
Employees Others Transport 


% 


29 


% 


100 


% 


% 


% 


% 


% 


53 95 94 97 83 

i - 47 5 4 1 My, 
beak bs = a 1 cs 
“; i = - 1 1 = 
30 27 16 63 a 2 13 
= m= 4 4 4 
W) 1 1 9 3 
31 47 10 55 51 eZ, 
26 21 16 i 13 22 9 
9 4 1 — 4 8 36 
1 — 6 4 3 1 6 
100 100 100 100 98 99 76 
- — — _ = ae 1 
= = = ie 1 = 2 
= s ze = 1 1 21 
100 100 93 92 87 87 63 
94 99 92 92 86 87 62 
WE 86 57 Bo 16 26 ir 
5 18 21 22, 20 38 

6 6 2 4 43 20 5 
.F = 4 2 —_ 
3 2 8 5 3 5 2 
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— Continued — 


Operating 
Employees 


Running 


Others Traded Others 


% % 7 
No. 
Vacations With Pay — Concluded 
66 Three Weeks ......csscccssecccscccccescressresessrecssecacens 71 88 100° 100 
67 After: Less than 10 years .......s.sscssscsssees 3 Dy) = 1 
68 10 year4s ........cccccrssersserscccssccenscanecece 4 5 _ a 
69 RY fe 18 Ventre asain aner 63 81 7 *3 
70 15 YAP .......ecccsrcserssocseerssoseroneveresece 1 - 100 2 
vA DG TOL 9 VOAES. ieccsecccke-cronccetase<usvsast x e a 
72 20 YEAS ..rcssescccsrecsnerorsccosscnsossseenscene 2 = he xa 
73 More than 20 years .........ssseseeees ag a i is 
74 No information on service required ........ f= = z = 
75 PU WOK gga csccatesnsstcernacagavcsysedavactsceesnor’ 1 l ae . 
76 After: Less than 25 years ..........cccseseseese 1 1 - ai 
77 Zi VORTS ic gunss<ensnavatesnsansdsssacsangvussestes =o = = sii 
78 More than) 25 years <....c..ccccsssssseseses Fae = 2? : 
79 No information on service required ........ = a <9 ty 
80 | Vacations do not increase with service .... 117 8 _ = 
81 Ore We kite iad scchccsceadescleeecbocscacsesteaesussvecsees 1 9 ae. a 
82 Afters! “year On LOSS c..accssvencesssececcesvscctesses i 2 _ - 
83 LIN CALS  eacatececcesitesisicsctestenecsneiteesssess - _ - - 
84 More’ than: 2) years) j.cccsessv-sctteorssaceess _ — - _ 
85 No information on service required........... _ — _ _ 
86 WOW GIS: os acce si sdanuenrcesenpsssunt ousdessstigeetenusats ll 5 - ae 
87 Aster: Eyear or Lege: ccdiccsssisaccisusteoavecsets 11 5 - = 
88 Se VORIG: satencaseccsariseraniasivenscstcartoatans = = = = 
89 More thant: 2: YOars coccssensccccurinsassacce a = = _ 
90 No information on service required ........ oat = < _ 
91 Three Week G0F MGEC: aiscsiicisarcsacis cscstcsaossagune 5 I - = 
92 No information on length of fixed 
WAG EL AG: 5 a cnusnanasanssegandacesndaileanetoerosedicanolies ~ = 
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— Concluded — 


Air Transport Railway Transport 


1 Runnin 
Roblenee : Others B Others 


Trades 


7 % ; % 
Paid Bereavement Leave 
93 Provide paid bereavement leave ...........0 71 86 - 7 
94 Do not provide paid bereavement leave .... 4 3 99 90 
95 No established POMCy .isccctiiscismtisoconrsesnexess 1 6 i 3 
96 ING Am FORM EOI iin tas ccsestecaccesansesecssavesacoctacensees 13 Hy) - _ 
Rate of Pay for Bereavement Leave 
97 Regular straight-time Pay ..........cccccccsscssserere 68 84 — 6 
98 Less than regular straight-time pay .......... -- _ ~ - 
99 NG iintorma tron’ cccccccssstessvasessoservsseasvecoctscsesssues 3 9) me 


Number of Days for Which Pay is Granted 


Full pay: 
100 EES seep ner ep ees ea oretts Abe vcr Sa — _ - 
101 pg ee OEP ye ier ERR A Soe rer Ree 3 10 3 
102 SMV Ei ascunc seaveceease seazeesastetenssscasshcanevdesseeyanses 6 8 ses 
103 ESR i Sis sipad ive les dane ones temen cate sts sbde therncsdizaes 53 64 _ 
104 Mo MEG rma TON: pe sausscaschaeuccsiraacte merceenoesas 6 2 = 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 64 71 1 
106 Do not provide compensation for jury 
MEY. LYS” fon. Farsi a bpcrseranesavecinor ouster 4 1 97 
107 | Ne Gata lished POmlGy.ctecss.cascctsvoscecackesceocue 18 12 1 
108 DOr bef ora tL OM) sisaternut-pncndssaccassteasscdvenaceieeives 14 6 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay ........ccccscssssscesseees 11 8 = 
110 Difference between straight-time and 
Pury date fees hie ote ee ee ieee: 51 62 1 
111 ROE oc ainvecereve recqe ns sesaretninnse aces = oe 
1 i Nev intormation! .o...e nee CONES EN-COPON EERE 2 ] o 


Collective Agreements 


113 Percentage of employees covered............0 71 81 93 
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Table 8 — TRANSPORTATION — Canada — Non-Office Employees 


— Concluded — 


Urban and Suburban Interurban Bus and ; 
Passenger Transport Coach Transport Trucking oe ae Pe 
Operating Others Operating 0 O : Water 
ther perating p 
Employees Employees Employees Others Transport 
% % % % % 


% 


7 No. 

46 54 16 iss 40 47 93 
54 46 14 70 23 39 94 
= _ 1? 15 oo 14 95 
= =e a = 2 — 96 
2 14 12 14 PA vi 97 
= ich = _ os — 98 
25 40 4 1 19 40 99 
4 4 1 — 1 — 100 
- - _ _ 1 1 101 
2 t 8 10 8 5 102 
4 3 ] 3 8 1 103 
1 — D, il 3 — 104 
56 62 59 59 20 50 105 
40 36 De 26 25 29 106 
4 2 ip. 13 52 2 107 
ss = 2 2 2 —- 108 
18 9 4 ] 6 4 109 
38 53 55 58 1 il 110 
= = = = ~ _ List 
= a = = 14 45 Le 
96 92 87 86 53 88 113 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage atthe top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Air Transport Railway Transport 
No. ~ No. 
Survey Coverage 
1 Fie por tai Wit vo agocccrttececcksteosesncrcascentnavecssnes 109 28 
2 Binnn ps 100 es fs cncen ca cgey ets acca ce resenantaecenesttente coe 7,230 32,723 
Standard Work Week % % 
Hours per Week 
3 Under (35 Ours) eeccessscsuctest cocsvassccccessccssscccese ro ¥ 
4 RSS ANLOUES oss cetrass vest ccuceadccecesetcastoceeer sss 2 — 
5 Over 35 and under 37% hours ............000 1 + 
6 is AIR Ea csacecsicccsacacalovndstreascucesecees 87 1 
7 OVER BS ve HOURS cette seerccotseacteettuletiecnoncee 10 99 
Days per Week 
Dies ei than to ceercarsscciscec doses conoesscsecestcesveostonevs = > 
TA Rein Poreeanaen ree : 99 100 
10 Mores thie rntivie:c . <.cccscastssoscssaccsescuastavsossecessee 1 a 
Hours per Day 
11 IR SRUN 2 Set NIE IS shes cock oactstvanse these ninesascies : 3 = 
12 Fe MOWER acct rassracis acelsctree eet reeess 87 1 
13 BE NOUPS i ces crereccscesectcesncrcectirecsteeterce 10 99 
14 Cea PTH oe Moc cine cat boseansuscstateekewesnee — rs 
15 | No Standard Work Week ................cccccescsssssecccccece = = 
Overtime Provisions 
16 Have daily overtime provisions only .......... 1 5 
17 Have weekly overtime provisions only ...... = - 
18 Have daily and weekly overtime provisions 84 37 
19 No overtime provisions ...,...cscccccccsssssceeceseeeee 2 21 
20} No established policy .....c.ccscccsssceccecsesseecesees 1 16 


21 


No information 


Urban and 
Suburban 
Passenger 
Transport 


No. 


40 
3,840 


% 


39 


53 


99 


45 
52 


85 


KS) — 6057 16 


107 


Table 9— TRANSPORTATION — Canada — Office Employees 


— Continued — 


Interurban 
Bus and 
Coach 
Transport 


Trucking 


% % 
— 13 
10 9 
55 16 
34 60 
80 73 
19 25 
17 24 
ISS % 21 
25 48 
a 5 
il 2D; 
4 5 
9 4 
64 18 
iG 44 
14 14 
1 1 


Services 


Incidental 


to Water 


Transport 


No. 


73 
1,739 


% 


45 


30 
21 


No. 


NHN oO > WwW 


10 


ya 
12, 
13 
14 


15 


16 
17 
18 
19 
20 
21 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
41 
42 
43 
44 
45 


46 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Air Transport Railway Transport 
7o 7% 
Compensation Provided After a Work Period of: 
Per day — Less than 7% hours ......sesese a Ss 
Te TOUTS s..5.c00ccecceses 76 - 
By HOUTS sissciserscvenns 9 37 
More than 8 hours .........ee000» _ 5 
Per week — Less than 37% hours .....s0se0ee _ - 
STA OUTS: sesceccasaseoses 76 = 
More than 37% hours and 
under 40 hours ........0000 _ - 
BO HOGS oe cessacseseess 7 37 
More than 40 hours ..........s00008 1 — 
Type of Compensation 
Per day: 
Monetary payments only: 
DEALS Ht IPI sscsrssssesecesterssetcescrsssekesassseceree i! _ 
Diam: aT A PUA ECE > sa ics reek atasssossesttesroees = me 
Mimerveand ta’ halt s..s.secccscssesssatsasnstvesseserecs 82 41 
Double: time: iiscsiskccsicevsassenvccsscasesvocssssseace _ - 
Other monetary payMeNt .........ccccsssccesees = a 
Compensating time off only ............ceseee <= me 
Combination of monetary payment and 
PRIOR GEL ce sess cdnsnsssnsekcsustivonsbicasaswansegors sodtens 1 1 
We, PPO CON avn co ccasicctvacansscedarasacccsonsnousess ] = 
Per week: 
Monetary payments only: 
RIUM GUE: CHI 4 c.ks corcasscdecsacetssponssaonsenactiass = — 
PUM@: CatG: B QUALEOT yiccdsancecsdscensssazenceatsscces = — 
Mimevandia' Haltcjcce sess te erase cere 82 36 
WPCC EMG Fo icctreewcsnctesrcptenanconracnantananegie’ = = 
Other monetary payment ..........csceseeeeeee = os 
Compensating time off only ............scssceee - ms 
Combination of monetary payment and 
RAM cas classe dasndiis cxsedennanceceace acaanacsote os 1 1 
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Table 9 —- TRANSPORTATION — Canada — Office Employees 


— Continued — 


Urban and Interurban Services 
Suburban Bus and : Incidental 
Passenger Coach bas to Water 


Transport Transport Transport 


% 


BE 
29 


Le | 


39 


29 


39 


27 


% 


12 


% 


23 


10 


23 


31 
32 


| 33 


34 
35 
36 


37 
38 


39 
40 
4} 
42 
43 
44 


45 


46 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Air Transport Railway Transport 
% % 
Paid Statutory or Public Holidays 
Provide such paid holidays ......:ccscssseseeees 99 100 
Do not provide such holidays ........:.sseeeee aM = 
No established policy ...sccsscsssssseeresseeeeeees 1 = 
No information cc i.s3sscs cctssats-qivetaessstaesvesuwaven ; a = 
Number of Holidays per Year 
BB ee Fy Cea ie ioc ocpnineu yo sntseeenasoeve coctsectop cceassuoener = = 
GIG GYS Mosstscctusscereccescemceectosensescsmenstecnce sere = = 
MOY eer sca ceca ct on ccts sechageaas cacoctekesensauntioss 2 99 
BP RY ace essa cadasaaissaoncecanenunsncvanmenetaranersee 95 1 
BURR ES a oy ser nae ah cans ants spmastvoevaae stot tresteace 1 _ 
AO UNE PAV ew stiacreens cetseun tas vse ceattanenedaacers 1 ss 
Waimber NOt Sbated ci.ccssevascestonsiccratsenctivesons = ves 
Vacations With Pay 
Provide vacations with pay .........ccscesesseeees 100 100 
Do not provide vacations .........ccsescseesceees Pt = 
No‘established POLICY s..ccsrcesecscosstssaxceesecoes — _ 
IN Gh PERE RU BN OND asta sca indecent tcaetyssnancovasctcecevate — — 
Vacations increase with service .............. 95 100 
ER BOE ca livanivnes canesn agli tea hese 94, 100 
miter 1 yeat.or lea .c4 ics cccstasitivare 94 44 
Be VOIAE ALL scsascsevennodcaarcorencherertorivaus = 49 
BROT wusescucans ckacmisaeeiseaeranvie tence oe dE 
BIVEORS sasvssesicessesrsinsceewensteaseee nee om = 
WN NO AEG ssrastoy erscsrieasias nesaenleu races = = 
More than 5 years ........ccsscsesseee = _ 
No information on service required............ = = 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Urban and Interurban Services 
Suburban Bus and Trucking Incidental 
Passenger Coach to Water 
Transport Transport Transport 
% % % 
100 97 98 92 
= 3 1 7 
pes, — 1 - 
~ = = il 
pe = 2 2 
as 4 {| 
— 11 28 
30 54 51 8 
5 32 24 14 
64 3 8 ou 
il 2, 1 1 
100 100 100 i 
a a za if 
100 90 af 
99 90 86 57 
97 65 ah 2 
: 18 21 10 
ze 8 
es 3 js 
a 4 2 a 


No 


47 
48 
49 
50 


51 
52 
53 
54 
55 


56 
57 


58 
59 
60 
61 


62 


63 
64 
65 
66 
67 
68 
69 
70 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


— Continued — 


Air Transport Railway Transport 
% % 
No. 
Vacations With Pay — Concluded 
71 PP HTESs WEEKSs. .:.cccacccuscecseusctotscdactsocssenskaaseses tees 92 100 
72 After: Less than 10 years .........sccssecscnreerees 3 1 
73 10 Years ......ssrcercssssssssenorsracsrcosscosooes 1 ‘s 
74 UUM tOR ASV COLES cecreccsecocesecerscensreeesssnr- 88 ze 
75 15 YOQPS csssssscosecnessconcscssncossosesvsneccvece = 99 
76 16 to 19 yea#4s .........ccerresersecserscoeses = cs 
a DO VEGLS <ccccosacsecncestescosncsesseavcnanvorssaess = a8 
78 More than 20 years .......c.ssececsssssesese a Pa 
79 No information on service required........... a me 
80 WOU NC as ue eee can ay vesteceet pees cssevea cnssceuaeneten 1 100 
81 Witter: Less that 25, yeate cc..cccucsisesnccssesncsse 1 ] 
82 DE VG ALS ocossstaccusccessvscesavessccssesecsstessese LS 96 
83 More than 25 yeal ........sssccsssssevesees as 3 
84 No information on service required .......... = = 
85 Vacations do not increase with service ..... 5 = 
86 CERI WE Rai cv cutie usess Guuveseorasnenvectasbasscactuecome = ze 
87 Adverse Ui veat Or Je e8.seccscresecccsivssesevadasveesde = = 
88 RVC OES oc ccacseces cece tassthecctsis siacerte eacennette Pe = 
89 More thats 2 years sisscssscscisissssssesseass = = 
90 No information on service required .......... a xs 
91 SESE GI IE cosas es sss nccnhe visi capusvacensedVioseumedeeeives 5 as 
92 Alte Meme tor le Sita cisasasinussavsoesmeiacaars 5 = 
93 DAVE OLS iiss sccsesssecustaxssscssearestaceeeriteer = = 
94 More han. 2 Years ssaissenscsscinsasaccecscss = ae 
95 No information on service required .......... — - 
96 Three: Weeks oF WOE ..5 i iesstsescersiserssousneslek os _ 
97 No information on length of fixed 
RET 0s Was cnssiscicsps cascada igssosocmeeab anaes ms 


Urban and 
Suburban 

Passenger 
Transport 


% 


85 


81 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


Interurban 
Bus and 


Coach 
Transport 


18 
22 


10 
10 


— Continued — 


Trucking 


% 


13 


bo 


10 
10 


Services 
Incidental 
to Water 
Transport 


% 


53 
39 


29 


96 


97 


100 
101 


102 
103 
104 


105 
106 
107 
108 
109 


110 
he! 


112 
113 


114 
115 


116 
117 


118 
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Table 9 — TRANSPORTATION — Canada — Office Employees 


Paid Bereavement Leave 


Provide paid bereavement leave.............0+0 


Do not provide paid bereavement leave...... 
No established policy .......scesccssessereessoereees 


INO cnfOrmatOns..s.-ccesseecensensspaesssssscatensacscvescence 


Rate of Pay for Bereavement Leave 


Regular straight-time pay .........ssseesssssees 


Less than regular straight-time pay............ 


INO IDLOPMALTON, ssccccccsvcccstecurccocscecssshacedecsccocseces 


Number of Days for Which Pay is Granted 


Full pay: 


Paid Jury Duty Leave 


eeeneescsorene 


ee eecescscvoce 


Provide compensation for jury duty leave.. 


Do not provide compensation for jury 
Arby MEV Bi. ocsvecnancasteieupnesenisinsescacccsaacectd: 


No established policy ......,.s1:sscssssesssssccsssore 


INOMINfOrMaAtiOM! )-.c.cesrsseceaesceeeese seen tee 


Rate of Pay for Jury Duty Leave 


Regular straight-time pay .............. 


feecesececcoos 


BD eeeceseeccees 


Difference between straight-time and 


Wry GR (662 cia wien 


Other 


Collective Agreements 


Percentage of employees covered 


Ooeerevccesces 


PPP PPP ere rir irri riri ri rir tt itr Tir t yy 


SPEER OOHRS eee eee ee eee ETH EE SD EE Oe EE ees EHeeeeese 


VOOR eee eeee sees 


— Concluded — 


Air Transport 


79 


1] 


74 


32 


Railway Transport 


% 


56 
24 


20 


54 
23 


20 


48 


Urban and 
Suburban 
Passenger 
Transport 


% 


85 


84 


15 


10 


74 


52 


Table 9 — TRANSPORTATION — Canada — Office Employees 


115 


— Concluded — 


Interurban 
Bus and 
Coach 
Transport 


Trucking 


Services 
Incidental 
to Water 
Transport 


105 
106 
107 
108 
109 


110 


Mla 
112 
113 


114 
115 


116 
117 


118 
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Table 10 — STORAGE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Grain Elevators Storage and Warehousing 


No. 
No. 
Survey Coverage 
1 Reporting units ........cccccsscsrscrrersssesssnesseseees 62 48 
2 Employeesivecssirssicssacssecsseasescccnsensesvossessssdusscenens 4,401 1,473 
Standard Work Week 7 7 
Fiours per Week 
3 Urders 40 ROUrs iesescscccsscccvacscisccocsecsecssreessiseesss ] = 
AOWNOUES: ccaiscctscaessoanccesoesncnansecarecesscsess 62 55 
5 (rer CaO ours: sc cccccceate taster cassereccosscee rears a7 40 
Days per Week 
6 Wlessithamy 5 soiccivessassctsccacessssenvscacnseweryeeeneees = - 
ES 5 <eapitak cai wakeag vag tedaasespeactvavras toute 63 71 
8 Whore Bika ean ves car cacte sscadannsecaasunesschuokaavavectnane DY 24 
Hours per Day 
9 WME C7 iy TROT S yivs5 acssveactcdy-nteasseheausscaden eae 1 = 
10 abl OMTSIING cs cciveccevectccciceses eeneeesatonnntcrs — = 
ll aah leno 2. AiR, ied, 86 | 69 
12 Over: SB Ours vecsccedcrscttesaecs ooeesscoteooese cacexac 3 26 
13 | No Standard Work Week 10 5 
Overtime Provisions 
14 Have daily overtime provisions only ........... 24 33 
15 Have weekly overtime provisions onlly......... - 3 
16 Have daily and weekly overtime provisions 40 57 
17 No overtime provisions .........scsssssssocseoseceeee 33 3 
18 No established policy .......:csssscssesseccssesesessssess 1 
19 No information 


26 
27 
28 
4) 


30 


31 
32 
33 


Table 10 — STORAGE — Canada — Non-Office Employees 


Overtime Paid After a Work Period of: 


Perday — Less than 8 hours...........00 


SiuhOUrsisercssssescces 


More than 8 hours...........00 


Per week — Less than 40 hours .......... 
40 hours ......... 
More than 40 hours .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time.............. 


Other rates ............. 


No information ........ 


Increased rates — Double time............. 


Double time and a 


Wa Lb viscccctscasssssecacsse 


Weekly Overtime Rates 


Prere retire reir) 


Initial rates — Time and a half ...... 


Double time ........... 


Other rates ........008. 


No information ........ 


Increased rates — Double time.............. 


Double time and a 


Piet EE occceecectecsessea sen 


PreTererirei te 


aly 


— Continued — 


Grain Elevators 


61 


38 


62 


38 


Storage and Warehousing 


28 
32 


82 


60 
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Table 10 — STORAGE — Canada — Non-Office Employees 


— Continued — 


Grain Elevators Storage and Warehousing 
No. 7 i 
Paid Statutory or Public Holidays 
42 Provide such paid holidayS............sssssesseseees 100 95 
43 Do not provide such holidayS............ceseceees = 3 
44 No established policy ........ccsssccssceseeeeenaeees es 2 
45 No Snformiation : cstescecssacscasssesnscsssitacacstesongsnscoeess = = 
Number of Holidays per Year 

46 Dito dye eiaerais csdarsscastasatewerrmoontaen ‘5 = 
47 GYR ya hanvecnanassusccnssvacaten sysutepestvnemenceaenes 

48 MGS atid pannc ns scuasiwasscasetstennackesstantsentvisatis ra oe 6 
49 Ey CGF oa cscs tpasevsdasosuaai tend uhavecstecektarsonesteoaed 53 44 
50 DAY A Brevas acne stvusass cwishs cuter nacedeccsrcarseasueiice 26 20 
Hl MRR ER B09 dai ops acecanascinaesesustaresyiessvcavcoanees 15 99 
52 Number ae Btatedvaratcseckcncnmecseesers trees ] ] 

acations With Pay 

53 Provide vacations with pay ..........cscsceeceees 100 100 
54 Do not provide Vacations ........cccessceccesseseees = = 
55 No established policy: s.ccccsiscsivesscecessenssonssssexe whe na 
56 BP EEE OF WILT O80 0 assis case decaccsacah «aus ssvennstensteseseaut a a 
57 Vacations increase with service ................. 78 86 
58 WOU WIRES © Lite, a occ screcsiors A ieee tence canatarter 78 86 
59 Miter: 1 yearior legs is. cisssscnassicsesaceseam 61 40 
60 OYGOLS .ic2cevcessdiceseencsvecsteeccrtesreeses 16 Pare 
61 fe VELA vaswkas icdawentcaneceeaekivevsavesscenae = 16 
62 ABYC ALS ies vassncessvcenasierccevanetenssssee es = 1 
63 DRY COIS niche ee ] 2 
64 More than 5 years APL DOROOTE a3 : 
65 No information on service required...... = 
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Table 10 — STORAGE ~— Canada — Non-Office Employees 


— Continued — 


Grain Elevators Storage and Warehousing 


No. 7 % 
Vacations With Pay — Concluded 

66 PE CO WG OS 5 case anns asi cestode cousveicesnscasassvewsaasies 60 (3 
67 After: Less than 10 years.........s.csssssesees 9 15 
68 BESS ei ca ecsat Secwciec has dueeassdastaosvias = 17 
69 BN EOE SY CAPS cx sacnnsu ti casiesspovecedvoniacns DY) 13 
70 MUP VONII S;c cccttccteco bass tesssadicescavaenticecs 35 Ls 
71 BORON VOREE 2s 5nt,5Necscisnvssvesbsaivinns 9 

Tf? ORY EELS eer wee eset iecesset eas teeisucaettaied 12 

73 More than’ 20 ears.i naka — _ 
74 No information on service required ........ = ka 
75 MOUEAWE EK csare-cerorsesscéessssececestescectsscsesceesersso0 l 99 
76 After: eas. that 25 years .......cssesisscccere a 9 
vine DY CATS Gestcredcccssecsssatanssscdasssssensseiess 1 ie 
78 More than 25 years .......csssessrovees = = 
792 No information on service required ........ = Lee 
80 Vacations do not increase with service .... 22 14 
81 OTTO RWIE ES Kerra care ce cerc cose on ecesseanaccaceeencesccarreass 1 1 
82 PATPOr ete VEAL Ol LOSS... censccsusevscnscasesssonesene = 1 
83 DMVE ALG sacescssscossecscnsespevsapsavsbnassenesnens = dts 
84 More than 2 years. .........sssessecesscsss =< - 
85 No information on service required.......... l — 
86 TWO WEEKS. ......ssccccscsscarsreresecceccesssscensseossnnarere 17 iB 
87 After: 1 year or less .......sssscssccessroceeenere 17 , 13 
88 2 YOATS ..rsscsscererccersrscsrerererereressrerensre = a 
89 More than 2 yeaf®S .......scsssseseeeeeees ee Ma 
90 No information on service required ........ = r. 
9] Three weeks OF MOLE .....ccccccccscsccsssescesccercoees 4 - 


92 No information on length of fixed 
VACALION ......csseseeeserecsrsennsenrenarennsseasaneeses <A 
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Table 10 — STORAGE — Canada — Non-Office Employees 


— Concluded — 


Grain Elevators Storage and Warehousing 
% — % 
Paid Bereavement Leave 
93 Provide paid bereavement leave ........0++ 68 41 
94 Do not provide paid bereavement leave .... 6 22 
95 No established policy ....:..62..cscccscsscasssssersvace 26 37 
96 ING SFOTMALION | coccscseccnsctasescsnssansntcesssasasanssasncs = Ls 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay .........ceecccererererees a2 32 
98 Less than regular straight-time pay .......... ae — 
99 INOMINNGYNGtL ON .cssvecseeeccccessctecspocsessestsstcessseses 36 2 
Number of Days for Which Pay is Granted 
Full pay 
100 BAAY: vaschsgucnssicaacsaesthanicteaccateunes ts Guacnansanesees 1 8 
101 Bed ee es cy aes Soscoasincnsvecasnucanenatasewesdatones 3 6 
102 SAA YG sccssynacscsscneses assis cabavecetatescsacensstévassevesers 5 
103 REI rep et cxcecishezanorsa ansansetene oe casnananaaaenctce 18 3 
104 PUG ATP AON oo cpsissssisennssenidatecancakaxiseseeies te 4 10 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 44 26 
106 Do not provide compensation for jury 
UL) LOB VO ciesnccaurcens tacsucveveeeeoaeanssaeineariaels 17 31 
107 No estab lished: POLICY. ca. ccasccusthasuvocsnuitacsvoonsss Sh) 43 
108 Pas ARS POND ETE ON i sect ysis iecacsssuasiatedsvecnyisasseacsans= 4 = 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time Pay .........scsccsesscresseees 15 6 
110 Difference between straight-time and 
ORY EMU aos ids va ascents crnnal perkackcdeee css 4 13 
ala BORE acest teas card tanasccaneasee Pek eaeuoeah toad — ~ 
Re BOG PD OPRNATIOTE arcs ccccsinocreceoceteonst abimceescotecensxe 25 i 


Collective Agreements 


113 Percentage of employees covered.........c.00. 53 65 
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Table 11 — STORAGE — Canada — Office Employees 


All percentages in this table are proportions of the number of em 


lo i 
Pere ied cl iece thas 06 ce erie SOE Pa ployees given under Survey Coverage at the top of each 


—————— 


Grain Elevators Storage and Warehousing 


Survey Coverage 


1 BRS DOPE IT ANS op oas ca scossicncsse dates stain asovosssoccee 


2 TOW Orne ccans cons tac acos chedsustiscasivericasvenesecs 


Standard Work Week 


Hours per Week 


3 WIDGEE SO NOUES | cccssarassscecsevceacssasessbctecssdassens 
4 SO OUNS erecerrete vracoctrosrercecnie ert cees 
5 Over 35 and under 37% houwrs ............000 
6 DUG HOUED fh -cr etter ores, 
7 yer ass NOME CE tt i ocsectite teenies 
Days per Week 

Doss thant ON eh cccssassvvsecassssscssccessassessisnsvess 

eee tae aaa aces destesoeacunicsusccansetees 

10 MOLE (ERAN <O teconcseccscesessssrucsessascscsocipveasoansentra 

Hours per Day 
11 Dery SIN OE we isisectasconencseccsneccusderscosasnce 
12 Ef aR NO MIES daa eiv tse sscessrcncotsconsonacayoacaessaadee 
13 GMMUOMES cc sccccesecsecessntacceonensscsncsensses 
14 ver SOUS jooiccsccneccscovacssqucsncenchcsesscsoveeoe> 
15 | No Standard Work Week ................ssscsseesssessorees 
Overtime Provisions 

16 Have daily overtime provisions only .......... 
17 Have weekly overtime provisions only ...... 
18 Have daily and weekly overtime provisions 
19 No OVErtiME PFOVISIONS .......sseseeercerereeereners 
20 No established policy ........sc-sssssseseereneceneee 
21 No information  ........ccssccccessresererseseeeeensereeonees 


$6592—9 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
4] 
42 
43 
44 
45 


46 


Compensation Provided After a Work Period of: 


Table 11 — STORAGE — Canada ~ Office Employees 


Per day — Less than 7% hours «sss 


More 


Per week — Less 


More 


TY) HOMES <acscecccoscenase 
Be MOUS irecccsessoses eve 
than 8 hours ..........s0-0 
than 37%) hours) si..csiscosec 
BT WOES caicsresssecers 

than 37% hours and 


under 40 hours ............000 


More 


AQ nouns) ss. cececeseeers 
than 40  hours...........cccc00 


Type of Compensation 


Per day: 


Monetary payments only: 


Straight time 


SOP OC OHH OER OH EOE E EO EESS OE SOOS EEO EOESESOSOD 


Mamie and Ay quarter: i y,ayscessteaecussntveetaees 


Pimecandual halt) o Acres cesessesceccctencccateeseres 


Double time 


FOR COO ree er erase ceresesecssereesssereseeese® 


Other monetary payment ..........sscccesssseeee 


Compensating time off only ..........cccsseeeee 


Combination of monetary payment and 


time off ........ 


Per week: 


ORO Oe OOH ees Cor eesreserecsereosesesersseeees 


COO E EERE OOOOH OHSS OSES EES O EES OESHSOESEES 


Monetary payments only: 


Straight time 


Time and a quarter 


Time and a half 


OPO OOM Ce ee eC eres eee er ees OEE OESOeEesOoe 


en erarerererareesresescsovesesese 


Pee meee eres ereroeeseresesesscessescese 


FORO OOOOH eC Cree ease eee Hee meee esos eeuoees 


eee recerarscscososereee 


Tereeeoeceserscerecsey 


Combination of monetary payment and 


time off ........ 


POOR Hee eee eeenereeseseeess er erereseseseue 


SOP RR OH OR Oe eer eee Hee es eseeeeessesseressseee 
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— Continued — 


Grain Elevators 


33 


We 


7| 


Storage and Warehousing 


% 


po Ff KEK woo w 
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Table 11 — STORAGE ~— Canada — Office Employees 


— Continued — 


Grain Elevators Storage and Warehousing 


% 

Paid Statutory or Public Holidays 
47 Provide such paid holidays ......0......cccccc0000: 100 
48 Do not provide such holidays...............0000 = 
49 No established policy ......ccscsscsesseseceees ab 
50 INO) HRPORRI REI ON 4 .5.c525cccesccsnevecttyscacnpassnsscandencnas a ase 

Number of Holidays per Year 
51 OS Out) 2g a ake Ae pa ee oe - = 
52 MVS eats Reece oc chee vie cras tvececevscsissasssaene 2 5 
53 AYA Sah eetaerctosnns cuyuobascinsdesbiosohveusnsasadieies wy ; 7 
54 PNY acs cack can eabuldat <eakanatsigarssecnsunpleoen 21 31 
55 GA VES fase eo oes asks ne tak vae sensi soi ess siaveethans 44 23 
56 More that 9) d aye o: cscesscesesossndpacderssoreascesonesses 48 30 
57 Number mot stated s.cccsiesiscs.sdansdvessvaserssdians 2 3 

Vacations With Pay 
58 Provide vacations with pay ...........cssesesees 99 100 
59 Do not provide vacations ........cccccscesesseeeee = = 
60 No established policy scs.ccesrssancsssserstsersacas — - 
61 By EOP ALLON 5 coccoencasvsssscodsoseny ctnkestnnapsenanin ose l = 
62 Vacations increase with ServiCe ......s.0000 1D 85 
63 FY Wi AND BB csapacccts coc ste sencvsasauaceatqanssiiesestnens 65 ~ 85 
64 After: 1 year or less.........sseseesseseeesees 64 ere: 
65 D VOLS: c.25n.005.nnncdecepiusiensevtoresensseee — 12 
66 DS VOI S iis <cccaesnhiciuisteadainntesondessnass _ 1 
67 By © ATS accra teeierenceweness Seeresteman eset ae " 
68 IS VEN racer casreperssaspeassarndviopeeromnens has = 
69 More than 5 year .......ssseceesseeeee 1 - 
70 No information on service required............ = ee 


56592—9% 
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97 


Vacations With 


Table 11 — STORAGE — Canada — Office Employees 


Pay — Concluded 


PPePrerrierrirerirrr err) 


15 YOAPS ccocsccssescsveercesecsasesersoosscnsesacees 


V6) tO) LOY CATS) co.cecesectsccensssennseestsoncess 


More 


No informat 


than ZO. Years fe ocssteiarssucasecccacae 


ion on service required ........... 


Vacations do not increase with service ..... 


Onehwe clue crit eect cee rere Oe 


Three weeks 


PP eo Coe H ere oer e Oreo eC ee eeereeeeeEodereesseeesees 


or more 


POCO CSO ema eoesoeoeesoeoessereeeesoses 


No information on length of fixed 


Vacation 


TTPO RS OHO Heo eReesreree ress es ede sesesesueeresesoees 
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— Continued — 


Grain Elevators 


% 


19 


Storage and Warehousing 


% 


12 
11 


10 
10 
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Table 11 — STORAGE — Canada — Office Employees 


— Concluded — 


Grain Elevators Storage and Warehousing 


Paid Bereavement Leave 


98 Provide paid bereavement leave.................. 86 50 
99 Do not provide paid bereavement leave...... 3 14 
100 No established policy .........s.scscscesesceeesees 11 36 
101 INCOPINLOTMALLON See.eh cass accesdscacns seacchsacsavsccccovcceas’ MS. be 


Rate of Pay for Bereavement Leave 


102} Regular straight-time pay ...........ccccceseeseees 86 49 
103 Less than regular straight-time pay............ a hic 
104 INOBIMFOrM ALTON soc.hee. scsccecscosst ersssvccdesetorsooscouscd ac l 


Number of Days for Which Pay is Granted 


Full pay: 

105 PDR Y oe siexavv enn ttrovs Metedeita Ale Nessasecnndevecvuns 2 7 
106 OR OS a8 jcc ccta vad xa Res Agree IGS capes sions 9 1 
107 ANKE BY ME ons casco den Puan edacy piace nindee endl eaniavonosaecced g 16 
108 COU Taeterast abr eerie gets RE Aes Ae eine acedeveseneane 38 9 
109 INO dnt OFM GEL OEY, os osaceespesteus ccensesanewesacns daysons 35 16 

Paid Jury Duty Leave 
110 Provide compensation for jury duty leave.. 80 | 28 
111 Do not provide compensation for jury 

duty leave....rsecsesreereeserssssssesserseneeeeneeeaes 9 24 

112} No established policy ..........sssccccecsrssrssrsers 9 48 
113 No information ............ssscsereessesesscssessesssseseoes 9 - 

Rate of Pay for Jury Duty Leave 
114 Regular straight-time pay ..........scessesersers 75 17 
115 Difference between straight-time and 

JUTY duty FEE... ccccssescerceeeseecsecseseesereete 4 11 

116 CRNGE a cascnsdeacesennysutevestgeuneske tepadind vongaenageoaesens eons me - 
117 No information. ..ccsacsesssssserdacceoesssvonsecssssessnenese Fs a 

Collective Agreements 
118 Percentage of employees covered ......0+++ 9 l 


56592—10 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


Electric Power, 


reals euanee Telephone Radio and 
- : : ne Communications Television 
Utilities 
No. 
No. 
Survey Coverage 
1 Reporting UMIts ......cccscecssrcesseeceseeeseressereeseens 206 53 129 
4 Employ€e......ssecccecccssesscessnrensecnssensesesersaseeeeseees 30, 223 26,295 5, 952 
Standard Work Week % % % 
Hours per Week 
3 Wrdered On oursccccctetesccstosceee oe ce eeectecscaccereaes = = 10 
4 A QUO USA tiierrer totes eneeseereckerooece seer esecten ee 88 97 we 
5 Over: AO! ROUWESsccsssscoscsscccseccccsss sesescevssuseceecstss 1 3 Hl 
Days per Week 
6 Pi@SS PMA certecceatecececeevecceccaseisessecuunwueeeeeee = = — 
Le ee enact aa SR es PE amy: 97 100 72 
8 More?thamis ce scccccccrersecsccs ercivectecuirisecons 3 = Diss 
Hours per Day 
) RI MG OR ROUES 5 cosas crscscacoas sot coxthowseversoueraces = os 1S 
10 AMINOUITR estizeetteteconcee eye Seer ee eexeeee = & 3 
ll BuPHOUrS eerecssseckccesetesteoasertsasastettr osvelécs 99 97 76 
12 COVveri- (Beh OURS Sscceseceete oso ele 1 3 1 
13 | No Standard Work Week = = 5 
Overtime Provisions 
14 Have daily overtime provisions only ........... el : 66 3 
15 Have weekly overtime provisions only......... & = 4 
16 Have daily and weekly overtime provisions 45 34 67 
17 No overtime provisions ............ ‘ptucemacisiinans 2 < 16 


18 No established policy 


SPOOR MODE eee eeereeeraroneserasees 


19 No information 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


— Continued — 


Electric Power, 
Gas and Water 


Telephone Radio and 
Utilities Communications Television 


No. % 
Overtime Paid After a Work Period of: 
20 Per day — Less than 8 hours............ a! ~ 5 
Za SUH OUrs sevcceseseseee 95 97 63 
22 More than 8 hours............0+. ] 3 2 
23 Per week — Less than 40 hours .......... = = 4 
24 40 hours oe veccccce 43 31 63 
DS More than 40 hours .......... 4 3 4 
Daily Overtime Rates 
26 Initial rates — Time and a half...... 94 90 67 
27 Double time............. 1 10 os 
28 Othervrates) ssceccessrseo 1 Y 3 
29 No information ........ BS ts aa 
30 Increased rates — Double time.............. 66 18 1 
Double time and a 
31 ie tanearessenecersccrecesses 1 3 ] =. 
32 Triple tine.) siecees = re Be 
33 Oth Griicesecccisczsereascoeses 1 - it x 
Weekly Overtime Rates 
34 Initial rates — Time and a half ...... 46 25 69 
35 Double time ........... 1 9 = 
36 Other rates ......ccee0. £ a : 9 
37 No information ........ fe in a! 
38 Increased rates — Double time.............. 19 5 2 
Double time and a . 
39 Tre lb Geccccprescsxcesccescers 3 ] — 
40) Triple time ........0000 = — a 
41 (OPEL sescesesesssce se cesseoes ] = l 


5$6592—10% 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


— Continued — 


Electric Power, 


Gas ana water Telephone Radio and 
Utilities Communications Television 
No. 7% % 
Paid Statutory or Public Holidays 
42 Provide such paid holidayS..........:sssseseeeees 100 100 96 
43 Do not provide such holidays...........ssesseeee = 2 3 
44 No established policy .......sssssessesesseseeeeeers a x 1 
45 WiominboriitatlOmucccesceccecoctssess coscsascstesnssecesess ccenet = - Pe 
Number of Holidays per Year 
46 V0: Fy AVG: cossccsscsernsscacercapssstposandatcibnosedaencensneds = an 2 
47 GEV ae vccecnstsvedccscdeenccsscoacsabedousscvesvinoavecees 1 = l 
48 REA Piece oxtavncBuatanasesns ctacsrsctrvancenneevecewceceanee l 9 7 
49 SREY ira arenas tedsaenvsss. soem te rtowseexesseseqeenavenee 10 58 ill 
50 SIRE SE re rcacu cx ctse 0st 2ateansonsnesach sbowesvisaceassveeses 56 26 ei 
51 More that S days iicicstelissscheestasstevaitenaaseveenes 39 14 63 
52 Number Not Stated: <tccsccccccesctevecanevcessecscersccwretes _ a 5 
acations With Pay 
53 Provide vacations With pay ........cscsscssceseees 100 100 100 
54 Do not provide Vacations ........cscccsesceseeeees = ” = 
55 No established policy ............cccccsscssssceseesseees = aoe a 
56 WY camE ORIEL GT sos evskcovsavsdeswctssevaseianiepaaecieaate on aa _ 
57 Vacations increase with service .....0............ 97 100 93 
58 EMO WEEE esis crawls snsseb nase ateiovassatexiecen Gore 88 86 33 
59 Alters | year or less... .siscceecsecscecesecs 66 85 31 
60 SEY OE ar occaseapatcaenrsecs tice seetiees eo 19 1 2 
61 EB YC ORonraces asencaanacsucnnacesetcvmaners 9 = = 
62 ABIY GOES urercaessoserieseerts (oieeeeca veceriie BL = -- 
63 SE YORES arti nrisidicctiaanae il = = 
64 More than 5 years on ere Be oe - 
65 No information on service required...... = = _ 


SS 


No. 


91 
g2 


Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — 


Vacations With Pay — Concluded 


Four weeks ..... 


Se Pe OOOO Sees SOC SCOe OED EDEEE DOSES EONS DESO CEEOEOS 


OO PCCCOC OE DEOL LOOSE SOLS OO OESECOOEEHOED DOSES ORS 


After: Less than 25 years ........ssssccsseseese 


AVC ATS UAW ctcaessensvesuncasureeasossaciesaesntes 


More than 25 year®s ........ssccsccceseee 


No information on service required ........ 


Vacations do not increase with service .... 


COTO RWC CRG Rott eeereita encode asin vosrsteabesssibacssesanenaes 


060000008008 00 BOOS SH ET DOCH SOS ODOROEDEO OED OLEOO 


Three weeks OF MOTE .......ccessccesseseceresssccneesess 


No information on length of fixed 


vacation 


POUT TTT TT el 


129 


— Continued — 


Electric Power, 
Gas and Water 


Utilities 


58 
12 


Telephone 
Communications 


26 
66 


Non-Office Employees 


Radio and 
Television 


% 


82 
75 


60 


57 


> 


97 
98 
99 


100 
101 
102 
103 
104 


105 
106 


107 
108 


109 
110 


ee 
112 


113 
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Table 12 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Non-Office Employees 


Paid Bereavement Leave 


Provide paid bereavement leave .........+++ 
Do not provide paid bereavement leave .... 
No established policy ....:.tccdsssessssssscieassaces 


INOvINPORMA LON esssesesssouccasecesscccsstscecassacsasseresa 


Rate of Pay for Bereavement Leave 


Regular straight-time Pay .......scescceseseesenee 
Less than regular straight-time pay ........... 


INO) NnLOrmMa tion) cc. scc-csecesescresercdsccusiceeoitetedevacs 


Number of Days for Which Pay is Granted 
Full pay: 


Ree ONO eee eee nee eee eset Oe es Stee HOSED SCOSEESOD> ELD SOES 


Paid Jury Duty Leave 


Provide compensation for jury duty leave 


Do not provide compensation for jury 
duty leave 


Oe OO OOO eee RHEE EEO ESO SEE DEEDS OE DESEEEEOEES 


No established policy 


Oe e enero esse eraseesescarscesese 


No information 


POO ROH O OOOOH ERED O SOEs OHH OD OE SEEDS OS EHOES 


Rate of Pay for Jury Duty Leave 


Regular straight-time pay 


ee ew oeeeerseereeescossseees 


Difference between straight-time and 
jury duty fee 
Other 


SOPRA OR OHO eee ee sree eens eeee see eeesersserees 
SOOO E HOH OO Oe ODE SOE EOEE HOH Ss OE OS OS EEO RE OE OSES eee enese¥esS 


POOR e OOO ewer eT Eee sere esses ee eessasseesees 


Collective Agreements 


Percentage of employees covered 


eee eeesceosees 


— Concluded — 


Electric Power, 
Gas and Water 
Utilities 


% 


94 


89 


67 
14 


19 


48 


Dil, 


Al 


Telephone 
Communications 


Radio and 
Television 


% 


90 


89 


68 


iat 


80 


17 


20 


60 


64 
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Table 13 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


All percentages in this table are proportions of the number of em 


1 . 
column. Percentages of less than 0.5 are designated by a dash (_). pTeRe Sh SE ST Cre ee 


El i : 
ectric Power, Telephone Radio 
Gas and Water Communications and 
Utilities Television 
No. No. No. 
Survey Coverage 
1 PRO TROD EN UNE) 6 4:55 -asacerctnacaniesendnesetsseseeess 192 52 160 
4 BO VCS sts do yatsspteechesseesibirssescsseaseesvascise 20,103 23,658 6,723 
Standard Work Week % % % 
Hours per Week 
3 NINGETySOUNOULS tearesscc ces ocssepecosovecsccsassiccsectase 3 - 1 
4 Soro ure eee en See 50 1 fs 
5 Over 35 and under 37% hours ........ccc0000e 15 ay > 
6 Wile oy) a ene he RR ce ed eae ee ae 26 92 6 
E 4 Qyerrr a1 WOU see ese ands caisdescabbscadboas 6 ’ 20 
Days per Week 
NESS SULA O ers secccses sceaesowssececdeccees cesdececateneas - a _ 
SP ees aoc aeons nieineusedsetacetess 100 100 82 
10 Mores tivartoies.ty secs co scouticce sscscesevtcsetesccnevest sss = 7? 17 
Hours per Day , 
1l rnd eng PephOUts wererees test accesccscsazaoessacecensssosseaee 67 2 a 
12 aN OIIN Sue seemccecs osteo meess carer ieatsssusnseuess 26 93 6 
13 BEAM OUES orohssyccccesseecacssseaessccecscsessesecesns 7 5 12 
14 OV er CeO UES secesccceccccessensesececsecaseveresscessnecs — = i 
So = 1 
15 | No Standard Work Week ...............cccccsessccscssescesees 
Overtime Provisions 
: ; — 14 14 2 
16 Have daily overtime provisions only .......... ie 
17 Have weekly overtime provisions only ...... 40 a ; 
seals 1 
18 Have daily and weekly overtime provisions 25 5 
19 No OVErtiMe PrOViSiONS .......ceccseessssrsccercerers ‘ 
20 No established policy ......:..scsssscsssrscerseerenees i : 
4 _ 


2 No information  ..........cccccsssccssssccscvecescsosecseconer 
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Table 13 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


— Continued — 


Electric Power, Radio 
Gas and Water Telephone ti and 
Utilities Communications Television 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
41 
42 
43 
44 
45 


46 


Compensation Provided After a Work Period of: 


Per day — Less than 7% hours .......ssse 
TP OULU sa seienvcacnacbas 


More than 8 _ hours .........ccc000: 
Per week — Less than 37% hours .........c00000 
SAV NLOUES) <ccasecissesces® 


More than 37% hours and 
under 40 hours .............00 


40 TP shoursicecsscsceseee 
More than 40  hours..............006 


Type of Compensation 
Per day: 


Monetary payments only: 
POT EN GIAE CAINS satu casenanventeeta tons cosuen cane anseoueosp 
Timmermaid a Quarter jemesiiticaucnrde 
MIG AUG A MAIE oo a.5csscbcananecassonvavavosersncetes 
BLS CLI Fie casaveinicesursaateicessivincewaretanim: 
Other monetary payMEeNt ..........cecccececceeee 
Compensating time off only ............ccsceeeee 


Combination of monetary payment and 
TAR PUL oadiah caver delta aanasvee Tasch asann ea tpvtpubisns ak 


No information ..... Be ce ahuwicnnacccacesscGhisec olerscsecee 
Per week: 


Monetary payments only: 
CRE GEN assoc calgsuessassacacsisrcc cares 
Time and a quarter 


Time and a half 


Double time 


POR OP eee SOC eH ROSES SO Seer OOEEEeEO® 
POR OP eae er ee eres sec eessaeerereserese 


SOP AP ORCC Or Or eres ener ee esererasaseseseeesene 


Other monetary payment 


Oe eeeresacecesesevesoee 


Compensating time off only .. 


Combination of monetary payment and 
time off 


PPPOE ROO OER ESE OR OED EE OS OE ee Ee sees eer OOE Se ne eeees 


FOP RO TORE O HEHE OOOH EES ener ene esse Eee sees 


20 


34 


% 


63 


i) 


61 
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Table 13 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


— Continued — 


act | raion | te 
Utilities Communications Television 
a % 
Paid Statutory or Public Holidays 
47 Provide such paid holidays ..............scs0s000 100 100 96 
48 Do not provide such holidays ..............0000 - 2 
49 No established policy .....ccuscecesccceeeeseees Ps = 2 
50 POPU NIG SU ct crscnsconaevasscasinsssny ucstvareveesosees — = = 
Number of Holidays per Year 
51 UD EEL Cb CTH PnP oO Dn one ne Re _ - 1 
52 NE Naas cana hi ncn eaeoronatecadibods - o 
53 RUE Bie s ue Mega eats cy etaveh es aszvits <anenas se nedaeaite - 
54 TEES hose wate reac ra vas huk gaan davadnboneadcascat 6 re) 12 
55 SIRE EM os stne be cvicsic cisy sis soos Cevitwied éesashss sete Su 1] 8 
56 PROS 9 CAV hac at yes nsteivessuuacrreptapeseseoanehs 36 16 68 
57 INOMDOE DOL Stated siccsnssosecgacgssssncterssevnecusieses — =_ 3 
Vacations With Pay 
58 Provide vacations with pay .........scccsseeee 100 100 100 
59 Do not provide vacations ..........sccccseeeeseees = S = 
60 No established policy ...........sscssssscsesseseesees as = ame 
61 DOU S ON OP BEL OM diac sses cca sevesesepasesccnuenetonbanoanextsds = iy = 
62 Vacations increase with service .........000+ 99 100 93 
63 TEE OS WIEIEG edu sta uxptsnsnasxavoostasdniiuaiveseanetessovonts 95 89 33 
64 After: 1 year or less.......cccssccereeceereeee 92 88 29 
65 DC REM ccovencaredsniheseoenbnrcsstehenesaiaaney a 1 4 
66 EME Seccicit ceaxvedac a cipsassosagicaaiseseo 1 = a 
67 MBE ann inagesiy a siknannasossinnninelions = — ¥ 
68 5 YO OTB -wevsvevassicnesevessvnvsdwioocevands = a - 
69 More than 5 years ........scesseeseereee — ~ = 
70 No information on service required............ = - = 


96 


97 
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Table 13 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — Office Employees 


Vacations With Pay — Concluded 


15 YOAPS .rssccscorcsncapsccnroncnsscsesensresoverses 


16 tO 19 years .....cccrccscssrscssssrrccssense 


Mor 


© than 20 years sacc.recsssccssrsasecrees 


No information on service required........... 


Vacations d 


Bee ee OSS ee eee meee EEE EROS ES EDESESEESEOESOSEEOO ESO EEEES 


© not increase with service 


ectee 


CNET Wek feo nar ces, Cocsccesescccroheon se eineeereeeee 


Three weeks or more 


No informa 
vacation 


Ae OOOH OHH SORE Oe OOO OTH OE EE HOEO OS OOEOD 


Pee ceerccerewevescsseesusess 


soeecosese 


SEO PC SCO Ome RHEE EHO OEE EEE EOE EEE ESOS SE eEseeeeeeeD 


SO ROH ESO Oe ee moon ose snes soneseeeeees 
SOMO RR ROM Oreo Hees eee es eserareseseresesesebeee 


Peon ereeereeeeessesoseseseee 


eeevcesces 


STOO Reese eo eerereerorreeesesensesosees 


tion on length of fixed 


SOP E HOO eee meee Hee eee Ee HEE OEE Seeeeeseeessoeene® 


— Continued — 


Electric Power, 
Gas and Water 


Utilities 


63 
15 


Telephone 
Communications 


100 


20 
rar 


Radio 
and 
Television 


% 


83 
76 


63 


61 
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Table 13 — PUBLIC UTILITIES AND COMMUNICATIONS — Canada — 


— Concluded — 


Electric Power, 
Gas and Water 
Utilities 


Telephone 
Communications 


Paid Bereavement Leave 


98 Provide paid bereavement leave.................. 
99 Do not provide paid bereavement leave...... 
100} No established policy .............sccscesssssscreeeeers 
101 ING: FLOPS Ofhiasss ccs ssnsukosssiensescansnsasesscanscheopan 


Rate of Pay for Bereavement Leave 


102 Regular straight-time pay .............cssceseseoeee 
103] Less than regular straight-time pay............ 
104 NO AMFOrMALLON ccc cesccusssecsececavssesnsessansvensoncsasesns 


Number of Days for Which Pay is Granted 


Ir ER eo aled esac cor eens nae nes apis ceesweraissseenscnones 
PE 2, ERY Bi, dosccrecocsncansiannhaNes invaesenasnaswsssinnvinssvsees 
ee NY serene cane etcicsase,casc~<ruavaesdnavassiecsuon 
FE PRU OP nocag sence oncssansnsustsedevesroosecsesesisessedeseses revs 
109} = — No information ..............0ccsercsseesenesssessoesees 


Paid Jury Duty Leave 


110 
111 


Provide compensation for jury duty leave.. 


Do not provide compensation for jury 
PURGE NG iar sy ens -usiccchas onan caencecosbanensenccndreness 


No established policy ........cccsccsesssseceeseeesees 
INOFINEOFMALLON sccccanccsiececcaccsesccatssscctecscsccsceses 


112 
113 


Rate of Pay for Jury Duty Leave 


114|} Regular straight-time pay ........sesesosneeees 
115 Difference between straight-time and 
Jury duty fee .......scsccecerrerseescescesescssnseesers 


TS Ba 0 Se CII ake”. Selina birt eee 
NGM lo Aral OvfelAP LOM oncsecbchsectBeascaiescnverscxincizterpopees | 


Collective Agreements 


118 Percentage of employees covered... 


Office Employees 


Radio 
and 
Television 


% 


31 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 


Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Non-office Employees 
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column. Percentages of less than 0.5 are designated by a dash (—). 


nw 


oo 


13 


14 
15 
16 
17 
18 
19 


Survey Coverage 
Reporting units 


Employees........ 


ROR eR eee eee eet a HOE OOOH EHO R SECO TOSSOECHSOEOS 


PPETeTTre ere etre 


Standard Work Week 


Hours per Week 


Under 40 hour 
40 hour 
Over 40 hour 


Days per Week 


Less than 5 


More than 5 


Hours per Day 


Srrccvccesecccecsccccvccccscesevcsesccceeseees 


Secncosccecscvevescecscccconsscvsccsssssvseenes 


Sccccccocecccvccsccvcesccvcsesscccvescssovceecs 


SHPO OOOOH EOE SO SHOE OEE OEE EO ULE ESH ESO OESESEOD 


PORCH ewe eO eee Hee EES OE Oe eOe eee ase eseeeeseeeee 


POCO eee OOO Oe eH eOe OES ED OS ESOS OS EEOC OSE HO EDOOEES 


Rnd err ee OUES » dceccescedecosectecstexscisececaeereuees 
ov a@TL OME Sie veeess oster es sececse Se eceseaccseeseesnes 


No Standard Work Week 


CHHOOO HOOF eee Seer ereoe eee poeeecoserece 


Overtime Provisions 


Have daily overtime provisions only ........... 


Have weekly overtime provisions only 


Have daily and 


No overtime provisions 


No established 


No information 


weekly overtime provisions 


ONY ase ss cases cagsnpacaeencelatn 


SHEER O SEH E OREO eee ees eeeeseseceeeseeeeseeresse 


MUNICIPAL PUBLIC WORKS DEPARTMENTS 


No. 


240 
30,056 


% 


83 
17 


87 
13 


95 


27 


66 


ee aaeEeEeeEeeEeEeEeEeEeEeEeEeeeEeEeEeEeEeEEE — eee 


26 
rat 
28 
29 


30 


31 
32 
33 


Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — 


Overtime Paid After a Work Period of: 


Per day — Less than 8 hours............- 
SPOUTS ic. cceveescives 

More than 8 hours............... 

Per week — Less than 40 hours .......... 


40 hours .......... 
More than 40 hours .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time. ............ 


Other 


TALES sssesssnccass 


No information ........ 


Increased rates — Double time.............. 


Double time and a 


Hiaal deutecsstoer ots recccsess 


Weekly Overtime Rates 


Seco eoeses oevesoesseoeee 


Initial rates — Time and a half ...... 


Double time ........... 


Other rates ........c000 


No information ........ 


Increased rates — Double time.............. 


Double time and a 


Frail fin <ct,eei cesccentvas teas 


PTerereri iets 
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— Continued — 


MUNICIPAL PUBLIC WORKS DEPARTMENTS 


% 


Canada — Non -Office Employees 


90 


56 


11 


92 


67 
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Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Non-Office Employees 


— Continued — 


MUNICIPAL PUBLIC WORKS DEPARTMENTS 


Paid Statutory or Public Holidays 


42 Provide such paid holidays............cccesesseeee 100 
43 Do not provide such holidays............:csseesseee - 
44 No established policy .......scccsssssscereseeeeeees 2 
45 Wek Serf OP rnin VOR fa acca ycs sense seenrsseaecockrssucnenetacoen’ = 


Number of Holidays per Year 


46 LADD Fen GIR create. car en atuadecatnttes mnanevancxcackvaniestessene - 
47 AGB atecrics sen gang soinn feta dase nisten cee crvennvesenneo ars 1 
48 EF hy BN oss aaa occ Snes waass onsv davseanaddhe ootiesue i/ 
49 BRB cess nan essscancnw nes seetcscossevancianvancnaceey | 4 
50 el Sara tacs coud re nsnanksatdonasice vy weevshsexemncmenred 18 
51 NIOCG RAI SD GE yO i525, .ccsvsany sass iovreiveacegusecaamonne US 
52 Number det sinter. cacn ascaussisnceie es 1 


acations With Pay 


53 Provide vacations With pay ........ccsssscserens 100 
54 Do not provide Vacations ..........ccscesseessecees = 
55 No established policy ............cscsssscesssssseeses i 
56 Novintormationencai.n en nicer = 
57 Vacations increase with service ...,............. 97 
58 MGWOIWE RRS fcsesis cleaner 94 
59 After: 1 year or less.....ccsssssscessescascseces ra 
60 DINGONS \cciccascassscisivecieceeacsoosstestesss 10 
61 UV CALS vere csasecsssaseccuscackeassertescoscoees 6 
62 BVO ORG: oot hoatencscssdoccesesuscccseaevaneeess a 
63 DV COES sy sccccnivacanscosevsisntseisateieoens 4 
64 More than 5 years .........scsccessees 3 


eeecee 


65 No information on service required 
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— Continued — 


MUNICIPAL PUBLIC WORKS DEPARTMENTS 


% 
‘|Vacations With Pay — Concluded 

PURE CEWEEKS rorrcctsrsrccsscccacstessvacecerssaxccsceceazess 6 
After: Less than 10 years......:...sccccseeseee 27 
WV OAUS cis -cocsecuscacxssissedsesasebssnsisencsens 48 
PE POMS VOAES 5 oc. seacssnasvearsivacvesesoinie 4 
POV COES ye ndaccs cociceaandsssstevecsnsbecsdsapenins 17 
POPCOM LD WEARS! avessssessoosdvotesssavcseassons - 
DUC ABN paop ols ontanacongconnsdounsesessenéacas - 
Moreithan 20. years .....cssecscssarsasesense - 
No information on service required ........ = 
Gtr rw ee coor porn seceetncecnesies cin siccnnsvevebeCabiiess 66 
After: Less than 25 years .........csscccscseees 23 
BO VERED wesennssoerassecssncancevesnstevesessirncs 43 
More than 25 years .....ssscsssccerseerees | — 
No information on service required ........ wes 
Vacations do not increase with service .... 3 
eT WEE eee icsectcsscta'vsennssassecssvenncsseesonsssoasons ae 
After: 1 year or leSS.........sssssssseescereseessees = 
2 YEATS visssscorsccsecesscesssecersnasscscensesens = 
More than 2 years. .......sccrseseseecerere = 
No information on service required.......... ea 
TWO WEEKS. ..ccccsccorcsscsscroccresccnssecsnsersnsnscnccnoners : 
After: 1 year or less ....sscsccsssseerssereceeennes 1 
2 YOATS ...sscsscerseescsceeserserarereeeneeaeenere — 
More than 2 years ...scccsseseerseesereeees — 
No information on service required ........ _ 
Three Weeks OF MOTE ...sscssssrecscerereeersesssreeees 2 

No information on length of fixed 


VACALION ...ccccscssecscesececcscccrecersceseronscncesers 
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Table 14 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Non-Office Employees 


— Concluded — 


no 


MUNICIPAL PUBLIC WORKS DEPARTMENTS 


% 
Paid Bereavement Leave 
93 Provide paid bereavement leave... 87 
94 Do not provide paid bereavement leave .... ys 
95 No established policy .....cossosoccccessssreserseers 11 
96 No imformation ..........sscccorcssroressesnscacsseraccoorees - 
Rate of Pay for Bereavement Leave 
97 Regular straight-time Pay ......secccereceseeerene 86 
98 Less than regular straight-time pay .......... - 
99 Wer Be ROP RIG ELE, S scesavevssconeesnisaacennweressdessnanensvess 1 
Number of Days for Which Pay is Granted 
Full pay 
100 TEES eteadaecccvtsvilen terse onuaeecticcesaacedcaunaesturopcuasees 1 
101 Wig Nitta ti REI, eee ee ane Ona ae le 1 
102 PGRN ED wort cn cata tusbesceuncssltersenacees use «en seewiateren: 62 
103 ERAS Sosa saash vaneaktniosas iuauaonseksaisbeaeas rates ote ie 19 
104 RU RUA PUNO EEO A. oasis ssnncssauchncstacecosyedveonstinnas 3 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 82 
106 Do not provide compensation for jury 
MUM ALAMO agcre paces eeundesaitaa dcaanssavonbtecanesaetare 14 
107 Rar esteb Bed POLICY: syccacedcesasssaisesvarstesveceats 21 
108 DUAR UID POE TRAEDISIA 5 alain cautsdiecduicibvs Sessa cesvacnvest sends 3 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay ...........sccscssscseees 18 
110 Difference between straight-time and 
FORO BEY TO6F Hesetsccstaccancece Gaiiecxseadaoa aes: 35 
LTA POP Rech sit desig aah dasa wean kesisnsesanaeaeree earpiece = 
Le DUG SRE OT SELL GT ay 5 sacsvnsncsinssezseoise in Cero ee 9 


Collective Agreements 


113 Percentage of employees covered .........4 81 
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Table 15 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Office Employees 


All percentages in this table are proportions of the number of em 


loyees given under S 
Gclumal Percentazes of less than 0.5 then ploy g under Survey Coverage at the top of each 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
No. 
No 
Survey Coverage 
1 RG OF i ORI Eich seckdec eeciasaratenancsanceneavees 207 
2 BDO OCB eo oor. spenssstecci cesueesntiecesiarecsuessassines’ 13, 944 
Standard Work Week % 
Hours per Week 
3 Wind Or sO OWN OUTS iresscccctcceesect cone scesceesssscacessecce 16 
4 SSO URS ures renee ta cne tesco es Sencskesescwacrvaveces 65 
5 Over 35 and under 37% hours ...........s00. 10 
6 Boe) ONORB ete es Ao oaceknss caiss ocssevesicacatouss 6 
Z OVGi 250 Se MOUES  nastcecasseicaesesstasirersecosesstases 3 
Days per Week 
8 WGess than’ Oneccecssssst cece doce. teececeetvestetessscseece = 
BS Beerest racer teeter c ct icvasiesssaicessidusbons 98 
10 More sthan sy Sic. cccccecess cece ceveccsecccssessscosetecscestace 2 
Hours per Day 
11 NGEHAOE PT OMIERS oeceatcatocecacueocce pcoscaccacnsssosvouasre 92 
12 PR RIROTIE ER Pee eoto clo iaaasccasos Reson btcasabediateccse 6 
13 2h NOTTS) cepeoseecencern oe LEO 
14 OVETIG HOURS teeters cessncenecccxcostessesnesencsassesse = 
15 | No Standard Work Week ................ccsseeserecersoeceeses = 
Overtime Provisions 
16 Have daily overtime provisions only .......... 28 
TZ Have weekly overtime provisions only ...... - 
18 Have daily and weekly overtime provisions 63 
19 No Overtime ProviSiONS .......ssesssesesrereeereners = 
20 No established policy ......:.sccsssssscerseeserereeees 1 
21 INOV Lint OF MATL OM Niersrectcsccscncsscvecsecsscccesesenscecosseors 1 
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29 
30 
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— Continued — 


MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 


% 
Compensation Provided After a Work Period of: 
Per day — Less than 7% hours ......:ss0+ 69 
TOWER soo cseasecenessse ie 
8 OUTS sesccccsoccens | 
More than 8 hours .........e000: 16 
Per week — Less than 37% hours ...........c00+ 57 
BT a ROG cicisinassavees 5 
More than 37% hours and 
under 40 hours ............000 - 
BO TROUPES \cascnssadieicass 1 
More than 40 hours..........se000 = 
Type of Compensation 
Per day: 
Monetary payments only: 
DUELING PED racetinScacsnsosananeasssadhssscangonesbeces 31 
Dime anid’ a quarter arose cepacia cease — 
Vitae igre Ba 18 3 cers seccenceisevecontaceancuves 29 
MPU SLUNG 5, 5 poh bs vasaap ochonssniaasucascksascesents = 
Other monetary payMEeNt ...........csceseseeee 10 
Compensating time off only ...........csssceees 6 
Combination of monetary payment and 
ETE) (MRR one oteere sien, SR PRM ne ro NpraME 15 
PSD VSM LAMATIS RL ONE S07 cal dec tcuspdeivdincsapaecvsaiscdyeneo — 
Per week: 
Monetary payments only: 
PpCTRUA MIRE ELRRG 515 dos cub davuctvaxah vsnasdecsenssorsereas 16 
MBO ANG GB UAL EOE. 5.45 accuse sduenesensentsarssteit — 
UG eG tay BEE 6555 uisolu cn cucdacicaadesewente 25 
PNOMSFRG AAI ecrnceeksasngedls ccatvovescekdvacaassvouesic - 
Other monetary payment .........scsccccseseee 2 
Compensating time off only .........ccscscseeee 5 
Combination of monetary payment and 
PUR OEE Faas di dioc ihe ncenesatidensscacteaseeeeses eats 15 


PASCO RTO R RRO OOD EH OH Ces erereeseeeeeeeesess 
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— Continued — 


ee 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
% 

Paid Statutory or Public Holidays 
47 Provide such paid holidays ............:.cs00000 100 
48 Do not provide such holidays. ..............000 _ 
49 No established policy ......ccusscsseceeeseees = 
50 PRO EYARORN YAEL OR 255 cscs ccsteccs ces cans casdcsivassvanticons: a 

Number of Holidays per Year 
oh ARR BC sg solr 3 
52 MSP RY Bh erence eedeses cai egeeesens vos meh ccsvadcssoessens = 
53 OBO saeenccs ton ss ccauayeanavalussdvacs reipscisieis docks es 
54 BL i roca edateas cov ees ox pate ciav aan sain vokedecs deunavd ] 
55 DERE tesrecsirs oases ang Cansei NEA sinis 21 
56 AOL BAT 9 GAY oa8esc5- cas percests carci aeipersisvers ffl 
57 INUIMDOE NOE SEAL Sd oi.5.25.c0c5ssus,.ciesceasvncvaswonsate 1 

Vacations With Pay 
58 Provide vacations with pay .........ccccseseeees 100 
59 Do not provide Vacation ..........sssccscceseeseeeee = 
60 ING CStADLISHEM POLICY sscccsecssnesssqsconcer-nsonwsens = 
61 ENG LEE Or EIA CORI sy ii hs cases ueetve ce scletacaecsuesctonbes a 
62 Vacations do not increase with service ... 98 
63 BU Wd AUER 29a b eck saavaactunsiees esovastsersnanacsinuas 95 
64 After: 1 year or lesB..........scsccccsesscesseeees 90 
65 DEY CALS aececesceretocutetecstecsncsesosecrsess 2 
66 Biyeearss Wi. SIE ex Risctortseesvenrcas 1 
67 NOLS sone cc etry davartaeneeresesoceess = 
68 BVO AEG seis. iAsciiasessonnecyosienieseszner> fons 
69 More than 5 years .........ss.sccessee 2 
70 No information on service required............ — 


56592-11Y% 
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— Continued — 


MUNICIPAL PUBLIC WORKS 
DEPARTMENTS 


Vacations With Pay — Concluded 


71 TRIES WEEKS. .cscjssssesscssocscnassebscessevacaessascesssaseses 07 
72 After: Less than 10 years .........scssesssseseees oT 
73 10 VEAP ..ccssrsescrssccsscsssscnsscncseossenssoeses 56 
74 DY £0 TA YORE Ss cocrestcccectvceqevacnocecectnaves ] 
75 UV CER areca peces arannas ontecenanasenescsesrantasas 9 
76 MO tO VO Wears sckecssccscsscessessnenennsenes= a 
ae DOL CATS ecctestttyesutactsovssrscceescevacerevesscss ee 
78 More than 20 years .............sssrrsesess = 
79 No information on service required........... = 
80 BE WO CUB a sacro entices csaksieassovd cise stoncaseenssenniaectins 82 
81 After: Less thant 25 years .c...cccccsccssesccarsss 28 
82 DBUV GALS bacscsv sctasecessesctuecesceusasessacetsess 54 
83 More than 25 yealS ........cscsssossssseees = 
84 No information on service required .......... = 
85 Vacations do not increase with service ..... Z 
86 PING: WEEN crareieens sisi soenntvciaacnisdoesnisasacataieems = 
87 ARRON OA GOAT GE. NCB ores vencsctnsssseveuussesoeescncks — 
88 Di VOATS Wc ascncccdeas veh vencaegscceeuceccercesestreass Pe 
89 More than 2 yeaes éccssvssesseccscsats seven = 
90 No information on service required .......... a 


ppeueaseivecceakvisuxaavaneencosnisenersravessortseete 1 
92 DItGR EL MOAT OF Meas sis.cccrntgentecsvaseates ] 
93 AVR OLG) savas cxenbisniscavanthted wevresrpatseattiees — 
94 More ‘than :2 years: <:c.cccossuatsccicontocees — 
95 No information on service required .......... _ 
96 The Weeks OF MORO i pivcssocsecl<ann een 1 
97 No information on length of fixed 
vacation 


THROM Hee ee eee enees eee eres esse ese eeseessesessseseee 
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Table 15 — MUNICIPAL PUBLIC WORKS DEPARTMENTS — Canada — Office Employees 


— Concluded — 


MUNICIPAL PUBLIC WORKS 


DEPARTMENTS 
No. % 
Paid Bereavement Leave 
98 Provide paid bereavement leave.................. 81 
99 Do not provide paid bereavement leave...... 1 
100 No established policy ............ccccssscssesseeseesees 18 
101 PU Ok aM OP IN ET OFIGs 22 os; oo caccvacseevavezaveveadnceceubandss a 
Rate of Pay for Bereavement Leave 
102 Regular straight-time pay ..............sccseseceoe 8] 
103 Less than regular straight-time pay............ ne 
104 ING EREORMALION. 52.5.5 cesscstssascancecovedissstersesnsnesse ry 
Number of Days for Which Pay is Granted 
Full pay 
105 RR ar saree eceat cp enstcnciaseds vas onsuscaivansiee wenn = 
106 GOVE teeing te ies cena oatcsuderssstarnassseaseaeatsnwiats l 
107 GENRE ries tus ccenivis Soeaccgoct true seusathaeskscesonnnsvetes 46 
108 (01 aS ora eget FRONT tes MAR RI pe pe, Ce 28 
109 ING AO FOPMALL ON: coccccerec scores cones icetcscacessoe vane 6 
Paid Jury Duty Leave 
110 Provide compensation for jury duty leave. 81 
111 Do not provide compensation for jury 
duty leave........scscscssscssnercerereseressersrssssoessces : 4 
112 No established policy ..............sscssscesseseseers 13 
113 INGUIN EOFMALION) aeccesccetsnecteecacssssacsassaecesdstssocesne D) 
Rate of Pay for Jury Duty Leave 
114 Regular straight-time pay ..........ssssssseers 18 
115 Difference between straight-time and 
Jury duty FEE ......csceccccsccecesrcerscereeesesseeees 63 
116 MEGGETT soccer casas scateenus serencseterracesvenrsrdatesssewiysxoe0> ; = 
117 NO Information... .....-00ssscsesessorsssesesssevcosavessacseses S 


Collective Agreements 


118 Percentage of employees Covered «.seee+++- LT 
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Table 16 — SERVICE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—). 


LAUNDRIES 

HOTELS RESTAURANTS AND DRY 
CLEANING 

No. No. No. 

No. 
Survey Coverage 
1 Reporting units .........cccccccsssecerrcesrscssesesscnsoees ae 488 299 
Employ @S....scresasoeossessesssssrsecevaccnseesensesenssasunsss 22,439 19, 266 14,065 
% 


% 


i) 


Standard Work Week 


Hours per Week 


3 Underr4 Oshourss) seeker oeeccereestiesusoeane 1 5 2 
4 A QIN OURS euccesssescsevsdesvaccecasciovscevesccesatss 48 18 29 
5 Overs 4 OchOurssstecctities eee 48 al 68 
Days per Week 
PERS CER AT Mas licet oe setncvenscoree otener arene as = : 
eT ee en eo 50 26 66 
Morezthiany 5a esceicecessersves scteceeeiceoreeeon race AT 68 32 
Hours per Day 
9 NIMC Gra doe ehOUrs pict scecessoe ee cetera ae eects 5 8 1 
10 me QUL A cvidecesuhetouseet eke scan asec 3 3 ie 
ll SP OUrS srt eee seee eric tate 85 69 49 
12 COVeri Oe NOUR ie ciirtecer nt coast otiterera cee 4 14 a 
13 | No Standard Work Weeky ..o.o......-...cccssessseseseeeeseeee 3 6 : 
Overtime Provisions 
14 Have daily overtime provisions only ........... Ze 8 . 
15 Have weekly overtime provisions only........ 7 is . 
16 Have daily and weekly overtime provisions 45 33 ;* 
Ly NO Overtime provisions ...ccccccccossssssncssscesocsens | 16 25 H 
18 NO established policy <cccceiessecsssccecestamsessedens Re : 


19 PG MIROINGIS ON <i csieic te ek cee 3 a 


No. 


20 
21 
22 


23 
24 
25 


26 
2 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39 
40) 
41 


Table 16 — SERVICE — Canada — 


Overtime Paid After a Work Period of: 


Perday — Less than 8 hours...........00 


8B hours .......0.06505 


More than 8 hours..........000 


Per week — Less than 40 hours .......... 
40 hours .......... 
More than 40 hours .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time............. 


Other rates  .........008. 


No information ........ 


Increased rates — Double time. ............ 


Double time and a 


Balt eonieacte- | 


Weekly Overtime Rates 


Coes cescse cose soreeeseos 


Initial rates — Time and a half ...... 


Double time ........... 


Other rates ............. 


No information ........ 


Increased rates — Double time.............. 


Double time and a 
Wet pease aces thee ees 


revere 
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— Continued — 


HOTELS 


% 


63 


as) 
23 


64 


48 


Non-Office Employees 


RESTAURANTS 


% 


31 


38 


37 


46 


LAUNDRIES 
AND DRY 
CLEANING 


% 


16 
47 


52 


60 


46 
47 
48 
49 
50 
51 
52 
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Table 16 — SERVICE — Canada — Non-Office Employees 


Paid Statutory or Public Holidays 


Provide such paid holidayS............csssseessees 
Do not provide such holidayS............cseeseeee 
No established policy .......cccscscccrresenreesreoees 


INOWINLOrMASlON see rcec ce cecnerecsicecaneedsccsccontccecestens 


Number of Holidays per Year 


Vacations With Pay 


Provide vacations With pay ........ccscsceseseees 
Do not provide Vacations ..........ccccccssseeseeees 


Novestablished ‘policy sciccsascscossseaversacsvasncecsess 


No information 


Vacations increase with service 


Two weeks 


witer: 1 year or les@icssisccscsnne. 


More than 5 years 


No information on service required 


FOO O eee eee descr eseroe Heese eeeeseserneeseeesese 


eecbeescesseoeses 


POOH O EERO een e seen Hee e ee eee ees Oeee essere seesses 


eseees 


seeses 


teecee 


AAO ee eeenesaterecoeces 


eeccee 


— Continued — 


HOTELS 


% 


O° 


RESTAURANTS 


% 


32 


20 


or AO =A ae cr co 


95 


LAUNDRIES 
AND DRY 
CLEANING 


% 


86 


100 
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Table 16 — SERVICE — Canada — Non-Office Employees 


— Continued — 


LAUNDRIES 
HOTELS RESTAURANTS AND DRY 
CLEANING 
No. 7 7 % 
Vacations With Pay — Concluded 

66 SNF CCEWEEKS een erckceren ereersateadl vik acne 54 26 38 
67 After: Less than 10 years sic.is..c0s:sssesseeseod 16 14 3 
68 DO VO BES yivvensconsscstassckrenscksvecstiuvbosasens 6 3 

69 IRL ORL ARV CATS Sccccxcsscccssescorsonesacvsoacy = 1 6 
70 DMV ONE oa tes octcort stvan ssivasSeneatevse 31 2 Li 
Z| EG UL VO ARS escccscisvsissavseincessteoendd ~ = 

fe DOV COU Fe casssssteivensconstastcceesasensssieteed i 6 5 
73 More than 20 years ..........scceeseeeeee = * 

74 No information on service required ........ — - = 
75 PTE OR Bc cata tan tessneessonsvocnssderestcssssnvibensuens 20 13 1 
76 After: Less than 25 years ...........ssscssssseees 3 7 - 
74 ONY GAUSS R ecicn sisassecoxetosssasesssseisescedeeen ] 6 1 
78 More than 25 years «...<sssessasssevssees 16 = = 
79 No information on service required ........ = _ - 
80 Vacations do not increase with service .... 21 43 i, 
81 Ore SO Ice sere te ua anus avdi amps wansdsciascsanssessesenes 2 ; a7. 20 
82 Miltary Pyear (or 1 Ge vircassk-oscsaseessensceceassettee 11 26 18 
83 NVC AUS Meetedesscccacssesenacsceescenesnearesesseees = - = 
84 More than 2 years ........sssssesreeeerere = = _ 
85 No information on service required.......... i 1 2 
86 PWS WERE. ccs ccieseMiscuscsnseesvvsssabedonsascomtesessasng 8 15 6 
87 After: 1 year or leSS ........:sccsessereseesenereee 8 15 5 
88 DV GANG estes snscnvenssssnenneasnesosaseuansescenese = Ss 1 
89 More than 2 yealrs .......eesceceseceeoeees = = = 
90 No information on service required ........ _ = a 
9] Three Weeks OF MOTE ..cssccseeesrescserercescseseeneeers - = = 
92 No information on length of fixed ‘ 

VACALION ........scsssescreeeessanacccoraseresensnaneners 


§6592—12 
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Table 16 — SERVICE — Canada — Non-Office Employees 


— Concluded — 


LAUNDRIES 
HOTELS RESTAURANTS AND DRY 
CLEANING 
% 
Paid Bereavement Leave 
93 Provide paid bereavement leave ...........+00 36 
94 Do not provide paid bereavement leave .... 33 
95 No established policy ..........scccccsssscrssssererees 30 
96 No IMfOrPMAtiON .....<...cesessveossevesscccesssasceenarrenes 1 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay ..........cseseessreserees 20 
98 Less than regular straight-time pay .......... = 
99 NowintormatiOntrecesscsarsestsseresssenaceresnesscecesese se 9 
Number of Days for Which Pay is Granted 
Full pay: 
100 Waa ya eurrcererseesonin ca ctesdNcceae aniehidtemoare> 3 
101 BBN GANT Ri cca conta sun deanyaxcatasaeassias uaasaadensonsasevalee 4 
102 BF GRE wcivcsnax dues teaesnxgrauslneadespsuases nvaxdvensesscee 1] 
103 GR cceecasgesueercsasasnantuaveth ssensvensiuawaspateaters 
104 DE oa LOVING ELGG sce saseeseseecasgrss xdisxunrsseneccevids 
Paid Jury Duty Leave 
105 Provide compensation for jury duty leave 25 
106 Do not provide compensation for jury 
MEV EGE YG ces ote rinslstcasvehisansacccvaaevaureoo sate 27 
107 Ne estab ished Policy: scssscessdasscescsctescossanceses 46 
108 PRES MRL ORIRG ELON | ce20524 a, cancinavadsa sivascssacctesteskaneante 2 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time pay ..........cccsseeceeeeees 19 
110 Difference between straight-time and 
GEARY LO? Sey sccsvpandvenssuceorovseraceto ieee : 
111 BRIE Geena Sgt seas ta nehveceievnstuna sand canendieaeesh ine 7 
112 PUG AT DOME TSON oisa5 cerscersratachanictatsrsctxcneomscees seks 2 


Collective Agreements 


113 Percentage of employees covered 


25 


see eeeeereree 
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Table 17 — TRADE — Canada — Non-Office Employees 


All percentages in this table are proportions of the number of em 


loyee i 
column. Percentages of less than 0.5 are designated by adach (oy: ployees given under Survey Coverage at the top of each 


Retail Trade 


Wholesale Trade 


Sales Employees Others 
No No. 
Survey Coverage 
1 IRE DOLLIN PLUMAS ilies ess sosth ccasessstessdccsecscavesoevecarees 1,903 2,614 2,161 
"4 TS) eens er ae ae ee 45,790 93,770 66,180 
Standard Work Week % % % 
Hours per Week 
3 MA CREA G HOUR cscs szsnssscecevesshacnniocodunsecsireatss 5 11 10 
BAD OWES saad cosesisicskstaneseisondaeraceneanvitoates 50 49 50 
5 CV CRIEAO ROUTH sisagcotcsnscncsnisreccexisisavancsncsstaates 43 37 40 
Days per Week 
6 Pree eT aN 7 Pe ccicai ci nkcnsesseagiivinedersciecsoveratss = i = 
SRM ee arennssouans <pne am tass ican neiak uss oneiey> 71 68 65 
8 Rr Wein oy pec acct ode np ae accn doa feinecnaain ev evadaeas 27 20 35 
Hours per Day 
9 MGOR 7 OURS. cseest dees Heston ect ccsaspiedecaasecectes 4 c 4 
10 Pe MOWER cecovsscssnsatasssssacacsoenssoessssecsonass 3 10 
1] oP MOULS ores sucess ssoscsesaer sea) cobsdskensuencsoees 67 62 68 
12 Over Go" ROUPG! 3. .senccesss05 dpvabcungeasuroaseasttesivs 26 18 23 
13 | No Standard Work Week 2 3 i 
Overtime Provisions 
14 Have daily overtime provisions only ........... 17 5 12 
15 Have weekly overtime provisions only........ 10 14 8 
16 Have daily and weekly overtime provisions 41 41 51 
17 NO OVEFtiME PFOVISIONS ........sececessnresereseeeners 22 al 21 
18 No established policy ........sccssssessereeseesereroes 6 9 5 
19 NO information  ........cceccecorseserceenesesssessercsessess 10 3 


56592—12% 


No. 


20 
21 
22 


23 
24 
25 


26 
Pa 
28 
29 


30 


31 
32 
33 


34 
35 
36 
37 


38 


39 
40 
4] 


oe 


Table 17 — TRADE — Canada — Non-Office Employees 


Overtime Paid After a Work Period of: 


Per day — Less than 8 hours...........++ 


GO RGUTS sescsccsesease 


More than 8 hours .........e000s 


Per week — Less than 40 hours .......... 
40 hours .......... 
More than 40 honrs .......... 


Daily Overtime Rates 


Initial rates — Time and a half...... 


Double time ............. 


Other 


TALES ey eceeeconsecns 


No information ........ 


|e) eter rer epee on 


Weekly Overtime Rates 


Initial rates — Time and a half 


#000 cee eoe re sesesosesoee 


oe reeeesveses 


halite dict.cc ee 


Cece ce eeeesereeseeseceee 


— Continued — 


Wholesale Trade 


% 


53 


12 


48 


Retail Trade 


Sales Employees | 


% 


35 
34 


15 


44 


53 


Others 
% 


51 


35 


18g 


60 


56 
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Table 17 — TRADE — Canada — Non-Office Employees 


— Continued — 


Retail Trade 


Sales Employees Others 


No. 7 % % 


Wholesale Trade 


Paid Statutory or Public Holidays 


42 Provide such paid holidays..............cccccccsees 
43 Do not provide such holidays..............c0000008 ‘ . me 
44 No established policy o..ic...cencsscdssccsecesccsoass 9 l 
45 INOsInT ORM atl OM gstesetecesecccescccies «secseccsescuvtesesessees ma as 

Number of Holidays per Year 
46 WRG Daye asain crecs sep sncast ds Seeo ks ccaas eavnivnsoopenosacens g 3 5 
47 GHA YB IIT ae ssesct a sagassvastansivanenvecdsetevereeuecues 5 
48 De OBYG cseassnseucassecetvsessessdesssnscsonnsaecadensessines 8 10 
49 NY Se sarc scte a oo hv av egy nis Sey catosunb ovatvscevies 33 30 26 
50 9 days .......... BS eRSRU Eas cose ter en beriusauscesseote cites 39 35 34, 
51 MOR BR ANID) MAYS iccs occ tstcssnapissecsiacssteoscesensssaces 9 9 12 
52 INGMD GE MOL SEALER ooc0-- 6s ccnasesssuctansssenssnceessssemes 3 8 5 

acations With Pay 

53 Provide vacations With pay ........ccscsseeeees 99 99 100 
54 Do not provide vacations ........cccsceeeeesceeeeee = om = 
55 No established policy ...........scsccscsssesceeesees : ss a 
56 INOwinf orm at von tess. cecssncecseeeosecstewccs karcisseseeveshs Aa 1 = 
57 Vacations increase with service ...............6. 83 92 88 
58 PE WO WEEK i555 de os tesscessonstcncscssnate sfeaneuscesensnsstom 82 o2 r 88 
59 HARECE <2) YORE OE ACGE. niece tyenesivesccssenexeaee 55 74 65 
60 MES AES ices ssnnvasoneassccnsnextsnnessaeeesedss 13 13 12 
61 BD VC BLA ocszseastosioasansentassvasstanacrn ote 7 1 3 
62 Ah PV OBE G esissieinesisenestevicxenstoeseteiveyys 1 = = 
63 ESV CORES Yeats sorts cernsensonoderecesenseronenstss 6 3 7 
64 More than 5 yeal .......ceseeeeeeees — 1 1 


65 No information on service required ...... = 
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Table 17 — TRADE — Canada — Non-Office Employees 


— Continued — 


Retail Trade 


Sales Employees Others 


Wholesale Trade 


% % % 

No. 
Vacations With Pay — Concluded 

66 TNPOO WeGLS  x. <scsvexssescasceesspenscaveeoaceco-snceartatsa 5g 77 68 
67 After: Less than 10 years\........:csecsssseosses rt 38 44 
68 VO OBES ds cnsiiesssnccesavscsonssivearssoonseasnes 20 1b, 7 
69 DD ter LA Gears cassscorancteesereosnccsdentznas 2 ae paus 3 
70 DS WORE » cacinececskoredesceasssntoessncnsnceensere 18 1} 10 
zal 16 tol Vane? iiicieecdsceassciewsseashernes - = = 
72 OVO GES: sexsoseosreyasetsoccssccessausecevsnesnieek . Z 1 
73 More than 20 years ..........sessssseee 6 2 2 
74 No information on service required ........ = =~ = 
143 PEOUAY WGK Bc geecsb casa gacacevsscuavcnanatvensxcueesexaveeonees 20 So 48 
76 After: Less than 25: years ..ccs.cccccsssesessctee 10 38 By? 
de DOVE BER is secictneiscs Mise nce i 10 ta, 16 
78 More than 25 years) ccc. c:cscevsescassoreos _ - = 
79 No information on service required ........ —- = iat 
80 Vacations do not increase with service .... 16 7 12 
81 Cee WEEK: 355i ancsysssazenct= sunkorub oansa ses saivectaccianenseas 5 2 4 
82 Alters Ui year Wr Legere ciccsin6cshsensaxanseemnetenens 4 zy 4 
83 Di VOLS ssciessscsctssencssvesscessicceasstsesssseses = = a 
84 Mote Than 2 Years. scccxcsssscssssostateck a Ts 
85 No information on service required.......... dL. ‘o Zs 
86 TWO GORE: siciesticcscassaussiscsperacemesn erences 11 4 7 
87 Waiters: | year or Lege cs cscsanisecestacswarenaee iu 4 7 
88 Be VEORBES ts casedcadacartsrsansieacieteeesaett tence — = i 
89 More: than 2 Y€ats -<.ceccscscasacstecstntane _ = a 
90 No information on service required ........ a as 7 
91 TOPOS WORKS OF MOLE) 3. ocrc cciootersstncorsteeapeatene a iw - 
92 No information on length of fixed 


vacation 
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Table 17 — TRADE — Canada — Non-Office Employees 


— Concluded — 


Retail Trade 
Wholesale Trade 


% Q% % 
Paid Bereavement Leave 
93 Provide paid bereavement leave ................ 70 83 76 
94 Do not provide paid bereavement leave .... 6 4 6 
95 Norestabliahed poliey: oiicusiaisssssassseccocseces 22 12 Ly 
96 PY ADE EWA EL GI occ cas pas cosets cts sasassteisnnsenosasd i 1 1 
Rate of Pay for Bereavement Leave 
97 Regular straight-time pay ...........cceccssserceeee 64 80 70 
98 Less than regular straight-time pay .......... 1 - 
99 ING AE FOR CRUG IY 25.3; bo ooezsoececsads cus sntsvesduces serene 5 3 6 


MT MRA Ree cs or sc ca sec asx cod cts e hocks soeveiubesun 1 
BME AG ye eres nec baae aetese syn psent ts ssh heavbsedaaavets 2 
We eS RG ear re Nake teehee eas vccaenebascel: 47 
OG) 35 ee es CLIN Taree. eee Sen is ole Sea casssn dete 12 
OAs See Nok mtOrmalllOnitecsterses.cosesssbeseascacesaessessea%s 8 


Paid Jury Duty Leave 


105 Provide compensation for jury duty leave 68 
106 Do not provide compensation for jury 
PUMREY EEOC ecco eigenen casa esutcenees <cachncsaeonvenaansi= 7 
107 No Established Policy .<.2.cccescsecsssvescosennsocsase 22 
108 INQSENTOLMALL OM eeece-ccseesosenseess+sses-uecsesencanascnaqses 3 
Rate of Pay for Jury Duty Leave 
109 Regular straight-time Pay .....sssssessesseeeseees 53 
110 Difference between straight-time and - 
jury duty fee ............cccccccsssrsessesseccsccconerees 
DEVAS | Other: Sereeih cere hese ieee cea ets sabeateansvsssseeswaie ] i 
112] No information ..........ccscccscssoressrsssscvecsrsesores 
Collective Agreements 
12 


Percentage of employees Covered -r-s+-00+ 


Sales Employees Others 
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Table 18 — TRADE — Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 


column. Percentages of less than 0.5 are designated by a dash (—). 


Retail Trade 


Wholesale Trade 


Survey Coverage 
Reporting UMits 2.......0ccesscsssscssnssscassranesssccseoes 


Employees: .....sseccccsessrscscecorssessoccessenssscsesseanses 


Standard Work Week 


Hours per Week 


Over 35 and under 37% hours 
37% hours 
Over 37% hours 


Days per Week 


Djs estan) cicsssccsaccstesssscvcacteccessassteecseseorenes é 
90 82 


MOre stale Fetccrs-ce ss cccceostceccsencereeessseetoeeetere 


Hours per Day 
Waders? 6 hours \.2.s.ccccest cect nies ceecsees ees 15 
' 20 


pga MOUPS) eciseseseteesrcsaece tocetee ones 37 
62 


29 


Overtime Provisions 
Have daily overtime provisions only .......... 10 
Have weekly overtime provisions only ...... 4 
Have daily and weekly overtime provisions 56 
No overtime provisions .,..1.esscccccessascassosesvece 16 
No established policy. ......cscecsssesseoiascisesexeasss 
8 


Rvp SUPREME ON ice e ost oaiay asic oe eee 


cot 


Table 18 — TRADE — Canada — Office Employees 


— Continued — 


Wholesale Trade Retail Trade 
No. 7 %o 
Compensation Provided After a Work Period of: 
22 Per day —Less than 7% hours ...........000 8 é 
23 Th DOUTS ..ssecssceeseees 18 
24 SPeNOUIS ease 91 51 
25 More than 8 _ hours ............000 9 
26 Per week — Less than 37% hours .ecccccccoscoose 6 ; 
27 BA NOUS Loot ccassaies 14, 5 
28 More than 37% hours and 
under 40 hours ............00 3 15 
29 40 hours .......... een 16 33 
30 More than 40 hours............008 4 4 
Type of Compensation 
Per day: 
Monetary payments only: 

31 DREAM IRE CLINE: yscaatetn ices escchasebersocvessveciuctiee 10 4 
32 Tame vandia Quarter’ spisscnspsassissedesssesensvers l = 
33 Mime aN Gia hia likes tecerecsscacuesssccesescceseseces eve 30 54 
34 PROM LO se S pec tere sssq-essnsseur vac ottuvenbseacenssses = = 
35 Other monetary payMENt ..........scsecereeeee 4 . 1 
36 Compensating time off only ........cssseseees 1 1 
37 Combination of monetary payment and 

ERTL eee eee a ctsasaesexveosccavson-aspearsscsasanone 2 1 
38 No INfOrMAtiON .....s.cccsesrecorescssorsocssesesecsescoes 1 5 

Per week: 
Monetary payments only: 

39 Straight time ..........eccescccssersrersrsssseesensene 9 4 
40 MTGE aNd (6 GUALICT...ccensceesoshccventenseacsusnane = z. 
41 Time and a half .u...........sccccossrscesscesseeee 28 48 
42 Double time ...ccesscvssssvatssqrssssnnscorsesenspsesecs a ss. 
43 Other monetary PayMENt ........eceerseererere 3 l 
44 Compensating time off only .....-.sssseserees ; l l 
45 Combination of monetary payment and 

LIME Off ue. .eecccccsrscecerensessrsssscssecsensessnnsons 1 1 
46 No information .0.......cssceserercecesenerecscneerereeers 1 5 
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Table 18 — TRADE — Canada — Office Employees 


— Continued — 


Retail Trade 


Wholesale Trade 


51 
52 
53 
54 
55 
56 


57 


Paid Statutory or Public Holidays 
Provide such paid holidays ......-...:scseeseeees 
Do not provide such holidays ........ssseseeeee 
No established policy 


Pawo tree eeerneeanseeesereseeoe 


INP IN FOr MIA DION oe ceceecccsvecstataanstenieesieccvisecereeees® 


Number of Holidays per Year 


Wee cha iG aS i ices soveeereitanes aneavet napswezenn 


Number not statedicsc.ctc.cseeraaerntesekcacten 


Vacations With Pay 


Provide vacations With pay ..........cscsseeseees 
Do not provide Vacations .........cssessceseeeeeees 
NevestabWished Bolicy d.s.jc cess siswseveeieees 


NomnformatlOnine.s<.iss.ccemieeire se eee 


Vacations increase with service 


So eecoresevese 


PL WODWEE KEN. 5c teaver irvectis iter te ree 


After: 


ORD bee ere ee resese secre eee eneeeseeerees 


FORO ewer eee seresreeseesee ses seseeesesesse 


SOHO eee eee eor ses e reese esses seeeeseeses 


HOA Pewee aeereresesoeneaseseeseesesesees 


More than 5 years 


No information on service required 


Corer ee es eeneeeeeeeees 


Cee eeeeesees 
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Table 18 — TRADE — Canada — Office Employees 


— Continued — 


Wholesale Trade Retail Trade 


No. % 
Vacations With Pay — Concluded 

car BE GW tN fe aslon esta c veh foes ccG ch cdedenssonssvids davene 75 79 
da Atters Less than. 10 Years -.h.<cc.savssescssecess 12 53 
73 Oey CALD cevaein conte scsotss iheasosiascansennarecans 28 

74 PIR TOMUATY © APS 2.5. -52,5asseiseespscsccassvscases 3 

is TISRVIS ALS ac sosterscscscavesesnsecnsscsusssascesessshs 25 ll 
76 MOsPORLO RVC ATS ssessscsstccsestaccosstsscsseess 2 = 
iin § DUORVC AUER cnsiccere corsseces ster socnosseocestyesenccs 9 | 
78 More that 20. years) wxsscocsscisesessceseeeses 5 ) 
79 No information on service required........... at = 
80 LOUTAWEEKS coerce cence rte trons ete a) 60 
81 After: Less than 25 years ............sssscssseees 14 Al 
82 DSR. OLS metensnettcactacstesstcesceccecestenvastearrs 16 18 
83 More than 25 yeal® ........sessceeeseceeens 3 l 
84 No information on service required .......... = x 
85 Vacations do not increase with service ..... 10 8 
86 TG WES ote trees rccerteasteseeeeacanetes sesstessssetsescosstot ess 1 ] 
87 Alters Te year OF LEB .c.,.c:s.cccssecdssccesenacencaneass i ] 
88 MY © BES carcxyeqscedecess<uadeneraresscvensovseszs rie = ie 
89 More than 2 years ..........csescsessecsoees — — 
90 No information on service required .......... = oa 
91 BIE WORWE CK Siete trie tectnccasuecsacbonsseussaiecdessassseesesenes 8 Uf 
92 After: ] year or less...........scssscsorssseeescoens 8 7 
93 DZD VEATS. ..rrscccsrssrsesecssnscsoresscvervcssonnronses = = 
94 More than 2 yeaFs ........:ssceceeseeeesseeees = = 
95 No information on service required .......... = af 
96 Three weeks or MOre......sccecscessrccsssennnenerseeeees 1 _ 
97 No information on length of fixed 


WACALL OM ne .sressccersvessecensesseratadcencndcaseseveessvens 
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Table 18 — TRADE — Canada — Office Employees 


— Concluded — 


Wholesale Trade Retail Trade 


Paid Bereavement Leave 


98 Provide paid bereavement leave............-10+ 76 85 
99| Do not provide paid bereavement leave...... 3 
100} No established policy .......csssssessercssecseees 20 i 
101 NG AHLORMMER Hiss: -anceonsecscceacocsesenesssoosenensaustess 1 


Rate of Pay for Bereavement Leave 


102 Regular straight-time pay .........ssscersessseees 74 92 
103 Less than regular straight-time pay............ =. e 
104 INONIntOruiat VON. secesssenctcceetsevencetecevsascostereraters 9 3 


Number of Days for Which Pay is Granted 


Full pay 
105 Dinh Bos asic scserdevosasvcsconsesntcexessusseatcudgegsuaiectes 9 i 
106 MM ess tarepo sis sce esccatssnarausseoroutoctanesscesses 3 it 
107 Bi AY ES Wascasvarozaccecncoahonssdecchechoasigeussseeidasaodss 98 60 
108 OOS E reas sataricon ncnseadbectactanocrwstacesaqnnineesnsead 26 12 
109 IN Omri OTTMALTON :c..-tceseaceeccvestscestescsones scorers 15 8 


Paid Jury Duty Leave 


110 Provide compensation for jury duty leave.. 68 78 
Be! Do not provide compensation for jury 

ANB RO AV atv csntoces Geen eres fovarntates xcnincusntaoers 5 4 
112 No estab lished policy: <accccsicencscsssassvsvsdsoesecs 6 16 
mS DYEY MANOR NEEL ON say. ossv eres eovaghaclveteogsdienteaabosoants ] Y 


Rate of Pay for Jury Duty Leave 


114 Regular straight-time pay ...........scscescessereees 55 65 
115 Difference between straight-time and 

BUY SUEY OR <cs0xs Ser eanncasetnitees ca emer 13 13 
116 PRG nscaace sscosnseati soesasivoei vicina ewentiee eee = ~ 
117 Ne ant onmation nis. och csdacatseresanerstecuns = — 


Collective Agreements 


118 Percentage of reporting units having 
118 agreements. 


119 Percentage of employees covered 


eee eeeeeenes 
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Table 19 — FINANCE AND INSURANCE - Canada — Office Employees 


All percentages in this table are proportions of the number of employees given under Survey Coverage at the top of each 
column. Percentages of less than 0.5 are designated by a dash (—) 


Life Non-Life Investment 
Insurance Insurance and Loan 
No. No. No. 
Survey Coverage 
FRO DOE UII SAN ELS g.2o8 ores ceslvaceciaKsesstecnacssadesssoes 21 126 262 641 
PEM PLOY OCB ekeence caseatteectoittdatessseccsocencsasscReess 65,310 19,010 14,511 21,080 


Standard Work Week % % % % 


Hours per Week 


MICOS I OURS hess cere sceduss ess adoseascccpannitares 1 4 8 3 
DEY MNOUEG, 2 eos ceases Serer wnasesviovecsdeayesnaad 20 16 49 DZ 
Over 35 and under 37% hours ............00 25 4l 20 4 
Be as IG ABCIS re eevre decay ces avaceesebsncvenseesbsis 23 28 1] 16 
OVER gol INOUE tapes ocyccsvachabagessoascidentansns esos 31 ral 12 23 


Days per Week 


WWE) tian to teerseesreeetettee testes cs ectces haccteeccasees = — = = 
1B) REE RVC DCOOPE CET CAME REELIE 100 100 95 86 
MOT esti Theo cresceccerececstec ssc occkcs cosbacescossescocsszs a oa ig 12 


Hours per Day 


Winder ZaCphorirs ees se tectscazceesssecbecsesteecccisess or 48 a7 67 

AGU OMES Wein ccs cacuccnccovevasesvecessceyense 45 51 14 iby) 

BOUTS Hiccscsccccscccoceclnscscsssccbecsessbeeses 18 1 9 it) 

Over MeO UNS) scr esecceccccecsstessnsscasnveonsecescenes = — — 1 

No Standard Work Weekk .............cccccccsscsesceeererecere = — — 2 


Overtime Provisions 


Have daily overtime provisions only .......... = 29 16 is 
Have weekly overtime provisions only ...... 76 14 2 10 
Have daily and weekly overtime provisions i 29 20 10 
No OVErtiME PFOVISIONS .....cecsseeeereoserersseeerers 17 25 31 
No established policy ......:csscsscserereseerseers 6 28 26 


No information  ........-cscscccccsccccccsscceresssccscececers = 


No. 


7p 
23 
24 
29 
26 
ya f 
28 


29 
30 


31 
32 
33 
34 
35 
36 
37 


38 


39 
40 
41 
42 
43 
44 
45 


46 
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Table 19 — FINANCE AND INSURANCE — Canada — Office Employees 


Compensation Provided After a Work Period of: 


Per day — Less than 7% hours ........00++ 


TR OHOUTS es ccetoeceeeees 


More than Ou OUns ese.;ccsseeesees: 


Per week — Less than 37% hours ...........0000 
BU AWHOULSascccasseedeeete 


More than 37% hours and 
under 40 hours ..............- 


420 RShOurs a ccceteseeseere 
More than 40  hours................2. 


Type of Compensation 
Per day: 

Monetary payments only: 
SORBER UNE CNG asian atsndawnessueneancarannonenesneaian! 
Time: BHA! AQUarteN « ssscssssssesiaceocnecncssesssees 
Damme ane lah sc ssescscccsseneccssascancestareaetses 
Decne ls Fee ib S00 25 sid cnc wens axtateneauenneceat oexuabenes 
Other monetary payMeNt ..........cssscssessoees 

Compensating time off only ..........cceccseeee 


Combination of monetary payment and 
EVENG!OET, copes saacesesceneyecsent cacataicsoneacveivaseress 


Per week: 


Monetary payments only: 
EVEL A SAIC) CHING psshcnaxshsousaidvereccrssntadasctneriisan 


Time and a quarter 


Time and a half 


PCO Cee ee HOHE eee Eeroeeeneeseesrerese 


POOP OOOO ree eree sees e eee see eee eecaeesesens 


Combination of monetary payment and 
time off 


POR OP OC Ree OEE EOE STOO OEEE OOO E SEE OL ES EO ESET EOEES 


PEROT O ROR OD eee eee EEE Hee eee Hace ssceeseesene 


— Continued — 


% 


87 


Life 
Insurance 


Pa) 


Non-Life 
Insurance 


15 


13 


Investment 
and Loan 


% 


10 


11 


Table 19 — FINANCE AND INSURANCE — Canada — Office Employees 
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— Continued — 


havi ee Non-Life Investment 
nsurance Insurance and Loan 
% % % % 

Paid Statutory or Public Holidays 
47 Provide such paid holidays ..............cc000000 100 100 99 98 
48 Do not provide such holidays...............00 = = 1 2 
49 No established policy .....s..sscsssssssscsceesees = = as e 
50 IND INL OPMIAETOR aciccs, csassacatecesassatassinsesih'ceaccissess = = es = 

Number of Holidays per Year 
51 RE igs ARB ain cree Rearea ss ocay vases ch Sia 0c GsEeGs weelvesies =~ 1 os ee 
52 GOS Fi Riivonnisvonscvstdsswenssvecunesssavervssisvanees = 2 3 ] 
53 RY Bog ots tree vena ee taahchb caxaesiadenbont = 14 10 9 
54 CLAYS cole nenicces se sesk asst acbuisstuesnteuersdasusenivss OAT 28 40 39 
55 SAA ONY pace a far en rates 2S stink Seo tet gavatodiveswndl Z2 21 28 Zi 
56 PRORG UTD CAVE vatrcciids-cesbecdseevsnsneryospoa onsee- By 34 11 93 
57 IV EIMDERSN OL SEALCG oo. cei: sconmsscsdesshapensstvesso ances _ - fi 6 

Vacations With Pay 
58 Provide vacations with pay ........scsccsseeees 100 100 100 100 
59 Do not provide Vacations .......ccccseescseeeeseees - ~ _ - 
60 No established policy ..........cssccscsssesceseereees _ _ ~ ~ 
61 SOLE Ro: g1 00 58 fo Vaneepy rer eens nO eet Rn eer = oe = = 
62 Vacations increase with service............5: 100 99 97 94 
63 DW WORE ooo: Sa sccghscestuanvecncsscuacclabanrevessovens 100 98 97 93 
64 Alters Vs year OF Les 8 iicsca,ccn0t-a0nnssacesnes0ss 100 97 06 91 
65 DZ YOOLS cnc ssseacscsnsvenstcoseesvcesesessvenes = 1 _ 1 
66 Bi VE GLS ssc onsaconsscncirapsnctananatasancnenses = - - - 
67 BQ YOATS oerccrecscscsensconsssveresucsssnsneres — - = 
68 5 YOALS osccccssccesrcecssscesescesseesoeesces — ~- _ - 
69 More than 5 years .......scsseeseereee — - _ - 
70 No information on service required............ ra a ] ] 


19 


96 


97 
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Banks 
% 
Vacations With Pay — Concluded 

Three Weeks...........scesssssorseccsensecsssrscseseconccoers 100 
After: Less than 10 years .......-sssceseeseees 9] 
LO Years o.ccssssescceerccersseesseesscnsseeenesenees oe 
1] tO VA Years 22.0... ccccreccccnsensnnensnsees = 
15 YOQTS o:sscsssosessocesercrcssensenseessnececesens 3 
16 tO 19 yEaTs ......ccsrcrcsssrrreessroscseees = 
20 YOATS ..c.rsscsccsesscosrerccosarereneasssecoses 6 
More than 20 yeaf®. .........scesseseeeeeses ee 
No information on service required........... = 
Doar Wie kes apc ccccscsh cicacnnnsnavsacdacasnessevectsecateteness 54 
After: Less than 25 yearS..........c.ssccccssssees BB) 
DV AUS Reveeranets.cavenecssantenssonererecetetarven 21 
More: than 25 years: <cisce0cis.cccsqesences = 
No information on service required .......... as 
Vacations do not increase with service ..... — 
NBIC OM acct ain sw en accents tganse conic cameos = 
Aitere L-year, OF less iasassvesrsachuendecanyaccreneiss = 
DEY CATS Panstcacteisvecooiseserestoens-ssesvinevtvesrse = 
More them. 2eveaes: 52. ccccscrscesscacarek-- a 
No information on service required .......... = 
BB WINDOW BME ys caasd ov sg ovansiieav alas sbcuee anes ees ees Be 
PEGE FE) BVO GE (OT Ne G05 5s0ccccscdechsvatccasasaantcchvs — 
DEY COLES Jones sieis testes fees raen vena rested = 
Mire tar D ye aS is ccacceaceowseees cess = 
No information on service required .......... = 
WNG@S WEEKE OF MOTE. 5.0...0iksceseascisierdccaseatensss _ 

No information on length of fixed 
ViGULLOR pester eiscersessastcracertcuestranssvercmtereeete = 


Life 
Insurance 


Non-Life 
Insurance 


Investment 
and Loan 


% 


92 
24 


29 
1 
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Banks Life 
Insurance 


Non-Life 
Insurance 


Paid Bereavement Leave 


98 Provide paid bereavement leave.................. 
99 Do not provide paid bereavement leave...... 
100 No established policy ..........ccccssscsssseesesseees 


101 IN‘ORIME ONIN Atl Ole ciereteee oe occe eoeccees cect cececcecteissiee 


Rate of Pay for Bereavement Leave 


102 Regular straight-time pay .............cccscsssseceees 
103 


104 


Less than regular straight-time pay............ 


INOPINfOrmatlOmececccosescctcees cesseane svesccnsiecteeseves sees 


Number of Days for Which Pay is Granted 


Full pay: 
BOS Oy Te ay Was Picctese cn: saactncelresctsdovtisoctrcsncisssesaess 
MM ORY hac ccote oe tena cemtsist cc roascevsuonssssacrateasonens 
MOT | WS i yea ies setae ie recealene ts eikcdite hasectanscnonsias 
ME te emp es CORCLREE ae Mecca oe ca es sate bias vsnpanaswsoaysnnndsososus 
109]  —ON©_ information ..............seccccsersscccvereneccersnes 


Paid Jury Duty Leave 


110 


Provide compensation for jury duty leave.. 


it Do not provide compensation for jury 

duty leave...e..ssecsssscsrerssersceresseecescssesseesnees 
112 No established policy ..........cesssesseseeereesees 
113 No information .........cccssssccscssesreressessessessesecses 


Rate of Pay for Jury Duty Leave 


114 
115 


Regular straight-time pay ...........:ssseeeeees 


Difference between straight-time and 
Jury duty feE ...........escccrscssseeseersoorsesesereees 


116] Other ..............eserssccssscesscnscssensaccercssvonenecoescers 
117] No information..........ccccccsrercsessreserreeeeeeerees 


Collective Agreements 


118 Percentage of employees covered -++-++-.-++++ 


Investment 
and Loan 


% 
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1962 
WORKING CONDITIONS SURVEY 


Each year more than 20,000 employers participate in a survey of working conditions in Canadian industry 
conducted by the Economics and Research Branch of the Canadian Department of Labour. The results of this survey 
provide information on important working conditions by industry and by province. This information is used ex: 
tensively by business, labour, and government in analyzing trends in personnel practices. The survey results are 
published in Working Conditions in Canadian industry (available from the Queen’s Printer, Ottawa, Canada). 
Information submitted by individual employers is held in strict confidence. 


INSTRUCTIONS FOR COMPLETING QUESTIONNAIRE 


ESTABLISHMENT CHARACTERISTICS. — The questionnaire includes a first section on 
establishment identification, principal activities, numbers of employees and standard work 
week. Provision is made for reporting separately for non-office and office employees. 


NON-OFFICE EMPLOYEES - Include as non-office employees those non-supervisory 
workers directly engaged in the production of goods or services and the provision of 
maintenance and auxiliary services closely associated with production operations. 
Non-office employees are typically paid on an hourly basis. 


OFFICE EMPLOYEES ~- Include as office employees those workers engaged in 
clerical, accounting, secretarial, sales, executive and administrative activities. 
Office employees are typically paid on a salaried basis. 


WORKING CONDITIONS QUESTIONS — Questions dealing with various working conditions 
are asked under eight separate categories: ‘‘basic’’ questions in each category are in heavy 
print on the left side of the page and details are requested in the ‘‘supplementary’’ questions 
on the right side of the page indicated by the arrows. It is important to answer each of the 
‘““‘basic’’ questions. The ‘‘No Established Policy’’ answer is for use when you have noregular 
practice of the type described in the ‘‘basic’’ question and a ‘‘Yes”’ or ‘‘No’’ answer would 
be inappropriate. Where any of the eight “‘basic’’ questions is answered ‘‘Yes”’, the 
appropriate ‘‘supplementary’’ questions should also be answered. 


MAJORITY CONDITIONS ~— Report working conditions applicable to the majority of workers 
ineach of the two broad groups, non-office and office. Do not report any, special conditions 
applying to proprietors, senior executives or other minority groups of employees. 


REPORTING PERIOD — Information provided in reply to the questions in this form should 
be based on conditions prevailing in the last normal pay period preceding May 1, 1961. 


Please complete and return the white copy of this questionnaire in the enclosed envelope not later than May 
31, 1961. Your prompt co-operation will be appreciated. The blue copy is for your records. Further information re- 
garding the completion of the survey forms or results of previous surveys may be obtained from the Economics and 
Research Branch, Department of Labour, Ottawa 4, Ontario. 


Economics and Research Branch 
Department of Labour. 


(see overleaf) 


-—— 


= “| 
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Principal Activities 


Products or Service in order of value 


Non-office 


Office 


If this address is Incorrect, 
please amend, 


Number of Employees 


State number of employees inthis establish- 
ment as of May Ist, or last preceding pay day, 
If abnormal conditions prevailed such as tem- 
porary shut-downs or 
preceding normal pay day, 
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ESTABLISHMENT IDENTIFICATION AND GENERAL STATISTICS 


strikes, report for last 


Standard Work Week 


State the number of hours and days normally scheduled for the 
majority of employees in this establishment. 


Check below if 


Hours Hours Days No Standard 
18—22 Per day Per week Per week Work Week 
33-35 6-38 ~ 3 
Non-office 
28—32 49-51 52—54 $5—56 
Office | | | | 


1, OVERTIME RATES FOR NON-OFFICE 
EMPLOYEES — 


Do you pay non-office employees premium 
rates (i.e. rates higher than stfraight-time 
rates) for work performed in excess of nor- 


mal daily or weekly hours? 
57 


No established policy. 


es 


2. OVERTIME COMPENSATION FOR OFFICE 
EMPLOYEES — 
Do your office employees receive extra 


compensation in money or time-off for work 
performed in excess of normal daily or 


weekly hours? 
73 


Yes hee 
“ 


No established policy. 


sci 


3. PAID STATUTORY OR PUBLIC HOLIDAYS -— 


Do you pay the majority of your employees 

for any holidays on which they do not normal- 

ly work? (These holidays may include fed- 

eral, provincial municipal, regularly ob- 

served religious or other holidays.) 
33 


No established policy. 


at | 


(a) After how many hours of work at straight-time rates are over- 
time premium rates paid? 


In (b) and (c) below answer for payment conditions applying 
to overtime work on normally scheduled week days and not for 
special conditions for sixth or seventh days and statutory or 
publics holidays. 


(b) Check below the total initial overtime rate i.e. straight-time 
plus premium. 


1 


(c) If the overtime rate checked above is increased after a given 
number of overtime hours worked in the day or week, to what 
total overtime rate is it increased? please check below: 


Double Double time 
time and a half 
elon lied on 
1 2 


Double 
time 


aa | 


Other 


(a) After how many hours of work is extra compensation in 


money or time off made? 


(b) If the extra compensation is only in the form of monetary pay- 
ments (exclude meal and transportation allowances) check 
below the total rate paid: 


Per doy 74—76 


Per week 77—79| 


il 


Straight Time and Time and Double 
time a quarter a half time Other 
Fie faci og i id 
‘i é 5 3 P 4 5 
(c) If the extra compensation is only in the form of compensating 
time off. check below: 
80 
6 
(d) If the extra compensation is a combination of monetary pay- 
ments and time off (exclude mea! and transportation allow- 
ances) check below: 
80 
Non-office Office 
34—35 40—41 


(a) How many days of the year do you designate as paid holi- 
days? 


(b) What is the rate of pay for work required ona paid holiday? 
(check toral rate of remuneration, i.e. straight-time rate plus 
premium if any) 


Straight-time 

Time and a half 

Double time 

Double time and a half 
Triple time 

Equivalent time off only 


Other provisions 


a 


” 
we 
a 


PUL 


w 


ana wn 


x 


a 


roe 
a 
be 


Nn 


w 


rn w 


FUL 


x 


4 VACATIONS WITH PAY — 


Do you provide annual vacations with pay for 


your employees? 


43 
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No 


5. SEPARATION FAYMENTS — 


Do you have aplan by which special payments* 
are made to employees who are permanently 
separated from employment with no expectation 


of recall? 


No established policy. 


ie 


1. Wages owing to employee up to dare of separation. 


* Exclude 


cee 


ablished policy. 


2. Pay in lieu of notice. 


3. Pay for accrued (unused) vacation credits. 
4. Pay for accrued (unused) sick leave credits. 


5. Pension benefits or refund of employee’s contribution 
to pension fund (with or without interest), or special 
“tbonus’’ payments directly related to retirement. 


6. Employee’s equity in a savings or profit-sharing plan, 
q 


* Estoblishments inthe Province of Quebec: Mark ‘‘No’' if youare 


Service required to qualify; 


(a) Check which of the following policies applies: | 
(i) Vacation increases as service increases 1 


(ii) Vacation does not increase as service increases 


(b) Please provide details of the plan, indicating the length of 


Non-office 


me 
7 


COLLECTIVE AGREEMENTS - 


Have you any written collective agreements* (in 
force or being negotiated) wifh one or more or- 
ganizations representing your employees? 


covered only by a Decree administered by a Parity Committee. 


Service Required to Qualify 
Pald 
Vacations Non-Office Office 
of 
Months or Years Months or Yeors 
lweek 47-48 i | a 63—64 
2weeks 49—SO is | | s t 65—66) 
Years _ Yeors 
+ 
3 weeks 51-52 67—68 
T 
4 weeks 53-54 tiga 70 
Under which of the following conditions are special payments 
made for permanent separation from employment? 
Non-office Office 
34 44 
(a) Permanent shutdown or transfer of part or all of 
operation, | | | 
35 45 
(b) Lack of work due to changed methods of opera- 
tion. 
36 46 
(c) Lack of work due to decline in volume of busi- 
ness. 
37. AT 
(d) Physical or mental inability or unsuitability of 
regular employees to perform job. 
38 48 
(e) Other 
Yes ea If ‘yes’ list below the employees’ organizations with which you 
have agreements. Indicate the number of employees in your esta- 
blishment covered by each agreement. 


Name of Employees’ Organization Party to Agreement 


Number of Employees Covered 


Non-office Office 


(Use additional sheet if necessary) 


For Office Use only 
50-54 


49 


60—64 


eae 


L 


(see overleaf) 


170 


7. PAID BEREAVEMENT LEAVE - Lwwe..... 4s 


on-office 
Do you compensate regular employees for time 
off in regular working hours due to bereave- 
ment in the immediate family (father, mother, (1) Regular straight+ime pay 
spouce or children of employees)? 


(a) Indicate the rate of pay for such leave: 


UL 
LIL} 


Vee eas (2) Less than regular straight-time pay 2 2 
No 2 (b) What is the maximum number of regular working 
t days for which bereavement leave with pay is 
granted? 


No established policy. 


(1) One day 
= 


(2) Two days 


~ 
” 


(3) Three days 


w 


Nod 
JOULE 


w 


(4) Other 


4 4 
8. PAID JURY DUTY LEAVE — Non-office Office 
Do you compensate employees for time off indicateimvelratexot{paytoqisuch leave; 
during regular working hours when required 73 75 
by law to serve ona Jury? (i) Regular straight-time pay 4 , 
72 
Yes 1 (ii) Difference between regular straight-time pay 2 
a | and juror's fee 2 
No 2 
7 vo gemini 
No established policy. 
= 


(Signature of official submitting this report) 


For Departmental Use 
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